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INTRODUCTION

fnv enterprise of this nature is an inevitable compromise
between alternatives. TIn the nresent case it is also a compromise
batween a theoretical interest in the socioloeical nostulate of
role, and a nersonal involvement in the study of behaviour in
educational settines., Selection of a research tonic sheould not,
however, nroceed simnlyv from serendipitous circumstance or from a
whim of the author. It must be justified in terms of its notential
contribution to the disciplines whose persnectives are emnloved. The
current studv is justified by appeal to two criteria, one sociological,
the other aducatiornal. Firstly, although the concents of role and
role set are widely accepted in sociological theory, surnrisingly few
investigations have been desioned to exnlore their theoretical
implications. Secondly, there has been, until very recently, a marked
lack in educatioral discussion of hoth theorv and empirical analysis
concerned with the effects of the structural ~ronerties of educational
settings on the exnectations zand performance of nersonnel. Thée present
investigation is intended to contribute to the discussion of both issues,
The organisatior of the thesis is a direct result of this intention.
Chanter T is concerned with the theoretical nroblems of consensus and
disensus associated with the concents of role and role set. Chapter II
applies the genaral theoretical persnective to a snecific educational
setting. Chanter IIT elaborates a research model anpronriate to the
empirical investication of disensus in the role set of the teacher.
Chapter IV describes the development of the measurement instrument
and the general m:thodological procedures employed. Chanter V presents
the findings and Thanter VI discusses the imnlications of the findings
for the theoretical nosition outlined in Chanters T and II. It also
suggests various supplementary analvses which micht serve to further
clarify the sociolosrical and educational imnlications of the study of

disensus in the role set of the teacher.



