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ABSTRACT 

The Chic [ 1:xc1.:u ti ve and A spec ts of Chan ire ---- --- ------ - - -- - --~-

RIV Smith 

i'his rcsl''trch 1s directed to a11 analysis of LCrtain change 

rclatt::d var 1:ihlcs, (e .g. compC't i ti\·c/iirno\·ative attitudes 

;111d po:;turcs), that are influential in determining a Chief 

L ·' (' c u t i v c s p <' r ( c p t i o n a n d c h o i L c. o f g r o 1·Jt h s t r 1 t e g i c s 

nvailabll' within his comp~1nics future . It at t em pt s an 

analysis or the interaction on the change dimension of a 

m:rnagcmC'nt cultu r e and it s operating environment. I-or 

purpo...:c_>:; f C('ntrast th>> culture 1.as in part d(·finc<l by 

the lcn'ls or Cr)l1SC rv:1ti :-:.n1 round in the Chit'[ Execut ive 

p L' r s on a 1 i t y . 

. \ natio nnl ~,:1mpll' was drah·n f"r0m a mong Chief i:xl'cutivc·s of 

t iit' I :ir g c r , ( l i I t y cm p] o y cc s p 1 w~ l , \ e" : ca 1 and Co 111 m c r c i a 1 

1.'nt('rprisc . A measure was dc·vcl0 1 eel from th( "vrk anJ 

finJia;s 1..if a cunsc1Tatisrn thcori.;.t, u . ,\ilso11 to sample 

ii 

..:ort for respoPdcnts \dlO hOtlld f:J.11 withi n O!l(' of t\:O ~roup~ 

:it th_, l'XtH'lllt's or a range of LOn!->crvatism (\'Lr)' J.o,.;/Vcry 

lligh). 

~ign iflc1nt rt' lat ionship:; \\"(•re id011 t ified that indicated 

dctl.:'rm1ning i11flul'nces by ExC'cutin' personalities and 

att i tudl.:'s on the gro\\·th a11J change futures of the orgaaisa­

t i0ns they managed; in turn this has re-cmphasi:cJ the 

n0CL1 t o more.' tully recogni:c that the beh:ivioural character­

ist ics or th e rirm and its lea der ship are at lc:1st of equal 

significance with the structural in shap ing-out organis3-

tional futu r es . 
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