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Abstract

This research aimed to identify conceptions of teaching held by lecturers in a school
within a New Zealand polytechnic. It also identified factors which influence
conceptions of teaching, in particular factors which might affect a transition from a
knowledge transmission conception of teaching (Theory 1) to a leaming facilitation
(Theory 3) conception (Ramsden, 1992). Data on academic staff members’ conceptions
of teaching was sought from a sample of academic staff at different stages in their
career within one School of a polytechnic. A questionnaire was used to identify
temporal and departmental trends in conceptions of teaching and experiences of
learning about teaching. Qualitative data was gathered from interviews with academic
staff and their managers on the nature of the transition over time at different points in a
teachers career. This data was subjected to a critical analysis in order to identify factors
which enhance or constrain the transition. The results are expected to be of interest to
tertiary teachers, particularly staff developers and those directly responsible or

accountable for improving the quality of teaching in tertiary education institutions.



iii

Acknowledgments

Completion of this thesis was made possible by the participation and support of a

number of people.

I am very grateful to the staff of the School of Health Sciences who generously

contributed their time to participate in this research.

Particular thanks to my supervisor Dr. Janet Burns, for her infinite patience, and her

rigorous, high quality feedback on countless drafts.

Special thanks for personal support to Jenny Neale and Pleasance Hansen, who
tolerated many stages of this thesis and believed it would be finished at times when I
didn't.



iv

Table_ of Contents

Acknowledgments........cccoerurccuenvunnns

Table of Contents .......cccoveeeeeeeereeneenes

Chapter 1 : Introduction

1.1
12
1.3

Aims and Significance......
Bakgrotuiid. ..o sssssncssis

Thesis Outline...................

------------------------------------------------------------------------------------------------------------

...............................................................

...............................................................

...............................................................

...............................................................

...............................................................

Chapter 2 : Literature Review

2.1
2.2
2.2.1
222
223
224
2.3
2.3:1
24
2.5

Ramsden's Theories of Teaching in Tertiary Institutions................

The Nature of Stodent Leamiing ......ccsmsisinsisinsssssswsssssisssscnnions

Qualitative Differences in Student Learning ...........ccccveeeeucrenunsennen

Curriculum Development and Differential Learning Outcomes.....

Approaches to Learning....

The Context of Learning...

...............................................................

...............................................................

The Acquisition of Knowledge About Teaching..........cccocvvurinunnnens

Principles of Effective Teaching in Higher Education....................

Recent Related Research ..

The New Zealand Context

...............................................................

...............................................................

ii
il

iv

12
13
15
17
19
20
21
23
24



Chapter 3 : Methodology

3.1
32
3.3
34
3.5
3.5:1
3.6
B
3.7.1
3.72
3.73
3.74
3.8

Réseatch Problei .o oo sueviminiasiesssissiis e isavasisssss
Research QUESHIONS......coueiiiuenierierienrersesnesesessessesessesessessessesssesssses

Theoretical FramewWork . .oainiiiiimmimae iy

Dat8 COLLEOHON ...renoncessocsensorsarmnssnsnossnassansssnssrsssssssmassasssnssnssssmisss swrysn
Teacher CYOSStIORTIALIE ..o nsmmmsvivvivivismusimt s st

TEACHET INIEIVIEWS. ..eeveeeieieeeeeiiseessesesssesnessssssesessnssessanssssasesarssanssesans

Chapter 4 : Teaching Context

4.1
4.1.1
4.1.2
4.2
42.1
422

423

424
43

DocUment ANALYSIS. ... o csenmmsanssnnmrasessansssnspssssisrassirsimssssatorsomemsinisss
The Academic Board Quality Assurance Guidelines.....................
L ourer I andBODIE. S it amaison s B i s Som IS
Manapemept INEIVIEWS vvnnswnaiamairiiiissmsssiaisis
Expectations of Changes in Approaches to Teaching ..........cccoeuuen.
Perceptions of Relationship Between Conception of Teaching

and Years of Teaching EXPerience «..c...crciusisisssiisissssscsiassasansissvesss
Factors Perceived to Affect the Development and Change of
Conceptions Of T€AChING ..........cccerueerrereereerreriaerereressersssessasnssaensens

26
27
29
30
33
33
34
35
36
41
46
48
50

51
31
33
58
58

60

62

66



vi

Chapter S : Teacher Questionnaire

3.1 Population of Teaching Staff in a School of Health Sciences......... 68
3:1:1 Gender DiStIIbULION .......ccoviieueiiieeiriecieee et sassaenaes 69
5.1.2 Length of Tertiary Teaching EXperience..........cccuceeiseiursrerieressesnanns 69
3 L0 (e | BT ) o S SO SO, )
5.2 Teachers Perceptions of their Teaching........ccccceevevevevreenneiiineennnns 72
5.2:1 Approaches to Teaching as Elements of Conlceptions of

LEBRHINE . cccrssmmmmsnnonsmainmmemaniiis st smemasinavansaifs sEmssmpesmrr s s sinsas 13
5.2.2 InTLIENCEs T TEACIING  soiiinsmmim i s s sss oo 75
33 Teacher Development in the School of Health Sciences................. 76
S33.1 Teacher EQUCAtION ......c.cceuiiiiiciiciicteicie e 76

532 Teacher Perceptions of Most Valuable Sources of Learning

ADOUL TEACKING ...cveeviiriiiiiieiiiiirecre et as 80
5.3.3 Recency of Most Valuable Experience of Learning About

TEARDIIG «.scsnssnuminuiinosionsusuisivassissismbakelionsssis s s s o S 55 SSRGS 86
534 Help with Problems in Teaching .......c.c.coceerenerenerusnereeessessessesennns 88
535 Professional Development TIME .........ccccmersisisssessoserassasasssesassasses 91
54 S EIEUENATTY it ik 5 A A A A RS GO 5 92

Chapter 6 : Teacher Interviews

6.1 Copoona it FEIEIAG ... .commsammmmonsmseamsmommsssmmy o 94
6.1.1 Teaching as Transmitting Knowledge ..........cocvvunvevenenuenensesnessanenns 94
6.1.2 Teachitig a5 FacTIation . «iussiosssassanasinsssssisaisvesiiissiviaipeasos 98
6.1.3 Changes in StUAENTS.......cuiuerirrerrirsiieeiessensssssrssersessssasassssassasssessessens 100
6.2 Conceptions of Teaching Related to Years of Teaching

PERPORICIC i cvvunsicsinsancesunovsauinssumissndsnsis s sasa e ap e s s seuiuaa 102
6.2.1 INEW LECHUTETS.......corevercrirrereientensaesisensesinsinsscsessssssssnssesesssssssssesssnes 102

6.2.2 Post Probationary Lecturers.:...visaiisssisivimsasssissssmissiois 104



vii

6.2.3
6.3

6.3.1
6.3.2
6.3.3
6.4

6.4.1
6.4.2
6.4.3
6.5

Experienced LECHINers . couuimimssmniisssasssiianssimmmiins

Factors Perceived to Affect the Development of Conceptions

Changes'in Qualifications Taupht «veusemniismsssimnismsus
Curricnnn CHAnDE: ....covsssmmmvnssasiavsmvseiiammss s

OIS R BVABY .....sovernasmnstonsrnrmassnnnssotensasannsensasnresss sers s s ilaiseaainines

The Context of Teacher Development in the School Between

the Three Identified Experience Categories........ccoveruerrurrcreseirenrasees
New LECRIRIS o icruiimneisn s
Post Probationary T aChEsrs ..o snasimssmismmmsissmis osmrassvsisssssmy

Experienced LEeCtUrers ........covveivreeiueriresninensriesssinnsscssssnssssnsanes

Chapter 7 : Discussion and Conclusions

Tl
12
73

731
732
7.3.3
7.3.4
7.4

Conceptions of Teaching Within a School of Health Sciences.

Relationship of Conceptions of Teaching to Time in Teaching
Contextual Factors Which Influenced Conceptions Of

BB < icsmncmsivsscnissos oo G AR RORR MAARRSARE EH55
Changes in Institutional POLICY.....c.ccccvveeiiviriiereiiiccniessennieneinne
Managers' Expectations of Teaching Staff ...........ccccevivviennennen
Curriculum Development ACtiVIties.......cocurieeriiniiccnssnsiesnnanens
The Context of Teacher Development...........cccceeviuesuensinicsennns

CONCIISION S s v e s e e T T e s s s e

......

......

109

111
112
114
117

117
117
118
119
119

121
125

130
130
131
133
135
137



viii

Appendices

Appendix 1 : Teacher QUESHONNAIYE. .......oiwmsmisssassssssasssssnessisasssssasssssasiss 138

Appendix 2 : Tables of Random Sample Selection of Lecturer

Interview Participants..........cccceecueenersssieessnessssseseesssesssannssenn 149
Appendix 3 : Lecturer Interview Schedule ..........cccooeiveeveeniccnneneciccecenene 152
Appendix 4 : Management Interview Schedule...........ccoceenerrinrniieeeriensnenne 157
Appendix 5 : Approaches to Teaching by Department and by

T BTG E TS TTEIIOR .y vysnsmiaismio suasasiaas shassssiiaasins s somsdssasinsaons 159
Appendix 6 : Influences on Teaching by Department and by

Teaching EXPETICNCE v saimsiivsininsdsmsimiissstiansmis 171
Appendix 7 : Excerpts from Course Handbooks .........ccceeceeecicnieseniinianicsnnns 188
Appendix 8 : Professional Development Time..........cccceeveeerceeruenecieninsincnnns 187

Bibliography



List Of Tables

Table 4.1 Items Suggesting Different Approaches to

Teaching in Conurse HANADOOKS .......cusmsinisssnsmssanssussssinasins
Table 5.1 Gender Distribution of Teaching Staff Population

ind SANPle ObIANE: . amvmivanmisiismmmmisasnssiaims
Table 5.2 Length of Respondents Teaching Experience in

Tertiary Institutions by Department..........ccceeveeeeevueceeereeieenens
Table 5.3 Self Reported Occupational Identity by Length

OF TCACHING SEIVICE:...c.oressasoranamsonssassnnsnmssansanssossssmvsranssssnssosons

Table 5.4 Sources of Teacher Education by Length of

Teaehing BXPETICHOE .. .ivwsnussanssusassssisasssssussssiassssssassaassssassssss
Table 5.5 Most Valued Source of Learning About Teaching

R e—.
Table 5.6 Most Valued Source of Learning About Teaching

OVEY WHOIE CRIBET: .. ccovnawaiimmmumimimimisisas i
Table 5.7 Recency of Most Valued Source of Learning

Aot TEACRINE ... onmssanmsmummmussmonsssssisasmpe s airasess
Table 5.8 First Consultation for Help With Problems in Teaching .........
Table 5.9 Time it Takes to Access Resources When Problems

ATISE I TEACKINR ...cvverosesssnarssassssnessasssssnrasssanassssssassspaosnassassssns

Table 5.10 Time it Takes to Access Assistance When Problems
ATISE AN DRI .ccoiuisisavicsousiennvsianssinssassss Giosssms sy ORI



