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Abstract 

This thesis examines the relationship between Maori and the state. In 

the last quarter of a century, Maori have sought to recover their economic 

resources and revive their political structures. Gaining access to both the 

resources and the power of the state have been increasingly seen as 

important ways in which Maori can do this. This thesis has focused in 

particular, on Maori policy advisers within the state sector. Through a set 

of semi-structured interviews Maori policy advisers' views of the state, 

their role within it and their practices have been explored. The Maori 

advisers participating in this study maintained a strong relationship to 

Maori groups outside of the state and a commitment to kaupapa Maori . 

The tensions this raised and the practices that were used to address 

those are a central part of this thesis. 
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