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Abstract

The political and economic history of New Zealand since the turn of the nineteenth century has
been characterised by the colonisation of the indigenous Miori people by settlers mainly from
Britain. In 1840 the British Crown and representative Méori Rangatira signed the Méori
language version of the Treaty of Waitangi, which guaranteed to Miori continuing ownership of
their land and natural resources, and sélf determination under the protection of the Crown.
What Miori did not know in signing the Treaty was that already thousands of new seftlers were
being recruited in Britain on the pfomise of a paradise, where vacant-land could be purchased

cheaply and every man was the equal of his master.

While the Méori population was in decline following the introduction of disease and the musket,
the immigreint European population exploded. It established a Westminster styled Government
which in-its early years included no M#ori, and passed laws which over the next 50 years
alienated Méori from 95% of their land, prevented Miori from accumulating capital and
panicipating in the most rewarding industries, and imposed alien social institutions on a

previously well organised and successful people.

For many Miori in the twenty-first century, the legacy of colonisation has been either
marginalisation in rural communities on land frozen by legal structures which run counter to
traditional values and procedures, or migration to towns and cities where employment

opportunities are mainly in less skilled work and subject to variation in the economy.

This thesis examines the extent of the displacement of the institutions of Miori society and its
impact on the development of Miori land and other assets. It proposes an approach which could
assist shareholders in Méiori land to reassert traditional values and tikanga and promote
collective decision making,‘while gaining understanding of the concepts and language ’of
business and organisations and a skill base for greater participation in the organisations which

own and manage their assets.

The research results are promising, with participants in a research project accepting an approach
to governance and organisation which bridges tikanga and modern business structures. There is
evidence from an extended case study that the approach engenders a confidence which has

positive social and cultural outcomes while encouraging the development of Méori land.
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Glossary of Miori Terms

ahu tend, foster
aroha love, sympathy
atawhai o show kindness
awhi ~ embrace, foster, cherish
dwhina help, assist
hangaia te kaupapa building the agenda -
harakeke , flax
hohou rongo making peace
hui * meeting, gathering
hui taumata meeting of leaders

-iwi kainga local people
kai moana Seafood
kainga ' home
kaitiakitanga protection, caring
karakia prayer-chant, service
kaumitua respected elder
kaumituatanga respect for elders
kaupapa basic idea, topic, plan
kawa ceremonial
kete matauranga basket of knowledge
kowhai raparapa 4 yellow adhesive notes (e.g. ‘Post-it’ notes)
kura - school .

" mabhi tahi o work together
mahi-a-ngakau reasons - work done for heartfelt
mahinga kai : cultivation
mana =~ power, influence
manaaki entertain, befriend
manaaki tétahi i tétahi generosity toward each other
manaakitanga generosity
manuhiri - guest, visitor
mioritanga _ Méori culture
marae » meeting ground
mitauranga knowledge
muru plunder, rub out, forgive
Ngapuhi nui tonu the iwi of te tai Tokerau
Pikehi ' not Miori, European
pito ' end, navel

powhiri welcome



purutanga
rahgatahi
rangatira
rohe

ropu tuku tho
runanga
takawaenga
take
tamariki

tamariki and mokopuna

| tangata

tangata whenua
tangihanga
taonga .

tauiwi )
taumata

tautoko

te ara tika

te reo Miiori
tiaki

tika me pono
tikanga

tiki pounamu
tuku iho

tiipuna

iikaipd

utu

waiata
Wwairuatanga
whakahuihui
whakaiti
whakamana
whakamarumaru
whakangungu
whakapapa
whakarite mana
whakawhanaungatanga
whiinau

whiinau whinui
whanaungatanga

whenua

holding

young people

chief

district

traditional group (whénau, hapii, iwi)
assembly, debate

go-between, mediator

cause, subject for discussion

children

children and grandchildren, not necessarily of direct
descent '

people

local people

burial ceremony

property, treasure, artefact
foreigner

high place, speakers’ bench
support

the right path

Méori language

guard, keep

right and proper

custom, rule, principle
carved greenstone ornament
handed down

grandparents and older generations
mother, place of nourishment
value, price, revenge

song

spirituality

gathered

humble

honour

shelter

defend, protect

genealogy-

legal contract _
acknowledging family ties
family

extended family

family ties

land
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