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Traditicnal theoriee of vocational cholce, such as
Ginzberg et al.,, Super, Roe, and Hollend, assume or imply
that voecational cholce is a process continuing for a
number of yesre, in which the number of cholces made
becomes less with increasing age, and these choices
becoune more realistic, Also the ocutcome of this process
ie of vital importance to the life and wellwbeing of the
individual. A number of problems are inherent in such
assunptions.

Because most of the research in this arca has falled
to adequately define what is meant by vocational choice,
or to make distinctions between the kinde of jobs an
individuasl would like, amd actuslly expects to end up
doing, then the discussione about the number and basis in
reality of stated vocational cholces are pointless, It
has been found that one author's definition of vocational
cholice has been gulte different from anothert's and yet
their discussions would suggest they were the same,

Theoriec which assume that a vocational choice, and
indeed work itself, ie important in the lives of
individusls need to be carefully re-examined, A growing
body of evidence suggests that with such factors as
automation and increasing leirure time many people are
turning to nonework aspects of their lives for fulfilment.

The precent study reviews the literature concerning
these aspects and investigates the vocational choices of
a sample of 646 meles and females aged 11 to 17 years.

A disgtinetion was made between vocational attainment,
vocational choice, voeational preference and vocational
aspiration. Vocational attalnment was the Job actuslly
entered, Vocational choice was the job that was expected
to be entered. Vocational preference wae a job liked,

but for some reason or reasons, was not expected to be
entered., Vocational azepiration was the job liked,
assuming there were no obstacles to its. entry.




The number and kinde of choices, preferences and
aspirations were studied, as well as the number and
kinds of reasones given. Differences in resulte between
males and females were sought,.

Resulte suggest that young people can distinguish
between vocational choleces, vocational preferences and
vocational asplrastions as esarly as age 11. 7The number
of selectione in each age/sex group was few, but there
were many and varlied kinds selected. There were few
reasons given, bul a variety of kinde of reasons.
fignificant differences were found between the recults
of males and females, psrticularly in the kinds of Jobs
selected as cholces and the kinds of reasons given for
these,

It was concluded that the data indicated that
cholces are realistic from an early age, and therefore
there ig not 2 gradual reduction in the number of choices
made with increasing age. Aleo, since the cholce is
mede quite early, it does not have a grest significance
in the lives of many adolescents, Considering that work
appeare to be going to have less importance in people's
lives in the future, perhape vocstional counsellors need
to be concerned more with counselling on styles of life,
rather than simply on eventual Job attainment,
Implications for vocational theories are discussed,
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Gurrently,; theories of vocational cholce are at &
turning point, The flurry of activity in thls area,
following in the wake of the pronouncements of Ginzberg
ot al., nearly 25 years ago, hae resulted in a great
diversity of theorizing, However, there is considerable
evidence to suggest that these theories are not adequate
dg, and will certainly not meet those

to meet present ne
of the future.

There are three main areas of concern, The first
is the emphasis which the theories place on the inmportance,
in the lives of childreny of making a vocational cholce,
The second is the extent to which these cholces are
conegldered to be based on reality., And thirdly, there is
the considerable confusion about what a voeational cholice
is, -
In & chenging world situation, where there ie a
growing trend towards more lelsure and less work, it wae
felt that there would be an increased interest in lelsure
activities, and a reduction in the importance of work in
the lives of children, The latter would be reflected in
an early realistic decigion about a vocation, hecause a
¢hild learns from his own world, at a young age, those
factore which are most determinative in attsining a Job.
Since attaining is different from choosing, preferring
and aspiring, distinctione between these kinds of
vocational selections were deemed necessary,

The ability of individuals to function in the future
societles envisioned by such writers ae Warnath (1975),
dependes on the kinde of 1ife styles developed today,

These will include vocations, but it is felt that
vocational choice theories need to seek new directions,
not based almost solely on work as in the past, but on
the whole life of the individusl,

It wae in this context that the present literature
review and suprvey of these areas of concern was conducted,
It wae feit they would give some evidence to indicate




-

which way vocational cholce theories should turn, to
meet future needs,
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Crites (1969) in his survey of voecational
psychology, classifles the major theories of vocational
choice under three genersl headings.: These are non-
paychological, peychological and gensral, The none-
peychological theories are the accident, econoniec and
sociological theories. These imply that an individual
enters a vogation géi@éy because of environmental
factors which are in operation, They deal respectively
with chance or contingency factors, the laws of supply
~and demand, and the folkways and institutions of socliety.

The peychologieal theories of vocational choice

vlace emphaslie on the individual as a vitsl varisble in
the process of mshking a vocational cholee, These theories
caceunme the individual does have some freedom of cholce,
Crites liste four major types of psychological theories,
Thesge ares tralt and fﬁg%§§s peychodynamie, developmental,
and decieslon meking. According to Crites, each of theee
- emphasizes a different aspect of the behaviour of the
individual as the basic factor in cholce,

General theories of vocationsl cholce are, according
to Crites; those which retognize that many factors may
affect choicey and which attempt to outline the
interaction of these factors in determining the individuml's
preferences for occupations and how they impinge upon
the scoupation's selection of individuals, These theories
are the interdisciplinary conceptions of voeational
choice as outlined by Blau et al. (1956), a general
developmental interpretation of vocationsl choice such
et that of Super (1957), and a typological theory of
vocational cholce as outlined by Holland (1973).

Crites feels that the most predominant and
influential theories have been the psychological,
particularly the self theory {psychodynamic) and
developzental theories or a combination of them. The
theories which appear toc have had the most influence in
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peychology seenm to fall into these categories. They
are the theories of Ginsberg et al., (1951), Super (1953,
Roe (1956) and Holland (1973).

Ginzberg et al, (1951) pointed out that voestionsl
goungellors were attempting to Q%ﬁﬁé@i without any
theory as to how vocational choices were made, Crites
(1969) cites the work of Carter in the forties as evidence
that this was not quite =0, but concedes that the work
of Ginzberg ot ale. was the first real attempt to make an
explicit theory. Ginzberg et al. stated that the basic
elements in thelr theory of cccupational choice were
that it is & process, the process is largely irreversible,
and that compromise iz an essential sepect 6f every
cholces They believed that,

"secupational choice is a process that takes place
over & minimdm of sly or seven years, and nmore
typlieally, over ten years or more, BSecond, since
ecach decislon durdng adolescence ls related to
one's experlence up to that point, and in turn has
an influence on the future, the process of deciglon-
making is basically irreversible. Finally, since
occupational choice involves the balancing of a
series of subjective elemente with the opportunities
and limitations of reality, the crystallization of
gcoupational cholce lnevitably has the quality of
& compronize,™ (p.,198),.

The underlylng belief of their approach was the premise
that occupational choice was a developmental process
involving decision~naking, This could be divided inte
three periods - fantssy, tentative and realistic

choices, These periods were approximately from ages 2-10,
10«17 and 17«21 respectivelys In each period there was
an incressed tendency to make realistic cholcesn,

The theory hae been criticized for being inadequate
by Buper (1953}, in terme of research design, numbers in
the basic study, definltion of cholice, and hecause it
does not adequately build on previous work or describe
the compromise process, However, it's significance lies
in the fact that it was the first real attempt at a
cohesive theory.

Super c4d his assoeciates, (1953, 1957, 1961la, 1961b,
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1962, 1970), have made uese of the work of Ginzberg et

al. (1951}, as well as others, and precent vocationsal
‘éggélggﬁgat as an ongolng, continuous and generally
‘irreversible process, For Super the career procese is

a compromise within which isg operating hies =main
construct, the development and implementation of the
self-concept. Super & Bohn (1970) write of the 'choosing
person' as

"one whose self-concept and whoese underetanding

of the world arcund him guide hig decisions asg he
seeks self-actuslization... FSelf-concepts are formed
in esrly experiences with other people and with
life situatione; they sre translated into
occupational preferences through identification,
experience, and observation, They are ilmpvlemented
in educational and occupational cholces and
modified by the resulting experiences. Situationsl
detersinants particularly relevant to the self are
the role euxpectations of others, which are
incorporated into the ssli-concept after
modification by the individual's perception of
them," (p.152).

However, this self-actualization procees does not appear
. to be necessarily a satisfying, fulfilling one, supportive
of one's self-concept,.

Super introduced the concept of vocationsl maturity
which suggests that as the individual malures vocationslly,
he passes through a series of life stages, and each one
of thece corresponds Lo some phase in the development
of the individual's self-concept, Super (1957). He
hags attempted to integrate research and theoretical
considerations, but hie emphaeis has been on the way in

shich the social environment can be manipulated and used
by the individual, rather than a concern with the way in
which the social environment structures and influsnces

¥

it

o

the situations open to the individual,

Roe and her associates, (1956, 1957, 196€), wee the
individusl az an integrated and organized whole, who
ehould be classified sccording to hise goale or needs,
whether they are consclous or not. She treces the
individual'e esrly psychosexual experiences, particularly
those in the family and traces their effects on the
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formation of needs and the patterning of veychic energy.
She sees an occupation as a primary source of need

Ty

eaticfaction and arranges these goals or needs in a
hierarchy of prepotency as defined by Maslow (1954).
?iﬁce, for many people in most Western countries, the
wajordity of low level needs, such as physiological and
afety needs are satiefled, according to Roe, it is the
gher level needs, such as the neede for ecteem and
solf-actualization which are most important in motivating
vocational behaviour, particularly self-azctualization.
From her rather unsystematic approach she selects
representatives from various vocational fields and
differentiates their personality chazracteristics and
necds. However, Roe does not relsie specific nseds to
specifiic occupations. Instead she notes that any
occupation may serve to satiefy neede at a given level,
Another theoriet who has had considerable influence
iz Holland. Holland (1959, 1973) presents a theory
which ascumes that at the time a percon chooses his
vocation he is a product of hie heredity and hils
environment, Holland (1973) summarizes his theory as

h

-

follows.
"1, In our ca}targ, nogt persons can be categorized
ar one of six types: realistic, «§v§s§iﬂ&tzve,

artistic, g@ezglg enterprising, or conventional,

2. There are siy kinds of environments: realistic,
investigative, artistic, social, enterprising,
and conventional.

%e People search for environments that will let
th*ﬁ exercice their skille and abilities, express
thelr attitudes and values, and take on agreeable
problems and roles.

Le A person's behaviour is %at@rmlngﬁ by an
interaction between his personality and the
characteristice of his environment.” {(pp. 2~4).

Thus, the cholce of an occupation ies an expressive
act reflecting the individuall's motivations, knowledg
of the occupatlon in question, his ineight and
understanding of himself, hig personality and his
gbilities, The theory has its shortcomings, such as
the fzct that hies subjects are mainly a very homogenecus

group of college students, none of hig work carries
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over to people actually on the job, and it has little
support. Holland (1973, p.viii) notes this when he
states "we may be wrong, but we asre clear!™

A1l these theories seem to make either or both of
the following assumptlions about vocations, Firstly,
vocational cholce, as part of overall development and
vocational development, is & process continuing for
a number of yeare, Secondly, this process of vocational
choice, and particularly its eventual outcome is sone
vitally important aepect of the individual'e 1life, and
esgential for his wellwbeing. Such aasumptione are not
necepssarily so, and for many people & vocational choice
and ite eventual atiainment, may not be such an important
factor in their lives,
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that in all cultures, the primary status of the individual
is mchieved through his occupational role, He notes

not until the adolescent assumes a productive
gccupational role i he generally coneldered to
be an sdult.” {:§¢§5§2}¢

Thus, for an adolescent, the question, 'What shall I be?!
really means 'YWith whom shall T ldentify?' Thie is
because central to the problem of vocational choice is
the problem. of identification, since in any culture, the
baeie of ldentity formstion 1s work mastery, # similar
viewpoint is taken by Deutscher (1968), who feels that

""the psychologlcal consequence of involvement with
meaningful work, in concert with loving relationehips
at all developmental levelg ig the agent of
trancformation from immaturdity to maturity, of the
organization of intelligence into rearon, and the
basis of the capacity for converting ilmmediate
experience to understanding, Involvement with
mesningful work helps to establish and maintain
adult 1ife in adult form." (p.883),

(n a more pragmatic level, Best (19732), feels that

“the dmportance of work is, and hae been most
pervasive; it determines what we produce, what we
congume, how we live, and what type of society we
create and perpetuate.” {p.1).

He feele that even in the future the effects of work
sctivities on our lives will be Just as important as
they are today. Levenstein (1975) believes work is
neaningful, serves human needs and adde dlgnity and valwe
to human existence, Rogers (1972a), feels that an
individualts occupation can modify his whole way of life,
even down to the way he spesks and dresses, Peters and
Hansen (1971), note that work is a,

UYeegntral activity of human existence and continues
to be so despite threats of automation, over-
population, underemployment, affluent lethargy,
and confusion over appropriate and inapproplate
welfare approaches.” (p.1).

For Smart & Smart (1973) the choosing of and getting
establiszhed in & vocation is a major concern of adolescents,
However, there is a growing body of support, which

guggeste that the two assumptions outlined sbove, are
no longer applicable, This evidence proposes that work




is no longer such an important factor in the lives of
a growing number of people, and 1f this is s0; then the
importance of vocational cholce as a process will be
greatly diminished, )

Even Best (1973) concedes that as soclety becomes
more sffluent,

"we can expect not only a widespread tendency to
give up additional material gosls in favour of none
materdal gosls, but also a desire to integrate and
balance our lives." (p.3).

Thie increasing desive to satisfy higher needs will, he
feels, change the products and conditions of work. He
expects that there will be strong efforts to make the
sctivity of work itself a valued part of human experience,
| Yet, such a view ig ignoring the possibility that
work could conceivably be of 1ittle significance for
peoples It 18 an example of the lingering Puriten
tradition of work, Wright Mills (1973), as a morsl as well
as a productive force. Thise 1e expressed in all the
fears people have of the increased leisure %X?%ﬁtéé ag
automation expands, Parker (1971), acknowledges that
the guantity of lelsure time is increassing for many
people, and working time is getting less. He adds, hows
ever, that not everyone is participsting in this
leisure boom becsuse some poople are finding work as
demanding as evers This may be so, but perhaps the
reason is not so nmuch a love of work as a fear of leicure.
Certainly more people noed to be sducated about leisure
time and what to do with 1%,

With the gradusl reduction of working hours and
the rieing stendard of living, people do have more free
time, Kreps & Spengler (1973), and greater resources
to use it. As a result of this, work hac become a less
important aspect of 1ife, as fun and leisure are losing
thelr traditional stigma and becoming increasingly more
respectable, Rogers (1972a) cites a number of studies
which support this view., Adulte are more playful and
children are enjoyed more for their own sakes than as
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potential workers. This general attitude of parents

has had an effect on children, who, as they grow older
express an increased dislike for work, Many young

reople reflect this trend, preferring to enjoy a happy
family life at the expenssc of pursuing work as o core
value in their lives. Thie represents more or less a
complete reversal from traditionsl Western attitudes
tgg@%ﬁg work, Rogers (1972b). Robverts (1970), goes so
far/to suggest that rather than work influencing how
people use thelr leisure, 1t is possible "that stylee of
life, attitudes and lnterests that are based upon leisure
may be exercieing an influence upon industry iteelf," (p.35).
He clitec evidence that as people grow into adulthood

they take on increasing involvementes and commitments

in society ocutside the work-place. This would explain
the increased desire for security and stability of
employment with age. Roberte alet cites a study which
found that how satisfied workers were with their jobs

was almost unrelated to how interesting they found the
work iteelf,

"The sort of work they had chosen to do, and the way
in which they reacted to it, were only comprehensible
in terms of aspirations acquired cutside the work-
place, based upon a desire to be sble to spend free
time and money in particular ways.” {§*§%§a

Certainly the relationship between work and leisure is
complex, but it is evident that as the amount of leisure
increases, g0 must the amount of time spent on educating
people to use it

Perbaps the most startling views are those of Childs
(1965) and Wwarnath (1975)« Childs feels that we are
moving into a situation where increased sutomation ls
going to result in large numbere of people who are
%igiiﬁg to work, not being able to work, because there
are no jobe available. He feels such a problem can only
be resolved by education, As far as he is concerned,

tpreparation for freedom from toil in an economy
of abundancevilere job opportunities are limited
ie just as reasonsble an educational goal as
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theories for propogating
s false conception of the world of work,.

"One basic %xgaﬁgiWQﬁ underliying the current
vocetional theorles is populist in naturer that
each individual, with adequate motivation,

informstion, and fﬁﬂééﬁsﬁg can move through the
educationsl process to patlefying Jjob gosle that
gllow him or her 1o e¥prese pe %égzgéit?

charscteristice or implement %&ifﬁﬁﬁ@ﬁ%?i» This
apsunptlon cannct be made unlece one holds a

prior assumption thalt every Job ies capable of
engaping the human gualities of an individual
end that, in the Protestant tradition, easch job
hee the potentiel of being a Yezlling." The
vocational theoriste have reinforced the concept
that the Job ie the primary focus of & gwfégﬁif
1ife. This pay have %/?s true during the vearse
of the small farmer and the independent

%?i%f@? peur;  but under present gg&awﬁéang§
where glmost all people work for organizations
whose survival is dependent of g%ﬁ%%&%g§% profit
and éﬁ@@&@m&g efficiently, the needs of the
individusl are subordinated to the ﬁgﬁzw f the
ﬁygaﬁzgazigﬁqﬁ {pabs22).

In the light of such a situation VWarnath feeles that we
need to conelider & theoreticel model or framework which
ie brosgder i%gﬁ the vocaltionsl choice or vocational
development models. Such & model would need Yo be

E

based on general human effectiveness, and it need not

.

egulire 8 fulfilling job as its core concepts le feels

sus

that the link between work and onde Fulfilment s 2

e

human being no longer spplies f{or the majority of the
population, Such a view as Warnath'se may sppear radical,
ven frightening, to some ;%ﬁgé%, but a close examination

&
af hie case, thal of MHorris (197 and a look at the
situation in moet Western countries, makes it difficult
to dismies this view ocutlright.
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8o far the discuseion has involved looking at some
theories of vocational choice, which are meant to be
attempts to help people in their vocational cholces, It
hag become evident that these theories are not necessarily
effective and may even be developing in the wrong
direction. Borow (1961) feels vocational theories are
not sufficiently fzithful to the logic of scientific
inguiry. Carkhuff (1969), when discussing theories of
vocational choice finde that none are adequate and that
many appear

"gcademic, almost operating independently of the
practice of counseling that led to (their)
emphasis in the first place.” (p.206}.

Carkhuff finde the theories lacking, and like Warnath
moving in the wrong direction, but doeg not dismise the
need for an effective theory of vocational cholce.

Faced with an obvious dichotomy as discussed above,
a number of alternatives are available. It is possible
to take one or other of the opposing views, make &
compronisce betwesn them, develop something completely
different, or it is poseible to do nothing., The present

study, apart from being an investigation into what and
ghy children choose, would give an indication, it was

hoved, as to which alternative is the most promising.

While the need for éa%igg & vocatlonal choice
appears to be diminishing as an important aspect of many
people's lives, even in the soclieties envisioned by
Childe (1965) and Warnath (1975), some people are going
to have to do some work, So some kind of vocational
choice theory would appear t0 be necessary, even 1f it
is only to sort out those most suited, in the fullest
sence of suited, to the various vocations.

According to Crites (1969), the key aspects of the
vocational choice procese sre its continuity, its
irreversibility, its exclusive nature, its dimensions
and ite variations and deviatlons, The present emphasis
will be on the continuity and exclusive nature, since
they have particular relevance to the precent study.
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The works of Ginzberg et al. (1951) and CGesell et al,
(1956), have been cited by Crites (1969) as
demonstrating the continuity of the vocationsl choice
process in that generally, there is a gradual reduction
in the number of choices made with increasing age, Also,

.according to Crites, the exclusive nature of the

vocational choice procese has largely been determined by
demonstrating that allied to the gradual exclusion of
alternative choices (reduction in number of choices),
there is a gradual increase in the extent to which
these cholices are based on reality.

If 1t could be shown that at any sge there is a

emall number of cholces made, and also that these choices

are realistic, then thie would tend to cast doubt on
continuity and exclusiveness of nature ae feasibls
acpects of the vocational choice process, It would also
lend eredence to the viewpoint of Warnath (1975), who
feels that while the vocationsal psychologist ig concerning
himeelf with interest and aptitudes, the individual has
already learned from his world that socloceconomice

status, racial origin and power are more determinative
when it comes to ocecupatione, That is, the individuasl
has made a realistic choice from an early age bacsed on
criteria qulite different from what many theories suggest.
But in order t6 determine whether or not vocational
cholces are realistic, we need to know what vocationsl
choices are.
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afining Ve ? al Cholce

There is considerable variation whoen it comes %o
defining vocational cholece, The word vocational is
often replaced by Job, carser or occupational. The

word cholce 1s substituted fregquently for such words

2o

3282 2

as aspiration, preference, expectation or attainment,
The meaninges given t¢ these terms vary partly as @&
function of the differences in the wording of the terms,
and partly ag a function of the apparent lack of concemrn
for sdequate definition,

TABLE A. presents & summary of the terminology
used and the meanings applied by & number of authors
for vocational choice., There are a number of themes
evident ia these definitions.

Yocetional choice 1s often seen as a process which
involves a compronmiese and which graduslly narrowe down
the number of poesible alternatives, until a Jjob is
actually entered., The process continues on after that,
wlith changes being made throughout adulthood, Ginzberg
et al. (1951), Blau et al, (1956}, Super (1957), Tiedeman
(1961), Berger (1967), and Timperley (1974). Apart from
Super, such conceptualizations never c¢learly define
vocational cholce. 2iller (1957) sees vocatlonal choice
ae & decision making situstion which is essentinlly
risky.

Implicit in, or evident from the writinges of some
authore ls that vocational choice 1s the jJjob expected
or the job liked, Terme such as preference, asplration
and expectation are used and not defined adequately,
McQueen et al. (1941), Gesell et al. (1956}, Hill (1965)
end Whitney (1969).

The first job a person plens for and ends up doing
appears to be what is meant by a number of authors when
discussing vocational cholce, Veness (1962), Dauw (1966),
werts (1968) and Baldock (1971). Because of the varlety
of terms used, it would appear that some kinds of
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Super (1957)
Ziller (1957)
Tiedeman(1961)

Powell & Bloom
(1962)

Veness (1962)
Garrison(1965)

Hill (19652
Dauw (13966
Berger (1967)
Kuvlesky &
Bealer (1967)
Werts (1968)

Hayes (1969)
Whitney(1969)

Pallone et.al.
(1970)

Baldock(1971)
Timperley
(1974)

Vocational Choice.
Vocational Choice.

Vocational Choice.
Preferred Vocations.

gZxpected Occupation.

Chosen Job.
Vocational Choice,
Preference and
Aspiration.

Career Choice.
Career or '
Occupational Choice.
Vocational Choices.

Occupational
Aspirations,
Occupational
BExpectations.
Career Choice.

Occupational Choice.
Vocational Choice.

Occupational
Preference.
Occupational
BExpectation.
Vocational Choices.
Occupational Choice.

TABLE A., The terminology used, and the meanings applied
by different authors, for vocational choice.
AUTHOR TERMINOLOGY MEANING
McQueen ?t.als Occupational Choice. Probable work.
1941 :
Ginzberg et. Occupational Choice. Process involving
al.(1951) compromise,
Blau et.al. Occupational Choice. Compromise process
(1956) between preferences
and expectations.,
Gesell et.al. Vocational Choice. Job liked.
(1956) ‘

Process rather than
event.

Decision making
process,

A goal orientation.
Jobs given freedon
of choice of
selection

Job individual plans
to enter.

First full-time job.
No clear meaning. ‘
Terms used inter-
changeably.

Jobh expected.

Career or occupation
planning to enter.
Tentative-to bhe
tested.

Orientation toward

a goal.

Indication of anti-
cipated attainment.
Probable future
occupation.

No clear meaning.
Job planned or

wanted.

Jobs aspired to in
Adulthood.

Jobs expected in
Adulthood.

Aspirations.
Process of changing
preferences.




digtinctions need to be mede, A few writers ure seversl
t fail to adeqguately distinguish
t}

etwe them or deifine them, and appear to ure them
more or lesc interchangeably, Garrison (1965), Hayes

(1969).

Several authors have attempted to clarify the
confuslon by making attempts to dirtingulish between o
numbeyr of terme, with varying degrees of clarity, Wileson
(1953}, Ausubel (1954}, Super (1957), Powell & Bloom
(1962), FKuvlesky & Besler (1967), and Pallons et &l.

(1970} The most detalled end carefully consldered

Mnition
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d
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maker particularly clear definitione
and dietinctions. Accoprding to her,

"the term cholce can best apply to the sgtatement of
one or two occupations which the subject seriously
conglders entering uponjy vocational preference
involves ﬁ“§$zisﬁﬁ of the relative attractiveness
to the 9&é§§g% of several aaguﬁatzsnﬁ spart from
the one %%ish he intende to follow; vocationsl
interest 1 more general term which is, however
increasing i§ %%lg? recerved for Gb3§§i1¥$15
measured iﬁii?é&ai* phantasy refers to the completely
free expression of a wish, without any considerstion
of expediency." (p.102).

Many of the studier in this area are obviously in
conflict, It is not unreasonable to suppose that the
results of such studies conflict because of the
efinition of the experimenters The

iffering results by ex ?a?i%%ﬁi%?f in the
literature seems largely to have overlooked this point.
tion of the main terme to be uced in

?""Z‘

2
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&
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any study in vocational gggséalsﬁy is eszsentiel for
aé&qa&tg communication. Generally, there appesars to be
sgreement on the meaninge of the terme occupation,
vocation and career, the former being a single job, the
latter referring to the work (one or more jobs) done
throughout a lifetime, or some similsr definition. The
words cholce, preference, aspiration, expectation and
attainment, however, are uced by different authors
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the Jjob. An aspirstion is baesed golely, or to =z
conside ieast, on fantery, These are
ke

Jobs or Ywaye of life? which the individual would like
’ me about. They are most unlikely
ever to be attained, but of course for some people, even
] i %

their wildest dreams come true,

In maing definitions there are a congiderable
nupber of difficuliisey not the least of which is that
of a §§§f%ﬁg5 to reflect a particular discipline’s
orientation. In the area of vocational cholcers the

payc §§@@§@aﬁég ﬁggisisxﬁgg&, educational and e
&gggﬁigizaﬁg are the most relevant, The educationiet

sesicte in the training and preparing for a job which
i é;%gﬁ ent on social variabler such aeg the class the

%ﬁ% jéi and the ;@?3&@1@%@ 2l factores such as
& ctual and emotional adeguecy.
Timperly (1974), notes that,

z

"the psychologist emphasizes the mot
i

&

elements of the actual sﬁ@zgv, and
and the goal seeking behaviour of ir
The g%ﬁzééég?@*% are S&&Cé?ﬁ%é with th

upon the Mgfsagi ong and %gﬁérﬁ%iagw of iﬁéi?iﬁﬁ%éug
and the way in which such structural influences
cshape 5?%%§&ﬂk%§%? ?%%ﬁﬁﬁi%ggg on the other hand
tend to emphasize the utility of certain economic
concepie such a5 cost or price, as doeterminants

of choice." (p.58). ‘

The sbove definitions and distinctione, would be
epplicable to all relevant diesciplines, as outlined ég'
Timperley, because reality lomplies taking everything
into account, They also vprovide a useful framework

within which Yo make comparisones between the great
variety of factors impinging upon these different
selections.
Implicit in these definitions of
o

2

vocational cholce,
vocationsl preference, vocational gggi ation and
vocational atitainment is that they a all part of an
ongoing procegs of vocational developme stg and sre

therefore subject to change. However, for vocational




cholcer, there are not likely to be any changes, and
if there are they sare not likely to be very great,
Thus, while the actual job selected by an eleven year
0ld as his first cholce may not eventually be attained,
the job attained will be similar to this choice in
6y prestige and rewards., 7o

this extent, the vocailional choiceswlll be realistic
from an early age.

The work of ¥Wilson (1953) seems to suggert that the
argument that sn eleven year old will be unable to nmake

3

realistic choices, no matter how they sre defined, is

«

11 be dndividusal differences

D

z
not tenable., There wi
the extent to which vocational cholicer are realistic
but where the distinct
unlikely that these ¢
¢ more likely to havs considerable

S
]

iong are made, it would scem most
holces would be not at all

realictic, and
bagie in reality.
ttalnment, cholce, preference and
aspiration are geen ag being on a reality continuum,
ic to having little or no baelis in

from totally realist
't Aey the maln differsnce beitween

reglity, as in F
the present ceﬁcgytaazizatisﬁ and earlier ones e.g.

Ginzberg et al. (1951) and Gesell et al, (1956), becomes
¢clearer. The former sees the &ﬁ&i?lﬂaal, at any age,
being able (0 make vocational asplrations, vocational

‘“'E)

{

preferences and vocatilbonal choices, but vocationsl
attainment can be made only from ftee
in this country. The lattcr sgee the individual as
making vocationsl aspirations whille young, then
increasing age, making vocstional preferences, then
vocational choices and finally vocational attsinment
when a Jjob is actually entered. Since the distinctions
between vocational attainment, cholce, preference and

aspiration were not made at each age level, at earlier
ages 4t is quite likely that the responsee obtained

i
re aspirations. This does not mean however, that

s
e
@

the younger children are capable of making vocational




FTGURE A.

The positions of vocational attainment,

choice, preference and aspiration on the

reality continuum.

Vocational Vocational Vocational Vocational
Attainment Choice Preference Aspiration
Total Considerable Some Little or no
Reality Reality Reality Reality
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cholces or asplrations as defined in the present study.
Other studies which have used similar distinctions,
Wilson (1953), have obtained much greater resliem in
vocational cholicee from an early nge.




The Reallty Basir of Vocational Cholces,

with age. Thuc the
al, (1951) and Sfuper

(1953), have realism as an in tant factor in choice

frow the respectively

Zealand ag school at fifteen and
t

SLnCe noo

o g g o} o - NS 1t ,
and attain then nmust be realistic, There

come more
o feel come
row (1968) alco

g that there
ermine whether or not
the ewxtent to which

formation aboult the

make very realistic cholces, However, he noter that if
we distingulsh between what adolescents prefer and what
they expecty and consldering the reasonably good job
opportunities, and the expanding educational opportunities,
it is not unrealistic to have high ambitions., He

concludes by noting that reality seems to increare with
agey and thercfore an early choice should not be forced
upon adolescentes, Moore (1975) reflects Borow's concern
szbout the azdoles %gtfg lsck of knowledge and understanding
of carcers, and har devieed a test of these, which it

is suppoced would be sble to determine the extent of
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of sgecondary school children
Victoris show upward

while some will be successful
in making the transition from the working class to

lase, many will not be, and are therefore
unrealistic in their aspirations. Since he does not
&é%%ﬁ&i%i“ define aspiration, it is difficult to assess
s of ?%&iigﬁg Gupta (1974) reporis
that for Indian children, there lg an incresse in the
e ferencer from age 11. The

¥
il
subjects in this study had to list "ten vocations in
their proper order of pre ce he/che would like to
Join," (p.h4ih), from a list of 200 important,
£

vocations, Gupta compared these preferences

&gﬁigagi to
rence for a

1% gz B e 3
However, he

Therefore,

unrealistic, becausge they
y

agpirations as defined

Cr
difference between planned and preferred vocations, and
r i

gty because
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to end up doing, or that
Bloom's dats supporte this. The low §ar&c%i
individuals who plan to enter the

or unskilled ?ﬁcaiia§§§ ag compar

of thelr parents (63), who had ﬁlﬁh school @ﬁgeaéiga
or les

”%

£, could be axyiﬁi?f: by the fact thet with
automation the i
Thie alone could account for such a difference, but

there 1z sleo a greater number of rtudente acquiring

2”?”»3

3 ” . 3 Tow s L . - 3
education today, than there would
EN

%W

. e e P ¢ g
time the parents of thesge rubject

}s mearures the consistency and wisdo
d finde them lacking on both accounte,
thie shows & lack of realiem., Super

ceponses to the guestd

".es about your plans for the future., ¥Whnt
you like to be by the time you are thirty?". (p.36).
to

There is bound be inconsistency in responses to such

guestion, becaure realistic and unrealistic recponces
& ed by the wording of 1t.

= 5

g definitely nmore n

in hieg outlooks on a

t only in more di

the serious manner i

{or she =ts the demande of 2 chos
vocation,! //gwyéﬁ}

Yet they do not nmaeke it clear what choice is, or whet

This 1&g

,‘”pgg L\xim'}

ie meant by 'discriminating knowledge! and 'serious
i £ iz, Gesell et al, do

however :ir sample Thies is
o
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deta. VWith the greastly expanding participation and
opportunities for women in work, it seems the trend

=

for increacsed reprecentation of women in vocationzl
research, noted by Oliver (1975), is an important
development,

Xarmel (1975) has examined the employment
expectations of both males and femeles and found,
smong other thinge, that 9th graders generally have
higher expectations than 11th grasders., She notes that
wnile this may be a function of lack of realism, it

o

could perhape be because todays 9th graders sre more
optimistic. Although Karmel found some significant
differences due to sex, [ouvan & Adelson (1966) have
found conglderable differences between boys and girls
with respect to their reality and fantasy conceptions
of future time, They report, that

"eivlel! reality plans for the future slight and
dieguise the feminine goals which are crucial to
them, and they fail to integrate present and future
time... The boys'? future conceptione are more
likely to be all of one plece and heavily infused
with the rhetoric of reslity. He plane for a
vocationy; his fantasy conception of himself and
of future time feed into and support his plans.

He may use reality planning to escape the dangers
of fantesy... Pul he does not, as the girl does,
invest directly in fantasy and cover the

investment by a detsched pecond bet, a conventional
gesture, He either avoids fantasy through
concentration op reality or recopnizes fantasy in
the terms of his real plans." (p.178).

This would suggesi that girls are more likely than boys
to be able to distingulsh between cholces and
aspirations as defined in the precent study. Put this
does not suggest that boye are incapable of realistic
choices. The report doss not clearly define ages nor
doeg 1t specifically discuss cholces or define them,
Such a distinction 1e interesting. However, it asssumes
that boye and girle have ldentity problems to resolve,
The nature of hie occupations plays a crucial defining
role in the male's identity. The girl depends on

marriage for her critical defining element.
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kusubel (1954) evaluster vocational cholces of
adolesconts in terms of the availability of Jjob
opportunitics, He found that all studies report that
what adolescents choope, is out of line with what is
needed, Too few adoleccents want to enter low level
occupations and too mony want to prepare for and enter
profecelonal and technleal fields, He does, howeves
point out that the objsctloneg to such date are founded
on the definitions of cholice, preference and aspiration
outlined above, Although adolescente? preferences may
be ambltious, thelir asctual expectations of entering the
occupations they profer; are not greatly out of line
with reality. To countsr thie avgument, Ausubel states
that while this may be so, 1t is towsrds the preference
that the individual strives, not the expectation. Thus,
it is prefersnce; or

"the individuals! expressed statement of cholce,
not his prediction of ultimate outcome, that
conetitutes hilg functional level of aspiration
and determines whether or not he will experience
feelings of suceess or fellure, of adequescy or

z

inadeguacy in actual vocstional achlevement,.”

(PaliSh) s
Ausubel aleo makes g distinetion of asplration, Thus
Be yae three kinds of celectione differentiated with
respect to basie in reality., These are expectation,
preference and aspirations which correspond closly to
cholce, preference and aspiration, used in this study,
Whether or not it is towards the fpreferencet! as oppoeed
to the texpectationt as defined by Ausubel that the
individusl strives, ie & debatable point. What hae
also beon brought into doubt iz whether or not the
individual doss any striving, be 1% for cholce,
preference oy aspirations Ausubsl feels he does and
coneluder that although this etriving iz perfectly
understandable because of prevalling notions of eoecial
mobllity, the empectations, preferences ¢

of adolescents are unyealictlce, However, eupec
s

&

@y

5%
£
are more realistic than preferences, which are more
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For many pe: @zeg even in those days the importance of
a job may not have had as much significance as it did
for ithe vocational counsellor. éﬁé% ier egilwmilar finding

for New Zealand is reported by Ausubel (1960). He
found a surprieingly large minority of boys who
persictently refused to look ahead, and mske any definite

plangs for a careser, H
s e

I o s 1
factors such ae 10w wage differentials as the reason
for this lack of conce o) r
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Baldock (1971) report Keeling, which

Baldock etates,

"tested Glngzbergls theory with a sample of Vew
Zealand adolescents and found that New Zesland
children pasced quicker through the three
@??ﬁléﬁaﬁﬁﬁ gtagee than the Amerdican children
tested by ﬁ&ﬁ%vﬁyga According to Keeling, Vew
Zealand eschool children reach the ?sai& tdc
stage 0f vocational choice at the aprroximate
age of fourtsen., He found also ?%&t bsyg with
low scholasctic ability had a greater vocational
maturity than boys with high scholastic ability.
Keelingts data sugzgest %hgé the realistic =stage
ig related to demands made by the educational
structure, In Hew £@“3é§§ g large proportion
of children leave school at the 8?9 of fifié%%,
when tas} reach the official §w“iﬁ§§ school leaving
age It is, therefors, likely, that young
§e@“%e feel the need for a realistic appraisal
of their vocational opportunities and
aspirations at about that time." (p.18).

Here is a finding, which supporis an esrlier realistic
choice for reasons little different from those propocsed,
Prescures are brought to bear on an individual, and

from guite an early age, it appears © ]

have a reallstic appraisal, perhaps not of the exact
job, but certainly of the general kind of job they will
be employed in,. ven with the development of higher
education, many young psopls
early, and for some, they may eventually galn tertisry
education ton the Job', or part=time at a number of

choose to leave school

&

different dnstitutions which are available,
Muug (1975) in outlining the general theories of

adolescence, pointsz out that a number of theories, e.8.
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Spranger, Lewin and Flaget, aggevt that a characteristic
of the adolescent ie that ne has learned to distinguish

tween reality and irreality. Such views in terms of
general theories, would not necessarily cast doubt on
gpecific theories of vocational development, but they
would suggest that there was room for doubt,.

¥ilson (1953) who used distinctions between
ice

vocational cho » preference and aspiration, in terms

glmilar to those in the preesent study, came to the
following conclusion, among others.

"the study of vocational choice... has shown the
children to be &,%“ﬁiﬁu%, but not excesglvely so.
Lesg than 5 per cent. chose occupations unsuited
to their educational standing... TFurther evidence
of ag@r&nrig»@ﬁcgg of chaia@ is provided by the
tendency of the more intelligent pupils to choose
occupations aﬁzgg greateyr demands on intelligence...
When the Cﬁ&i?%g were compared with the indurtrial
needs of the district, the agreement in the case
of boys wae remarkebly high... howsever,... the
occupaltlions which were disproportionately popular...
are not in themselves unpultable to the children,
The lack of accordance between cholice and
opportunity indicates that some of the children
rzll have to readjust their ideas, but not that
these ideas were unsound... ;he vss&%isﬁal
§ff;£v ncee of the children revealed by the method
of paired comparisons bears less marked relation
to the abilities of the children than the
vocational choice." (pp.111=112).

Such findings were from children near school leaving

age, and reflect most of the rmaln trends propoced 1In
ence 1o

thie dimcussion, Certainly 1t provides evide
suggest that quite early, children can reliably state
their vocational choices.

Further evidence of adolescents! ability to
accurately assess factors likely to influence their
choice of vocation 1s reported in works presented by
Veness (1962), Cooch % Kellmer Pringle (1966), Swift
(1973) and Liversidge (197L). DXNoeth et al., (1975)
report that while career guldance experis agree that
studente ghoulc keep thelr carcer options open as long
as poscsible, there are many students who feel the need
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rcer, and who
el the earlier one choosges his or her life work, the
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Veness (1962) also reports from her study of
children asbout to leave school, that 32% of boys
and 55% of girls, had entered the actual trades and

y

training coursee that had been named two years earlier.
“he notes that a much grcater proportion had entered
jobe of & broadly similar nature. Fhe feelsg that thic
reflects how geriously the young people too: the
enquiry and their future careers, Thompson (1966)

also sugpgests that vocationsl choices may be well

LAy

1

established on entering high school end may not change
readlilye

A review by Brown (1970) cites evidence to suggest
that as early ss the age of twelve children can in
many inctances make vocational choicee which muet be
classified at a realistic level. He draws a number of
tentative conclusions, one of which is that for some
people it ie poscible that they may make one cholce
early in thelr lives, and stick to it throughout their
1668) asks whether or not youth

2

lives, FMehanie

™

arc too young to chooss, and then proceeds to point
out that they are not, particularly if{ they are irained
to chooses By youth he means those aged roughly 14-~18
yeare

Several of the above studies suffer from the lack
of adequate definition of terms prevalent in the
literature discussed earlier. There is nevertheless,
considerable evidence to sugegect that realisrtic
vocationnl cholcer can be made at an early age,

Timperley (1974) believes that 1if we accept that
individuals are being increasingly channelled towards
occupational areas at an earlier age,

it is perhape more relevsnt to talk specifically
of individual frecdom of action in terms of job
choice and change, and grganizational cholce and
change once an individual hae zctually entered the

employment system." (p.97).




Such a view, while empharising ths early choice of
vocation, does appear to propose a developmental theory
which ils eclectic enough to encompass the diversiily of
disciplines focussed on in thie area of development,
It certainly appears to be a realistic approach in terme
of what ig going on in the world.

From this view it hae become apparent that the
exclusive nature of the vocationsl choice process as
outlined by Crites (196%), is not tenable, He sees

choice, aes belng at all ages based on realily, but at

an increasing degree of reality. Thus, he sees the
gxclusion process operating over time from about age

ten to sbout age twenty-~one, The evidence g0 far
presented, would suggest thal for & large and increasing
nusber of veople, this exclugion process has ended as
early as sbout eleven, with the firet job already

having been selected for a wide variety of reacons,
which impinge upon the individual and force a selectlion.
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Chapter G,

ihe Number of Choicer felected.
There i very little evidence to support the view
taken by Crites (1969) on the number of choices made.

The evidence he suggeste supports a steadily increasing

number of cholces, fronm many cholces at about age ten
through to few choices st zge sixteen, However, as
Crites points out there are certain deviations from
the traditional view of a steady, uninterrupted decrease
in the number of choices made with increasing age.
Geesell et al. (1956), report a reduction from many to
few in the number of choices from ages ten to thirteen,
then an increace at age fourteen, followed by a further
reduction to age sixteen., However, this evidence
proposed to support this aspect of continuity, does
not make 1t clesy exactly what iz meant by 'many',
tgeveral?, and Yew' cholces,

The terminclogy could mean, say, 'many' is from
ve to infipity, fseveral'! from three to fifty, and

Py

i
tPew? from two to twenty, depending on the circumstances
n

and the variables involved., Since the overlsp

involved could be considerable, and conslidering the

range in the present case ig unlikely t0 be great, it
would be far more meaningful to use actual numbere of
choicesy rather than vague terminology.

Iittle work has been done on the continuity of the
vocational cholice procsss. The work of Ginzberg et al.
(1951), only implies that this process is continuocus.
They note that,

toccupational choice is a developmental process:
it is not a giﬁgl@ ﬁ%ci&ieﬁ, but a series of
decisions made over a period of years, Fach step
in the process haﬁ a meaningful relation to those
which precede and follow it,,, The individual
can shift cven after he har tentatively committed
himeelf to a particular cholce. But the ertirg
process of decision-naiking cannot be r@§é§i

and later cecisions are limited by previou
decinslons.” {p.185),

Thue, the actual number of choices, as defined by




Gingberg et al. ic not made clear, Hovever, it doss
‘ ga%§@§§ ghatever it %ﬁé

though he ie far from explicit
roasonable to 3&@1@ that the

Shad

hereys 1t would al
process is %ﬁiﬁ%ﬁﬁya§%§ég
guper (1953) states quite clearly that

eholee is a continuous process going on over a
period of time, g process rath far remove

b+

o

fyom reality in %ﬁgiy youth but inveliving ?%ﬁiiﬁg
in incressing degrecs with iﬁﬁf@&é;%? aga.” (ps.136)
Thus, Super feels thle procsss le continvous, Hle

referonce to the increasing %@%?g% of reality could
be éﬁié§§§%2%§ to mean & gradusl reducticn in the

number of cholces made at each giggﬁg but there ig no
mention of a possible nusber of cholcers at &

&
o

Foth Tiedeman (1961} and Elau et nl, (15%€) poi
out that 3%%@?&%2@%&1 cholce ir a developmental
%1@@ et als note that 1t extends over many years sad

hat for young people,

“there are many crossroads at which thelir lives
take decisive }

: turns which narrow the ronge of
future &??m%%zii?%s and thus influence the
ultinmate af an occupations” {pP.533%).

This %@gz& sug ?ﬁ?% # continuoue narrowing down of cholese
aver %z%%§ from many to few, but nimbers are not
discunce

@Eé et al, (1956} in a2 longitudinsl study, have

ched some licght on the matters They %%@ﬁ@ﬁ the
ationsl cholee development process and rﬁg rt that

i
“plans for their future are rather indefinite
MOBE Our Lenses.e nany Tenes glve %w?%f@g cholces,
gulte unrelatedsss More Vieveng than Tens
] ‘definite choies of career, and only a
few Dave no ides of what they want to do.
rg@ can make & single %i%&sy and, ap choices
gCome more F?&iﬁ?%2§§ the v @z&@v of occupations
'%%é?%ﬁ boc comes gﬂa@3§3g¢§ §ﬁ%w”?@§} The tyend
toward a2 slng efinite cholce of future career
continues, §@§§ ?@§@$ now meke several cholces
or express indeclzions. Boye are aov more definite

in cholce, and more zi%ﬁig %s give v One choice than
are’ girlEsss Thirteen marks the peak for slagle,

de iﬁ&%@ cholcer about fg%@%@ work, Farlier HEOE
sometipes made mulitiple cholces rather caepricioucly;




later ages, with greater realism, recognize the
difficulty of making a szingle ceriain cholce.s.
Fourteens chow less certainty in their choice of
gareer, More Aindividusls make multiple choices,
and the group as a whole makes g greater variety
of cholces than at thirteen or fifteen.,. MHany
Fifteens are quite indefinite about their choice
of future career - more so than at any sge gince
eleven. Though the group as a whole names many
fewer possible carecrs then earliery individuals
find 1t difficult to declide on a slngle cholece
within this range,ss Somewhait more declsiveness
appears among Bixteens in thelir cholce of careers
than among Flfteens, though a few girls are
undecideds, A coneidersble variety of choleces is
nenticoned,s { ?}%*3? é*ﬁ%gj %

Although Gesell et al. show that cholice involves
increasing realiem wlth age, they do not define cholce,
Alego they do not refer to specific numbers of cholees
in thelr study and as & result, they are only resily
clear when they refer to single choices. Thus, the
interpretations of ‘many' and fseveral! by Crites (1969)
in his representation could be smeen 1o be 00 generous.

What doocs emerge from the work of Gesell et al.y
ip that the vocational cholce process is not necossarily
continuous, and the actual number of ‘'cholees® at §§§
age level is probably not very large, Thus, the
literature pertaining to the actual number of cholees,
however deflined, at esch age level, is very scarce, It
has been thought that generally the number of cholces
made decreases with age from about age 10 to age 16,
with a reduction from many to few, The work of Gesell
et al. has tended not to support this, indicating
ingtead that apart {rom being a discontinuocus process,
at any age level the numbers are quite small,

Problems ariee here not only in definitions of terms,
Many studies seeking oceupational, vocational oy career
cholcas, preferences or aspirations, freguently ask for
or imply one responee oulys, Others leave the guestion
open~onded, and others spocify that there be a certain
nunber given. Some studies offer no cues, others provide
job liste from which subjecte may select a specified
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number, or no set number.

Hackman (1968) suggests that the adolescent®s range
of cholee is very narrow and does not include many which
ought to be congldered, Thus, lack of hknowledge nmay
caupe few choleese There are luplications here for
education,

It would seem then, that the literature tends to
suggeet that the continuity and exclusive nature, as hkey
agpectes of the vocational cholce process, are not tenable,
Thie would appear to cast doubt on traditional theories
of the vocational choice process. It aleo tends to
support the suggestion by Warnath (1975), thet the
individual has learned from his world, that it is factors
~like mocioceconomice status, racial origin and power which
really determine the occupation he ends up doing, rather
than his own interest, aptitudes and abilities. The
present study investigates this tentative conclusion in
greater detall,
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Chanter 6.
The Kinde of Cholcers Selected,

There has been a great deal of research on the
kinds of jobe selected by adolescents, particularly
with reference to classifying jobe into social class,
comparing jobs for occupational etatus, the influence
of parental prescures, Jjob mobllity and interest
inventoriesy, to name a fow,

According to Hurlock (1968), boyes typically want
Jobe that have glemour and excitement and they seem
unconcerned with avallability of such jobs, or the
ability required for them, They also want jobs with
high prestige, even to the extent of accepting lower
pay than low prestige jobs. Many boye from low status
femilies, seeck higher social status through high status
jobs. Girle on the other hand show a preference for
occupations with greater security and vhich place less
of a demand on their time., In thelr vocational choices,
girle tend to express a preference for service to others,
such asg nureing and teaching,

Gesell et al. (1956) have reported extensively on
the most popular kinds of jobe selected at each age level,
At ten they report that girls' main choices are,

“teacher, veterinarian, skater, actress, writer,
nurse, Boys'! main choices are: doctor, scientist,
athlete.., (At eleven) girle choose moet frequently:
veterinarian, teacher, asciress, dancer, farmer,

Boye choose: doctor, lawyer, engineer, architect.
More boye than at any other sges {about one in five)
want to follow their fathers' cereers... (At twelve)
girls main cholcees are now: teacher, singer, dancer,
nurse, secretary, sclentist, writer. Boys choose:
doctor, scientist, aviator, lawyer, engineer,
architectsss (At thirteen) girle want to be a
teacher, singer s¢lentist, or lawyer, Boys most
often choose to be a doctor, scientist, architect,
veterinarian, teacher, farmer, engineer.., (At
fourteen) new kinde of careers are now mentioned:

by girls, psychistrist, socisl worker, diplomat:

by boys, historian, mathematician, reporter, sports
snnouncer, Leading choices for girle are: tescher,
nurse, musician, scientist, social worker. Boys
choose: doctor, radio or V.V. englneer, aviastor
lawyer, architect, engineer, TFew boys now choose
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which had professional stztus. Some other vocations
named by glrle were Journalism, modelling, dramatics,
fachion designer, interior decorator, physical therapist,
lawyer, librarian and social worker. When the expected
vocalions are examined, although the general trend is
the same, with the emphasis on the professional
occupations, there are sgignificant differences between
the desired and expected occupations. Fewer boye
expect to enter professional and shilled vocatione,
and more expect to enter clericalesales, senmi-shilled
trades and the armed seryvices. ?&g speciflic occupations
listed as those which they plan to enter arve
engineering (18.6%), automotive mechanic (5.4%),
business world (447%), salesman (4+5%), and semiw
sikilled labour as factory work (4.1%). A similar
pattern is noted in the girls?! expected vocations, with
fewer expecting professional and more expecting clerdical-
sales vocations, and also more expecting to be housewives,
The actual vocations ave office and clerical work (29.8%},
teaching (16.9%), nursing (12,8%) and housewife (5.5%).
The age range of the subjects from which this data was
obtained was 14=19 years, and although no control was
mads for & sampling bias, a higher proportion of their
parents, compared to the general population had attended
college, The range and the kind of vocations preferred
do not appear to be too much out of line with what
could be expected from such a groups

In data obtained from children sbout to leave school,
from modern, grammar snd technical schools in Britain,
Veness (1962) found that overall the moet popular
intended occupations were factory work (27%), eangineering
(10%)y agriculture (9%}, craft (8%), and the armed forces
{13%) for boys. ¥For girls, the most popular occupations
were eclerical. (3%%), distributive (16%), craft (10%),
children's nurse (6%}, nursing (7%) and teaching (6%).
Thege figures are the combined total of all three kinds
of schoole. It waes interesting too, that the occupations
chosen reflect the influence of local condiiions, in
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that a school in an industrisl sres had a high percentage
of boys choosing factory work., Venese glso reports that
many children do not regard a job they firet enter as
their carcer. Many regard a career as something
developing and perhaps changling in dirvection. Hany esee
their ultimate alm as selfw~employment, rather than
vromotion within an orgenization, Thie ie not for wealth,
since not all describe themselves ae being successful,
but for independence, or not having a boss. Thus, even
at this stage children can foresee a future which does
not involve a commitment to a job. What they value most
of all is their independence, and self-smplcyment, and
such jobs as those in the armed forces and merchant navy,
which are seen more as a way of life than as a Job.

A study by Douvan % Adelson (1966) ie particularly
relevant to vocational choices, They found that the .
main characteristics of boyts choices was a strong desive
for achievement and concrete realistic planping. Few
boys chose a glamour job, with only 1% choosing
profesaional sports,; 1% choosing a job in entertalnment
and about 2% choosing pilot. Overall, boys tended to
chooee a broad fgag%'%f cecupationeg, including every-
thing from will hand to doctor, barber to carpenter,as
well as highly specific Jobe like ornithologlst and
physlicist. The most popular Jjobse were engineering,
farmer and mechanic (about 15% for each). No other jJob
attracted more than 5%. Five year old boys choose
fireman and policeman, partly perhaps because they
symbolize authority or because of lack of knowledge of
the variety of jobs available. However, 90¥% of the older
boyes had fairly realietic choices, and 10¥% only,
anticipated an educational future which would be
inappropriate to the desired job. Girle on the other
hand, focussed on the interpersonal features of their
future lives. They wanted jobs that permitted expression
of traditional feminine interests or that might lead to
meeting a prospective husband, Generally, thelr plens,
when compared to boys, were riddled with fantagy, =nd were

2% 4

S




quite unrelated to realistic or conerete achievement
goals, It appeared that while a boy's cholce reflected
faith in himeelf, the girls' plane for mobility most
often involve aspiring to marry a vocationally capable
boy. S0 much wae thie so, that Douvan & Adelson feel
that there is really no other practical msasure of a
gixlte cholces, becauvse & marrisd woman's status and
that of her family, ie linked to hey husband's
achlevements,

Thus, while boys do not often aspire to extreme
upward %&%ﬁlétgg giries often doy but in terms of their
future husbands, However, where giris do caoose
geoupations for themselves, they are more realistie,
chooming nurse, teacher or secretary, Those are Jjobs
that ape useful, bBut not necessarily requiring lasting
commitments Such jobs are more likely to be timefillers
before marriage. Therefore, they see little chance of
breaking with tradition and can afford to romance a 1ittle
in the kinds of jobe they may like thelr husbands to do.
For many girls cholces of Jjobs become, in fact,
aepirations, With the growing impetus of the women's
liberation movement, perhaps a change in such a eitustion
is imminent,

Baldock (1971) reports that for fourteen yesr old
New Zealsnd boys, the moet popular aspiration was that
of craftemen and labourers (28B.4%), then professional
and technical (24.4%), farmers, fishermen and loggers
(19.5%), armed forces (12.8%) and transport and
communication (6.5%). She concludes that these figures
ghow lack of resliem because apart from farming,
administrative work and transport, they are not conslstent
with the occupational distributions shown in the New
Zealand Population Censue of 1961« The reacon for thie
is clear. F£he asked, "In what kind of industry or
orgaenization would you like to work?" Then she listed
21 options, including *Don't know! and the child was
required to select one. Such a procedure is far too
genersl, and is bound ¢to include fantasy selections.
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Besldes, a ten year old census might not be reflecting
the work opportunities avelilable at the time of her
BUTVEY .

Dauw (1966) when discuseing the career choices of
high and low creative thinkers found that highly creative
students tend to choose more unconventicnal careers,

In hie study, however, he found that overall the 712
boye and glrls gelected 152 different jobs, of which

41 were chosen by both sexes, 76 were selected only by
boys and 3% only by girls. Of these Jobs, five accounted
for 87% of girls' cholces, i.e, office wor.er, teacher,
nurse,; soclal worksr and besutician, in that order. For
boye the five most popular cholees accounted for only
38% of them, The gelections were engineering, mechanie,
armed eservices; crafteman snd electrician, Considering
the preater overall number of selections for boyss and
the fact that there were very sizilar numbers of boys
and girle, these results were not surprising. Dauw does
not comment on the reality basis of these cholces, but
they appear satisfactory. Certainly it would seem
likely that highly creative students would make
unconventional selectlions, And since these resulies were
obtained from high school senlors, the tendency towards
reallty is bound to be significant, Of interest again,
is the sex differente, with respect to range and type of
Joba

4 study by Gupta (1974) on a group of Indian 1116
yeer olds, who were ashked %¢ list ten vocatlione in the
order they would like to join, from a list of 200
important vocations, yielded similar results for both
gexes, and 2 tendency towards lack of realiem. For boys
the most popular selections were doctor (at all age levels),
army officeyr, aeroplane pllot, sclentist, Alr Force
officer, engineer, Judge, Indien Administrative Service
(I.448.), lewyor, Indian Foreign Service (I.F.8.); and
businessmane 411 of these are feirly high stetus jobe.
For girls the rescults were doctor, alr hostess, lawyer,
aeroplane pilot, seientist, Air Force Officer, LehiSaey
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teacher, judge, Army Officer, I.F.8., lecturer, decorator,.
Agein these were fairly high status jobss The method

of obtalning these vocational preferences makes them
aspirations, ae defined by the present study, and
therefors it is not surprising that they are largely
unrealistic. '

It would appear that there is & wide range of kinds
of vocational cholces made at each age level., This is
true in a number of different cultures, There soenm,
however, to be many differences between the sexes in the
kinds of Jjobs selected; There are indications that the
choices are largely realisticy but that preferences and
aspirations, as defined by the present study, tend not

to bes




Chapter e

The Number and Kinde of FRessons
Given for the cholces.
MeGueen et al. (1941) claim that few of us can
give reasons that will stand examination, for our
choice of & given line of action, and that therefore,

it is not to be expected that 11=14 year old children
will be able to explain rationally, why they will
probably teke up a glven occupation. However, they
note that LOY gave reasons of some kind. WeQueen et
al. feel that parente are better qualified to glve
realistic reasons for their children's choices. Two
thirde of the parente of the children in their study
did this, and yet 80% of thege took what their children
sald into account anyway. Thus, children appear
capable from an early age, of glving reasons, dirsctly
or indirectly through their parents, and their reasons
appear reslistic., Silnce this early study, stated
reasong have been well studied,

Powell & Eloom (1962) report reasone given for not
expecting to enter the preferred occupation, as well as
reasone for not selecting the preferred occupation.

The main reasons for not expecting to enter the
preferred occupatlion were, for boys; flike chosen

work® (18,42%), ‘tundecided regarding a vocation'! (15.,79%),
fchoice of parents! (11.05%) and 'plan to enter armed
services lmmediately? (10.53%). Tor girles they weret
tinadeguate finances' (15,39%), 'plan to marry' and
'neceselty of entering preparatory work for the
vocation! (each 12.8%), 'like the chomen work'! (10.26%),
and ‘'ability for chosen work' (9.4%). There were
actually more reasons gilven for selecting the preferred
occupation, than for not expecting to enter it, but
fewer of thece former reasone had a high percentage of
subjects selecting them. For boye the most popular
reason was 'interesi in work! (36.27) and the only
other rcason chosen by any great number, was that 'the
job offered security! (11.9%). TFor girls a similar
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for those who gave ag

tives relating to personal sbilities
11

nore important factors in career
cholces of younger boys, rather than the clder boye who

allow greater emphasis for working conditions and
rewards, He inmpllies that thie shows a lsck of realism
in the choices of younger boys. Howsver, it may also
i%éi@@%%; gince Hi1ll does not adequately define cholce,
t ived feedback from
%ggﬁig&ziéﬁgg about thelr academic etanding, are actually
for cholces as defined by the present

study., The younger é@yg however, are probably aware of
 their choices, but are still optimistic about their
preferances prior to fgaﬁézg out about thsir performance
in examinations yet to be taken., The boys in thi
were f{rom grammar schools, and as such would no doubt have
a greater chance of making their prefsrences and even
their aspirations, become their choices than most other
chiidren.

Holden (1961) has found that students with high
gcnolactic abllity maintain a high level of oc
choice (the cccupstions they had considered and which
they might select as a career) from the eighth to e
grade, However, students with lower levels of scholastic
abllities {end towards vocational choices more suited to
their abllities, This ie probably & result of feedback
from examinations, a&nd the responding with asctual
choices not preferences, as Holden's definition of
¢holce implies. '

Veness (1962) analysed what determined the cholces
of boye and glirls and distinguished %%i%%@ﬁ three broad
categories: tracition-directed, inner-directed and
other-directed, 7The reasons selected by boye and girl

1

=
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are gimilar, ae csn be seen in TABLE B,

Veness has date from three kinde of gchools =
modern, technical and gramsmayr. While theres are a number
of minor differencesy oversll the boys from all schools
tend to cite most often inner«directed reasone (about 50%),
then other-directed (30-40%) with the rest citing
tradition-directed. The same general trend iz apparent
with the girls, but technical school girls tend to clite
more often other-directed, rather than inner-directed
reasons, Veness feele that for many people bagic
orientatione of these kinde may be dmportsnt regardless
of age; or the stage in vocatlional development reached,
However, sche notes thet 1t is only at times when there
are plenty of job vacancies that most young people can
afford the Eﬁgﬁzg of coneldering their own demands on
life in planning a career. This would tend to suggeet
that for many people, at quile an esarly age, a cholce
for a general area of work mey be decided upon, but that,
the actual Job entered is probably cut of the control of
the worker to the extent that it depends on what is
aveilsble at the time when entry to 2 Jjob is sought.

Douvan & Adelson (1966) gave evidence that boys
g&%@'g vardiety of ressons for thelr vocationsl cholce.

A majority had a work model or knew someone in the line

of work they had chosen., Seven out of ten gave 'personal
interest! as a resson for choosing a particular occupation.
About half felt that job security was important, Twentyw
five percent, chose Jobe because of certain work-style
featuresi for exemple, working outdoors or being one's
own boss iﬁ?li%ﬁ independence and freedom from restraint,
Boys concentrated on characteristics of particular jobe
other than high pay or good hours, that might be equelly
well met by a variety of jobs. Girle however, were quite
unrealistic in their life plans, and were not very
vocationally ordented, However, Douvan & Adelson feel
this is quite realistie, because of the emphasis soclely
places on their orientation toward marrisge and family life.




TARBLE B, The tradition-directed, inner-directed and

other~directed determinants of the job

choices of boys and girls, in approximately
descending order of popularity. Based on

Veness (1962), Tables 45 and 46, pp. 180-181.

x indicates a determinant for that sex.

DETERMINANTS

BOYS

GIRLS

TRADITION=-DIRLCE D

Runs in family; ‘'influence' can be
brought to bear

Others do it; friends go into it;
neighbours do it

INNER-DIRECT D .

Popular school subject; does it at

home; likes this sort of activity

Has tried it already

Does it at weekends etc.

Is good at it;

machine-minded, etc.

Interest in cars, flying, sea, land,
children, animals
clothes

Wante job in open air,

where meet people,
can travel,
help people

OTHAR~-DIRECT ED

suggested by lectures, talks books,
conversations
Watching it being done;
likes the life;
the uniform
Parents keen on it
Prospects, pay;
it's a good trade
a useful skill after marriage
Clean, pleasant, easy
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gf Males and Females
??éﬁiiégﬁazig women have been cast in the role of
homemaker, and when they have entered the labour market
they have done £0 in eelected occupations, Often the
roles of homemalter and career woman have been contracsted,
but it iz becoming evident that 1t ie not only possible

but for some fa éiigég necessary for édonomic ressone
that the two roles be combined., There is however, %&%
growing trend for vomen to take on an incressing verietly
of occupations and many 0f these women either have no

e ae mothery, or wife,

families, or egubordinate their p 3,

or for that matter carcer woman, %

& aumber of writere feel that there

role of women in work, Ginzberg (19

(1971), many others have noted that while thic may be 5o,
&

5
thore sre sbill esdg t differences in the development

'the sew roles of men and women are socially as well
as biologically dotermined, as o %>§g§¢z$§i@&z
studiee and the changing roles of women during the
part century make cleary But women's careers,

career orientations, and carcer motivations differ
”?ﬁ% men and are iimﬁwﬁ'%ﬁ continue to differ in
important respects.” .76,

However, he fesls that %%%% making has a central place
in a women's career, because ¢f her role as childbearer,
cven *%ﬁ%g& mors women are Joinlng the work forcs,

iy

noting reasone why girls rarel;

.
1
5 ey 28 s pomnd waen i pews 5 5 n 2
supzbplned seplrations for a vocat
&
3

fore seer women apg preparing for marrisge and solecting
gse o b % 1z S Nt 4 4 mecrvetorind e
such Jjobe as nursing, teachlng and secretarial work.

- " £ y .

& sese advantages in this in that,
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ﬁ??ﬁ?i%%&wiéf to mest prospective husbands, These nmay

be unrealistic in of certain criteria relatling to
puccess in a job,
as it iz, Horner

by many women and notes that,

a bright v zﬁ%gﬁ is eaught in a double bind, 1In
achlevement-oriented situations she worri %? not ,
only about (069}

‘atluyre bubt also aboul success,!'
o shord with careers, but feel the

7
%gﬁg women wieh

L
role as mother snd wife and often

t to know what to do.

2) veportz a study which showed that
factors in jJob satipfaction, ainm
1iee of distinctive social attitudes
do and generally choose
work than men, They
and provides

chance to meet eligible

g men n would prather give up promieing
carsers to be nakeys, However, career women are

thedir i%&gg% ional woman's

3
girle are brought up
careers,
this role have a number
socliologice
pureue a career, B
?f%ﬁ&

if they wish to
: that the actuasl
s different for

show thet girls

influence :E}' g4 F e

sesm o manifent vocoals




entering an occupation, e.g. selecting a husband, enter
occupatione somewhat lower in status and have less
predictable vocational choice patterns, 4 similar
approach 1s seen by Hurlock (1968).

The traditional ides that vocational choices do not
have any relevance for glrle is 1llustrated by the
conelderable amount of research which collects date only
from boys. Dats on vocatlonzl cholices of girle is
limited, and generally gathered as a means of comparison
with boye, rather than for ite own worth, although the
growing concern for women and women's rights is changing
this, Oliver (1975).

More recent studies have begun to include girls as
an iﬁ%égra& part of the study on vocationzl choices,
Gupta (1974) notes considerable overlap between boyse
and girle in terme of vocational preferences, He seesm
this as indicating a nishing separstion of the sexes
with reference to the vocatione they chooses This
research on Indian children reports that barriers about
vocatione that were cutside their bounds as vocatlonal
cholces for giris, appear 10 be considerably broken down
in Indian soclety. Barnett (1975) reports that women are
underrepresented in many prestigecus occupations,
probably because of esrly sex-related learning with
reppect to the attractiveness of prestigeous occupations,
Women do not necessarily opt for less prestigeous
occupations, but early in thelr development they learn
not to aspire to such positions, Barnett feels that thie
is probably due to the rebuffs faced by many women in
previous generations, resulting in external barriers
eventually becoming internslized, She feels that with
time such barriers may be removed and that the removal
of such barriers is sn important step to make.

Thue, the evidence seems to be overwhelmingly in
favour of finding that in the fleld of vocationzl cholces,
there are differences between boys and girls, These
| appear to be based largely on the traditional role
prescribed for women as that of housewife and mother, and




not as worker. However, as hac been suggested, there is
a considerable change occurring, slowly but steadily,
which should eventually result in a balanclng of theee
differenceg, Wright (1975)., Time (1974) reports that
while many counirlies in Furope have granted equal rights
legally, genuine social and economic ecuality ls slow

in coming. Any changes in the vocational choice process

L]

for girle may also be zradual in appearing. Ginzberg (1966)

nowever, states that,

"One cannot fail to be impresced with the broadened
options of educated women to pattern lives in
which work has sn important place. 4sg they zvall
themselves of these opportunities, their life styles
¥ill resemble those of men, But physiological or
goclal realitles will continue to keep young women
anchorecd in the two worlds of home and worlk,
Howsver, 1f conventional houre of work decline,
men in turn, may increasingly develop a counterpolse
to the imperatives of a career., They may seek and
find more of thelr satisfactione off the job., It
ig no longer simply that more and more women are
Feiiawi%i the pattern ususlly followed by men;
men are alro beginning to enjoy the %?de@ﬁ%ﬁ
Qgﬁi@ga that have become avsilable to many women,
The place of work in the lives of women is being
radically altered, but this changze %gv its
sga&&grg%ng in the lives of men. ;
midet of a larger revolution." {ppe 255=256).




Chapter 9,
Summary.

The most popular theories of vocational choice
have been the peychological theories, particularly the
self theories and the developmental theories, or a
combination of these., Such theories make at least two
assumptions, They are that the vocational choice process
as part of the overall development of the individual,
is a continuous process over a number of years, and thst
the culmination of this process ie of vital importance to
the overall well~being of the individusl,

The importance of a vocational cholce hae
traditionally been great. It has been seen as the
means of gaining ones identity and giving meaning to
one's life. Today, however, there is growing evidence to
suggest that with the increasing affluence of Western
gociety, people are placing an ever decreasing emphaeie
on work in their lives, and that the future may not
require that nearly everyone work. This has profound
implications regarding work and leisure.

Although there hae been conglderable rescarch on
vocational choice and its importence, there hags been
congiderable diversity when it comes to defining what
is meant by vocationsl choice, It seems that different
theoriets have different conceptlone and definitions of
vocational choice., Chapter 3 presentes a definition of
vocational choice which distinguishes between vocaiional
sttainment,; vocational cholcesg, vocational preferences
and vocational sspirations on a continuum from, 'based
entirely on reality for attainment'!, through to, 'little
or no basis in reslity for aspirations®.

Two key agpects of the vocationsl cholce process are
ldentified, These are ite continuity end its exclusive
nature. The former statesz that there ig a gradusl
reduction in the anumber of veocatlionsl cholces over time,
The latter states that allied with this reduction in the
number of choices, is a gradusl increase in the extent to
which the vocational cholces sre based on reality. Thus,
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realitly ie seen on a continuum across ages, rather than
acrose kinde of selection at each age level, 4
discussion of the evidence reveals that from an early
age, as early as about eleven, there is a considerable
degree of reeslity in the vocational choices of children,

An examination of how many choicee are made at
each age level reveals that there =zre generally very
few at all age levele, Certainly, there does not sppear
to be a contlinuous reduction in the number of choices
mades

The kinde of cholces made are many and varied; as
are the reascne given for these choices, However, little
indication is given about how many ressons are actually
given. It would appear that there are very few, largely
due to the structuring of the quectione asking for such
Ieasons.

The evidence strongly suggests that there are
considerable differences in the vocationsl cholce process,
the actual choices, and thelr reacons for the choicesy
between boys and glrls. Witk the growing feminist
movement, and the generally changing attitudes towards
the role of women in soclety, this may eventuelly result
in & conprozicse where both nmales and females will move
towarde eesch other in their roles, rather than, ssy,
females adopbing traditionally male roles. This may take
some time, however.

Thus, the major traditional theories of vocational

choice are open 1o question in some of thelr basie
assumptions, Doubt is cast on some key aspects of the
vocational choice processs The actual relevance of a
vocationsl choice to an individual, previously considered
s0 vitael, ie sericusly questioned, The whole theories
themselver are even considered to be going in the wrong
direction, Rather than discard all the work that has
been done, and rather than accept all that has been
recently proposed, it is felt that by re-examining
traditional theories, particularly with regerd to thelr
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definitions of terminology, and by examining the basie
of vocational choice in reality, some new direction may
be found, This direction would consolidate the research
that hes been done in thie area, bear in mind the needs
and demands of 1life styles of a citizen of the 2ist :
century, Walz (1975), and seek new arecas in which to
direct future research.

The two opposing views that have been discussed,
could be reaseessed, and a kind of compromise between them
found, This would combine the good aspects of both views,
with other varisbles, to create something more relevant
to the future, Certainly the whole area of vocational
cholce is undergoing some considerable revolution, and
changes muct be made,
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There have been surveye on the vocational choices
of children in New Zealand, McQusen (1940), Baldoeck (1971),
but these have generelly involved males only, and have
been done from a non-psychological viewpoint, The present
study was primarily a crossesectionzl investigetion into
the number and kinds of vocationsl cholees at ages 11
through to 17, and the reasons for these choices, It
was also intended to compare dats for males and femalesn
to see if there were any differences between the sexes on
vocational cholces.

The study alseo had & second objective, Thi
investigate the extent to which vocational choices are
realistic, Vocational cholces are defined as the jJobe
that people expect that they will most likely end up
doing. Vocational preferences are defined as the jobs
that an individusl likee znd could posseibly do, but for
various reasons does not expect to end wp doing,
Vocational aspirations are defined as the Jobs an
individual would do 17 by zome magic they could do any
job they wanted., Vocational attainment was the Jobs
actually entereds This distinction was made to help
clarify the szonmetimes confusing interpretetions of vhat
vocational cholee means, It was felt thies would be
helpful in enabling children to distinguish between the
vocational selectione they had, which could include both
the reeslistic and unreslistic,

There hae been conglderable discuseion on the extent
to which voecational choices are baged on reality and this
hae been quite a eignificant aepect of the more popular
theories of vocational choice, The most popular of these
theories are the developmental theories of Glnzberg et al,
(1951), Buper and his associates (1953, 1957, 1961a,
1961b, 1962, 1970), and Holland (1959, 1973) and the eelf
theories e.gzs Roe and her associates (1956, 1957, 1966).
The basic assumptions it would seem of these and other
theories, are that vocational cholce is a developmental
process, which is part of overall development, and that &
decision on a vocational cholce is a significant aspect

wap Lo
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of a personts 1life.

The bellef that vocational cholce ie a developmentsl
process, le in part, based on the assumption that this
process is continuous and excluslive in nature, It is
continuous because there ls sz gradusl reduction in the
number of vocatlonal cholces made with increasing age.

It is exclusive in nature in that along with the reduction,
with age, in the number of cholces, there wlll be an
accompanying increase in the degree to which these cholices
are realistic, Crites (1969). Thet vocational cholee is

a very significant aspect of a person's 1! fe iz baszed on
the traditional concept that a person's work is very
important to them in terme of thelr identity, prestige,
livelihood or self actualization,

It was felt thet generally there would not be many
vocational choices made at any age level, and that these
choices would gemerally be reslistic from an sarly age.
Three factors contributed to this feeling; ‘he general
trend towards ap increace of leisure, Childs (1963),
noberts (1973), the changing importance of worik, Kreps
& Spengler (1973), Warnath (1975), end the large number
of children in New Zealand leaving school at about 15 or
16 years of age, It was also felt that the continuitly
and exclusive nature, as key aspects of the vogational
choice procese would not be supported and that an early
realistic cholce would indicate that children are
placing less imporiance on such a decision, as part of
overall development. An early cholice impllies lesg concern
about making the 'right! cholce in terme of selli-
actualizstion, and a concern with other aspecte of
developnent,

OBJECTIVES OF THE RESEARCH.

The main hypothesis was whether or not vocational
choice is reelictic from the age of 11 years. It was
decided that this was best determined by considering,

a) Whether or not children could distinguish between
vocationsl choices, vocational preferences and
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vocational aspirations.

b) The number of vocational choices made at each age
level,

¢) The kinde of vocational choices made at each age
level,

d} The kinds of reasons given for vocational choices.

e) The extent to which expressed vocatlonal choices, as
defined above, were reliable.

The specific hypotheses to be tested in this study
were, therefore, as follows:

1) Vocational choices, vocational preferences and
vocational aspirations are three distinct categories
able to be distinguished as early as age 11,

2) At any age level, the average number of choices as
well as preferences and aspirations will be few
(defined as less than or equal to 5).

%) There will be many different kinds of Jobs selected

f at each age level.

LYy At any age level, the average number of reacons
given for selecting the first choice and aspiration,
and for not expecting the first preference will be
few (defined as less than or equal to 5).

%) There will be many different kindes of reasons given
for first choice and aspiration, and for not
expecting firet preference, at each age level,

6) There will be significant differences due to =ex.

METHOD .

Subjects: The subjects were 646 children, 313 males and

3%% females, 11 to 17 yesrs of age, and heterogeneous

with respect to school grade as shown in TABLE 1. The

sample comprised &ll the children present at school, on
the day of the survey, at a modern, co-educational, form

1 to 7 private shool, as well as 18 males and 19 females,

a1l aged 11, at a State Intermediste school. Although

no datza was obtained on ablility, 1t was assumed that
there was a normal distribution of ability in the group.
The subjecte were also heterogeneous with respect to
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TABLE 1. The distribution of subjects across age,
school form and sex.

FORM | 1 2 3 4 5 6 7 ;g%AL TOTAL

AGE |M FlM Pl M F|M F|M P|M FIM F|M F
11 k48 50| 1 1 49 51| 100
12 P25 19|36 36| 1 | 62 55| 117
13 15 1535 35 50 50| 100
14 30 21|31 45| 1 62 66| 128
15 18 14 |25 38 1 43 53| 96
16 1 1120 21| 9 22 30 44| 74
17 4 2|9 8|3 5|16 15| 31
SEX b2 ¢9l52 52|66 56|50 60|50 61|18 31| 3 5

TOTAL |
TOTALl 142 | 104 | 122 | 110 | 111 49 8 n= 646

KEY: M - male
F - female




oclal class.  Subjecte were almost all of the same
religious denomination., This is not considered to be
significant by Baldock (1971) who reviewed the literature
in this area and found that many writere found no
significant 4if i
in succees etriving sznd level of ag;&rgii@age fhe
hercelf came t n

uectionnaire: A quectionnasire was choren for the
collection of data, primarily because of coavenience,
Howevery the questionnaire has been shown to be

reliable means of obtalning date on vocational choices,
dict

@
o
jode

as well as having good pr tive validity, Super &
Crites (1962), Crites (1969), VWhitney (1969), Gade &
oliah (1975). The questionanaire was dersigned to provide

a) The age, nanme, form, and eex of each subject.

he number of vocational cholces, vocstional preferences

aud vocational aspirations g@éesueée
e

¢) The kinde of vocational choices, vocational preferences
and vocational aspirations selected.
d) The number of reasone given for selecting the firet

£s

vocational choice and vocational aspiration, and for

ng the first vocational preference,

e} The kinde of reasons given for selecting the first
vocational choice and vocatlonal aspirstion, and for
not expecting the first vocationsl prefesrence,

f) The ranidng of each vocational choice, vocational

3

preference and vocstionsl sepirstion,
T

%

e

e

first vocationsl choice and vocationsl sespirztion,
&
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A} Guestionnaire: The results are precented in sections,
as indicatcd by the hypotheceg being tested.

1} Vocational choices, vocationsl preferences and

o ¢t categories,
se age 11,

onded to the gquestionnaire,
ect a job for each
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category, 1t muet b

€

asgumed that they could make the
distinction., A small number of subjects made no selection
for one or two of the categories cholce, preference, or
azpiration, but this ie to be expected, because it is
pogeible that these subjects did not have any choice,
preference or asplration. Ho subject: was unsble to glve
at least one Jjob for one of the categ: v

reported that subjecis zeemed able to tinction,
and any initisl confusion was clarifi presents
the number of cubjects in each age/sex first

me oy similar to the rence or

or similar
s

same or simil:
numbey of chodces as

atione will be few (defined

and vocational aspirntions
evel for males, females and overall.

age levels is 3.36. TFor preferences this flgure is
3,02 and for a§§ir§ii$ﬁg 2.71. The oversll average
number of selections, irrespective of age, sex or kind
of selection is 3.03.

TABLL 4, presents the frequency of the number of
choices over all age levels, The number of subjecte who
ter than 5 choices is 97 or 155, The ginilar

s

for preferences and aspirations are as follows:

7.y and &% (7%) respectively.
FIGURE 1, presents the main data of TABLE 3. in




TABLE 2. The percentage of subjects in each age/sex
group whose first choice is the same as or
similar tqsthe first preference or aspiration,
or whose first preference is the same as or
similar to the first aspiration.

AGE 11 12 13 14 15 16 17
SuX M F M F M F M F M F M F M F
n 49 51 |62 55 |50 50 |62 66 |43 53 | 30 44 |16 15

Fesl lome |8 2| 5 2] 0 2] 2 3]0 4] 3 2] 0 0

et fsmitee| 2 4] O 2| 2 2] 5 0] 0 2] 0 0] 0 13

Pt lseme 10 2 |20 9022 4] 5 2|7 2| 0 2| 0 7

o fsmeel 2 21 2 21 0 2] 2 o]0 2| 3 ol 6 7

et Jsame |22 12 | 013 ] 4 6| 2 2| 5 4] 312| 0 0

ence -

syl ¢ 2[5 210 0] 0 2[5 6] 0 0] 0 7
{6n

KEY: M - male
F - female
n - number of subjects in each age/sex group




TABLE 3. The average number of choices, preferences
and aspirations made by males and females,
and the overall total of subjects, at each

I

age level.

N
O

AGE SEX CHOICE PREFPERENCE | ASPIRATION
Male 2.94 2.51 2.57
11 Female 2.63 2.25 2.16
Overall 2.78 2.38 2.%6
Male 2.3%2 2.71 2.58
12 Female 5.07 3.87 3.65
Overall 4.15 3,26 3.09
Male 4.16 3.60 3.02
13 Female 4.66 3.18 3.20
Overall 4,41 3.39 3.11
14 Female 4.24 4,08 3.41
Overall 3.97 3.60 3,14
Male 3.26 2.95 2.81
15 Female 3.25 %.38 : 3.47
Overall 3.25 3.19 3,18
Male 2.83 , 2.20 1.73
16 Female 2.57 2.43 2.30
Overall 2.68 2.34 2.07
Male 2.V5 , 3,13 : 1.94
17 Female 1.87 2.80 2.00
Overall 2.32 ?.97 2.00




TABLE 4.

The frequency distribution of the number
of choices in all age/sex groups.

70.

n 1! 2 3 4 51 61 7| 819110111112 113%3{14 119} 71
f 6%11501166|108 (55144 (2211117 5 3| 2] 1| 1| 1|646
KEY: n - number of choices

f - frequency

T - total
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graph form, and includes the oversll average number of
selectione made in each age/sex group, including choices,
preferences and espirations in one total, For thie
figure the number of fcholces' is ‘many?t.

%) There will be many different kinds of jJobs selected
at each age level.

TABLE 5. sghows the number of different kinds of jobs
gelected by subjecte for their first cholce, preference
and aepiration in each sge/sex group, In general there
were at least about helf as many different Jobe selected
for each of cholce, preference snd aspiration at each age
level, as thelr were subjects at that level.

Overall there were 266 different ldindes of jobs
selected, TABLE 6. showe the jobs selected by equal to
or greater than 10% of the subjecte in each age/zex group,
as their first ¢holce, preference or asplration. These
are the most popular cholces, preferences or aspirations,
For the males there is, at each age level, quite a
variation in the most popular jobs selected as choices.
For females there are jobs like mirse snd teacher which
are yopular at all age leveles,

L} At any age level the average number of reasons given
for selecting the first choice and sspiration and for
not expecting the first preference will be few (defined
ae less than or equzl to 5},

In general, the average nunber of reasons glven
for the first choice and aspiration and for not expecting
the first preference was smell. The maximum number
given was 6, but all but 2 few subjecis gave between 1
and L, TABLE 7, shows the average number of reasons
given at esch age level for males, femsles and overall.
5} There will be many different kinds of reasons given
at each age level,

Although the average number of reasons given by
subjects was generally few, the variety of reszsons was

not.




TABLE 5., The number of different kinds of jobs
selected by subjects as their first
choice, preference and aspiration, at
each age/sex group.
AGE 11 12 13 14 15 16 17
SEX . M /M /M FlWMW ¥ K FIM F M F
NUMBER OF |49 51|62 55|50 5062 66(43 53|30 44|16 15
SUBJECTS
CHOICE 33 19129 21|28 1838 2533 2025 2614 9
PREFERENCE|37 30(36 32|30 28|41 3530 24|24 30|14 12
ASPIRATION|36 32|32 36|31 29|40 4128 35|21 33|12 9

KEYs:s M -~ male
F -~ female




A

TABLE 6., The jobs that were selected by equal to or

greater than 10% of the subjects in any

age/sex group, as their first choice,

preference or aspiration,(in percentages).

A blank means less than 10%.

G ~ choice; P - preference; A — aspiration.
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The average number of reasons given for first

TABLE 7.
choices and aspirations, and for not expecting
first prejerences, by males and females, and
the overall total of subjects, at each age
level.
AGE SEZ CHOICH PREFERENCE | ASPIRATION
Male 1.55 1.10 1.06
11 Female 1.59 1.06 1.02
Overall 1.57 1.08 1.04
Male 1.47 1.18 1.26
12 Female 2.353 1.69 1.95
Overall 1.87 1.42 1.58
Male 2.14 1.38 1l.46
13 Female 2.32 1.48 1.68
Ovarall 2.23 1.43 1.57
Male 1.98 1.26 1.55
14 Female 2.3%8 1.86 1.94
Overall 2.19 1.57 1.75
Male o 2.21 1.47 1.49
15 Female 1.98 1.36 1.70
Overall 2.08 1.41 1.60
Male 2.47 1.20 1.60
16 Female 1.75 1.32 1.39
Overall 2.04 1.27 1.47
Male 1.75 1.00 1.38
17 Female 1.40 0}87 : 0.47
Overall 1.58 0.94 0.94
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TABLE 8, shows the number of different kinds of reasons
given at each age level for their first choice and
aspiration and for not expecting their first preference,
However, although there was a wide variety of reasons,
there was at each level a tendency for certain reasons
to be given more frequently than others., TABLES 9, and
10. present a summary of these most popular reasons,
The most popular reasons for making the first choice
and aspiration were 'liking the job' and 'good pay'.
For preferences, the most popular reason for not expecting
to end up doing the Jjob were 'lack of an essential
personal quality?, 'lacking intellectual ability'! and
'no reason't.
6) There will not be any significant differences due
to sex.
In order to determine differences due to sex, data

wag compared belween males and females ont
a) The average number of cholces, preferences and

aspirations made at each age level (TABLE 3,.)
b) The number of different kinde of Jobs selected

by subjects as their firet choice, preference and

aspirstion. (TABLE 5.) |

[

¢) The kinds of Jobe selected by equal to or greater
than 10% of the subjects at a particular age level
age their first choice, preference or aspiration,
i.e. the most popular jobs, (TABLE §).

d) The average number of reasons given by subjects for
their first choice and aspiration and for not

w
®
@
o
e
i
G
@

expecting their firet preference,
level. (TABLE 7).
e) The number of different kinds of reasso

for not expecting their first preference at eac
level, (TaBLE 8).

The kinds of ressons se

&5
e
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o

by
Somu

ted by equal to or greater
at t r

for making their first choice and aspiration and for

than 10% of the subject

1]

W
ol
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i
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}Nh
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)
et
i

not expecting their first preference, (
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TALLS 8. The number of different kinds of reasons

given by subjects for their first choice

and aspilration, and for not expecting

their first preference, in each age/sex

group.
AGHE 11 12 13 14 15 16 17

SeX M FIM FI M FIH P M FPFIM FIK F
NUMEER OF [49 51]62 55|50 5062 66|43 53|30 44116 15
SUBJBECTLS

CHOICE 26 24129 25128 30(39 40134 35]28 26{20 18
PREFPERENCE |25 15(25 26{23 26§32 41 18 26118 27112 7
ASPIRATION|24 12122 21|31 24133 %2{15 28123 23{15 16

KEY: M - male
P -~ female .
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Age | I 1 13 14 15 /6 17
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The results of these comparisons are presented, lettered

a) The dats in TABLE 3,, the a?@ysgﬁ nuaber of cholices,
preferences and aspirations made by the subjects st each
age level wae subjected to tests for two randomized
groupe, McGuigan (1968), to determine if there were any
slgnificant differences at each age lsvel and for each
kind of selection, between the sexes, (see TABLE 11.).
Bignificant differences at the ,001 level were found
between the cholces and preferences of mele and female
12 year olds. At the ,01 level of significance, differences
were found between the sexes on the preferences of 14
vear olds. AY the 05 level of gignificance, differences
were found in the sepirations of 12 and 16 year olds,

and the choic¢ee of 17 year olds, All other differences
between the eexes on the nunmber of choices, preferences
and appirations seleclted were not significent.

b) The number of different kinde of jobs selscted by
subjecte as thelr firet cholcey preference aznd aspiration
is expreessed as a percentage of the number of subjects

in that age/sex group in FIGURES 2,3, and 4. This
enables comparisons betwsen the sexes to be seen more
readily. For thelr first cholces, males overall average
27% move different kinde of Jobs than femsles., Thie
rangee from 20% wore at 13 years to 39% nmore at 1% years,
For preferences the overall average is 11% more for males
with a range of 1% more for females at 12 years to 24%
more for males at 15 yesrs., For aspirstioas the overall
average 1ls 2.16% more for males, with a range of 14% more
for females at age 12, to 15% more for males at age 17.
Thus, there appears to be & much greater range of cholces
at all age levels for maleg, but that the difference is
not quite so grest for preferences and there is

overall difference for aspirations, In fact 153 3% and
16 year old femalee select & greater range of jobs for
their firet aspiration, than do thelr male contemporaries,
¢) There are congiderable differences between the sexes
in the kinds of jobe selected by greater than or egual to
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TABLE 11l. t test comparisons between males and females

of the average number of choices, preferences
and aspirations made at each age level. 4 row
blank means that p is greater than .Ol.

AGE}SELECTION FIsAN - SUMS OF LEVEL OF
~ SQUARES SIGNIFICANCE
MALBY IMisiiALL MA LIS FehiaLsy 01 | .001
Choice 2.941 2.63 1110.82 59.92
11| Preference} 2.51| 2.25 64.24 75.69
Aspiration| 2.57| 2.16 |116.00 | 123.75
Choice 3,321 5.07 1106.55 645,71 X
12| Preference| 2.71] 3.87 T70.77 276,11 X
Aspiration] 2.58 3.65 58.10 7839.53%
Choice 4,161 4.66 |202.72 377.22
13{Preference| 3.60f 3.18 {156.00 165.3%8
Aspiration]| 3.02| 3.20 |146.98 126.00
Choice 3.68)1 4.24 1201.55 216.12
141 Preferencel 3.10| 4.08 [141.42 336.62 X
Aspirationf 2.85] 3.41 |169.69 231.95
Choice 3.261 3.25 | 221.19 203,81
15{Preference| 2.95| 3.38 |149.91 150.45
Aspiration| 2.81) 3.47 |294.51 511.21
Choice 2.83] 2.57 98.17 66.80
16| Preference] 2.20) 2.43% 30.80 78.80
Aspiration} 1.73} 2.30 25.87 81.16
Choice 2.751 1.87 30.00 - 5.73
17|Preference| 3.13| 2.80 23.75 34,40

Aspiration|1.94| 2.00 | 14.94 26,00

X - indicates the level of significance.

The equation for computing t was:

5C'—-7;

t% 95,4+ 85 I,
J (tm—-&m—%)(ﬁ*'ﬁ) ~
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PIGURE 2. The number of

different kinds of first
choices selected in
each age/sex group,

as a percentage of the
number of subjects in
that group.

FIGUREL 3. The number of
diflerent kinds of first

preferences selected
in each age/sex group,
as a percentage of the
number of subjects in
that group.

FIGURE 4. The number of

1tferent kinds of first
aspirations selected
in each age/sex group,
as a percentage of the
number of subjects in
that group.
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10% of the subjects at a particular age level as their
first cholce, preference or aspiration, i.e. the most
vopular Jjobs, An exemination of TABLE 6, reveals that
the only overlap wae teaching and thet only for 14 year
0ld preferences, There was overlap in jobs chosen by
less than 10% of subjects in any age/sex group, as may be
expected, but for the more popular jobs, overlaep wae sglmost
non~existant, Females sslect quite different cholces,
preferences and aspirstions to : males.

d) An inepection of TABLE 7., shows that overall there
were no appsrent differences beiween the sexesz on the
number of reasons given for firet cholce and aspirastion
and for not expecting the first preference,

e) The number of different iinds of veasons selected for
the first choice and aspiration and for not eupeciing

the first preference is expressed as & percentage of the
number of subjects in each age/sex group in FIGURES 5, 6,
and 7., This enables all of the comparisons between the
seyos, C0 be made more easily.,

It can be determined that for their first choices,
males overall average 8.,3% more different kinds of reacons
than females, renging from 4% lesms at 13 years to 354 >
more at 16 years, For preferences, males oversll average
2,3% more different kinds of reasons than females,
ranging from 11% at 14 years to 28% more at 17. TFor
aspiratione, males overall average L.,9% more different
kinds of reasons than females, ranging from 18% lese at
15y to 25 more at 11 years. Overall mslee give more
kinds of reasons for their firet choices than females, but
apart from ages 11 to 17, females glive more kinds of
reasons for their preferences, For asplrations, femalee
give more hindes at ages 12, 15 and 17, and males give
more kinds at ages 11, 13, 14 and 16.
£) There are differences apparent in the kinds of reasons
given for selecting the first choice and aspiration and
for not expecting the first preference, by equal to or
greater than 10% of the males and females, This data is
presented in TABLEE g, and 10,
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B) Reliability Study: In order to test whether or not
thie study was relisble, four weeks after the initial

administering of the quectionnaire, & random sample of

%

ol

A

subjects, comprising 10 males snd 10 females from each
asge level (except age 13 where there were only 9 males,
ge 17, where there were 8 males and 12 females)

539
o]
j&5

was administered the questionnaire sgain. This study was
done to compare the reculte for thess subjects at two
times, one month apart, on the following points.

i} The aversge number of cholcer, preferences and
aspirations at each age level,

The number of subjects who selected the same first

fmbe
Jode
st

cholce, preference and aspiration at each age level.
ii1i) The average number of reasons for choice, preference
and asplration at each zge level,
iv) The number of subjects who gave the same reasons at
esch age level,
LabLil 12, 13, 14 and 15 present the results of these
comparisons.
i) TaBLE 12. compares the average number of choices,
preferences and S?&f&ii@ﬁ? at ench age level on bvoth
occasioneg, ueging the Pesarson Product Moment r. As can
be seen the correlations were generally indlcative of
reliabllity.
ii) TABLL 13, compares the first choice, preference and
aspiration of the subjects in the relisbility study.
The comparison was divided into six categories, These
are as follows:
A. Identical choice, preference or aspiration on
both occasione.
Be Bimilsr choice, preference or aspiration on both

occasiong, according to categories, used by
}‘fi}_}‘%’*f’ ( %952»8} ®

C. The firet cholce, preference and aspiration
was interchanged with the second one, which was
slmilar,

D. The first choice, preference or aspiration was




TABLE 12, Correlations using the Pearson Product Moment
r, between the number of choices, preferences
and aspirations made by subjects in the
reliability test group, on the two administer—
ings of the questionnaire, one month apart.

o RALeCTION CHOICE | PRAFERENCE | ASPIRATION
11 .76 .67 .51

12 .52 .64 .42

13 .84 .79 .79

14 .54 .12 .31

15 .51 .69 .68

16 - .72 .59 .56

17 .55 .25 .66




TARLE 13,

Comparisons of the first choices,

preferences

and aspirations, of the subjects in the
reliability test group, on the two adminis-
terings of the questionnaire, one month apart.

KEY: A - Identical on both occasions.
B - gimilar on both occasions, as categorized
by Miller(1968).
C - The first selection interchanged with the
second, which was similar.
D - The first selection interchanged with the
second, which was different.
E - The first selection was ranked third or
lower on the second occasion,
I - On one occasion no selection was made.
G - Different on hoth occasions.
Ta- Total of A, B and C.
Tb- Total of D, E, F and G.
Te- Overall total.
CATEGORY A B C D & ¥ G Ta Tb Tc
AGE| SBLisCTION
Choice 65 - 5 15 10 - 5 70 30 100
111 Preference { 35 15 - 5 5 5 35 50 50 100
Aspiration 50 10 - 5 5 10 20 60 40 100
Choice 75 5 - 5 5 - 10 80 20 100
12| Preference | 15 15 - 5 5 - 60 30 70 100
Aspiration 40 5 - - 25 - 30 45 55 100
Choice 85 5 - - - 5 5 90 10 100
13| Preference | 32 10 - 5 11 - 42 42 58 100
Aspiration 42 - - - 21 - 5 32 42 58 100
Choice 65 5 - - 25 - 5 70 30 100
14} Preference | 30 15 - - 15 - 40 45 55 100
Aspiration 30! 10 - - 15 - 45 40 60 100
Choice 65 10 - - 5 10 10 75 25 100
15| Preference | 50 5 - 5 10 5 2% 55 45 lOQ
Aspiration {35 5 - - 15 10 35 40 60 100
Choice 65 10 - - 10 - 15 75 25 100
16| Preference| 40 15 - 5 10 - 30 55 45 100
Aspiration 55 . - - - 15 15 15 55 45 100
~ | Choice 90 - - - 10 - - 90 10 100
17| Preference| 50 10 - - 15 - 25 60 40 100
Aspiration” |70 5 - 5 - 5 15 75 25 100
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TARLE 14. Correlations using the Pearson Product lMoment
r between the number of reasons given for the
first choice and aspiration, and for not.
expecting the first preference, by the subjects
in the reliability test group, on the two
administerings of the questionnaire, one
month apart.

S ELECTION GIIOICE | PREFERENCE | ASPIRATION
11 .10 .20 .33
12 .60 .64 .53
13 .64 .37 .57
14 .32 | .28 .52
15 .39 .56 46
16 .93 .33 .71
17 .57 46 .15
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TABLE 15, Comparisons of the reasons given for the first

choice and aspiration, and for not expecting
the first preference, by the subjects in the
reliability test group, on the two administ-
eringsiiof the questionnaire, one month apart.

LIRS

j

KEY: A - Identical reasons on both occasions.
B - Similar reasons on both occasions.
C - On one occasion no reasons given.
D - Different reasons on both occasions,
Ta~ Total of A and B.
Th- Total of ¢ and D.
Te- Overall total.

CATBGORY
. i A B c D Ta Tb Te
ACE =TT RGTTON
Choice 40 10 5 45 50 50 100
11 | preference 30 10 15 45 40 60 100
Aspiration 30 10 25 55 40 60 100
Choice 55 25 - 20 80 20 100
12 | preference 5 10 - 85 15 85 100
Aspiration |25 50 - 25 75 25 100
Choice 68 6 6 20 L4 26 100
- 13 | Preference 32 5 5 58 37 63 100
Aspiration 21 16 5 58 37 63 100
Choice 40 5 - 55 45 55 100
14 | Preference 40 10 5 45 50 50 100 -
Aspiration 130 15 p) 50 45 55 100
Choice 45 15 10 30 60 40 100
15 | Preference '35 10 20 35 45 %5 100
Aspiration 20 20 20 40 40 60 100
Choice 60 10 - 30 70 30 100
16 | Preference 45 5 - 50 50 50 100
Aspiration 50 10 20 20 60 40 100
Choice 55 15 - 30 70 30 100
17 | Preference 40 - 5 55 40 60 100

Aspiration 35 20 10 35 55 45 100
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interchanged with the second one, which was
different,
« The first cheice, preference or aspiration
was still sslected, but was ranked thirdé or
lower.
¥« On one occasion no cholce, preference or
aspiration was selected,
Gs A conmpletely different cholce, preference or
aspiration was selected,
It was felt that a combinstion of A, B and C would
indicate a tendency towards reliablility of selections,
bk combination of D, E, ¥ and G, would indicate lack of
reliabllity of choices, preferences and aspirations.
Hesults for cholces suggeste a tendency towards rellability,
For preferencees and asplrstions there is little relisbility.
iii) TABLE 14 compares the average number of reasons
given by subjects for thelr firet cholce and aspiration
and for not expecting thelr first preference, on both
adminieterings of the questiocnnaire, using the Pearson
Product Moment r. In general these correlations are not
very high, except for choices and aspirations for 16 year
old males,
iv) TABLE 15 presents the comparison of the kinde of
reasone gliven by subjects on both administeringes of the
questionnaire. The comparison was divided into four
categories,
A. Identical reasong on both occasions,
« Similar reasons on both occasions,
On one occasion no reason given,
« Different reasons on both occasions.
It was felt that a tendency towarde a combination of both
A, and B, would indicate support for reliability of the
kinde of reasons given., & tendency towasrds a combination
of Co and I'e would indicate lack of reliability for the
kinde of reasons given. For choices the trend is towards
reliablility. Preferences and aspirations are less
reliable.

by

0 B I ¢
»




DISCUSEION:
Ae Rellisbility Study.

1) The aversge number of choices, preferences and

aspirations at each age level,

The Pearson Product Moment p» between the number of

chodces selected on the first and sgecond adeinistration
of the guestionnaire were all positive and at least
greater than 0.5. While none of these correlations is
extremely high, there was in fact, on both cccasione a
low number (few) of choices, preferences and aspirations
made at each age level, TFor the reliability study
subjects, the average number of cholces, preferences and
asplrations over all age levels and undifferentiated for
sex were as outlined in TAEBLE 16,

Thue, while the correlations were not extremely high,
there was 1little difference in the overall average
number. Since the prezent concern is with demonstrating
sepirations would
appear that thie lg =0,

the number of cholces, preferences
be lese than five, it would

ii) The nusber of subjects who selected the same first
cholce, preference and asplration, at each age 1@?&3;

The percentage of subjects who made the same or a
very similar choice on both occasione was very high.
This ranged from 707 at ages 11 and 14 to 90% at 13 and
17. Thie would tend to suggest that for most subjects
their cholce ig stable over a least one month., It also
indicates that the children were not answering the
questionnaire randomly, since they are hardly likely to
?%ﬁ%ﬁ%@? a one month old lie. GQuite a different gituation

cer and aspirations., Generally

the g?fCééﬁgg of ”&hjwi%» :electing the same first
preference and aspiration ils much lower than for cholces,.
This 1g what can be expected, considering that they have
less basis in reality, as defined by this study, and are
therefore more susceptible to changes in whim.
iii) The average number of reasons for cholce, preference
and sspiration, at esch age level,

o



TABLE 16, The average number of choices, preferences

and aspirations, for all age/sex groups, of

the subjects in the reliability test group,

on the two administerings of the
questionnaire, one month apart.

SELECTION CHOICH PREPERENCE [ASPIRATION
ADMINISTERING OF .
THE QUESTIONNALRE 1st 2nd | 1st 2nd 1lst 2nd
AVERAGE NUMBER

OVERALL 3.2 3,0 12.9 2.8 2.8 2.7




The stability of the number of different reasons
given, over time, does not appear to be very high, The
correlations were generally quite low, Since most subjecte
gave very few reasons, 1, 2, or 3, then this would tend
to suggest that while subjects may be fairly definite as
to what they select with reepect to choices, preferences
and aspiratione, they are changeanble as to why they
select these choices and aspirations aznd do not expect to
do thelr preferences, except perhaps the 16 year olde,

iv) The number of subjecte who gave the zame reasons at
each age level,

For selecting choicey preferences and aspirations the
guestionnaire required a list of jobs. Hecause the format
of the responses was not specified, the questionnaire
allowed greater flexdiblility in the rosponses to the reasons
for seleciing these jobs, However, TABLE 1% sghowe that
the percentages of subjects who gave the same first reason
for choice and sspiration and for not expecting preference
on both administeringe of the questionnaire is quite high,
although not as high as for selecting firet choices,
preferences and asplrations.

Overall, the data collected to test reliability,
suggests that most subjects have a falrly relisble
selection for their first cholice and that the kinde of
reasone given are also guite relisble, There iz less
reliability in the number of reasons given for cholces.
The comparable data for @?efefegces and aspiratione is much
lese relisble, However, for cholces, preferences and
agpirations, the numbers of selections and the number of
reasons are few on both occasions. Certainly the data
indicates that choices ar@ more reliable than preferences
which are more relisble than aspirations., It is to be expected
that preferences and asplrations will be less reliable
than cholces, and in this respect the gtudy has proved
not only reliable, but valid, in that the different
distinctions seem to be made with understending of their
definitions by the subjects,
Be The Present Study.

The hypotheses of the present study tend to have
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i? Yaocational cﬁaicfg, vocational preferences and
vocational aspiratione are three distinct categories able
to be éiztiﬁgaiga%z ac early as age 11. The distinctions

between vocatlional choice, vocational preference and
tilon appear to have been made qulte
The amount of overlep in the selection of

m
%‘3
£2

aaplirations was very small in a11

S

ehﬁiﬁégg preferences and

age/sex groups. Since it is to be ewpected that for

some subjects their cholces, preferences and aspirstions

will be the game or gigilﬁyg

adolescent may choore, prefer and aspire to become a
&

realistic choice for the

for exanmple, in that an

doctor, and this may be a
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adolescenty it wou
occurred do not represent agc%??&rizy g failure to

distinguish between cholces, preferences and aspirations,
Certainly, there were no reported difficulties in under-
standing the dicltinctions, and clase teachers were asked

n, would not only secem to be
clarifying what ls meant when
they want to 4o on leaving

other similer question, for the adoleccentls
also for research, where, as has already
the proliferation of meanings applied to
onal cholce, where they are in fact applied

it wirtually impossible to comprehend

chers are discussing, perticularly when

3

> being made of different research, Thus,

the malking of the distinetione dig clearly useful and
important.

The hypothesis that these distinetions are able to be
made arc early as age 11, seene to have been supported.
There doee gppear Lo be a slightly greater overlap
between choices and preferences, cholces and asplrations,
and preferences and aspirations for 11 year old malesz,

IE 2.), particularly

than any other age/sex group, (TAB




W0
W

for preferences and aspirations. Thies cannot be explained
in terme of & lack of knowledge of the variety of Jobs

™A

available, since the data in TABLE 5 shows that these

WJ

children can make aes wide a variety of job selectione as

3

any others., Since the only overlap in selections that
was unusually great was that between the 11 year old

males® preferences and aspirations, it would seem
rea there males make more

es
sonable to conclude that
realictic preferences and aespiratione, or that they still
percelve thece preferences and esepirations as being
capable of being attained, Perhasps both these would
apply. Some examples of there aeplrations are Clty
Council workers and farm hand, both of which are able to
be attained, 1if desired, by moet %@§§1€ ag far ss ablility

ie concerned. of thege

£

acoleccents pu hed { 6 ag realistic Jobs, but

agpiratione some-
what, However, apart from thepe relatively minor

incidenis 0of pverlap, the distinciions appear to have
been made §ﬁiia clearly.

2) 2t sny age level, the zverage number of choices, as

well as

who sel
and agpirations ars 35, %3 and

61% of subjecte made less than

The only age/sex group that, on
greater than 5, was 12 yesr old
With the overall average numbse ces,
and aspilrations being 3.36, ygﬁz and 2.71 respectively,

it does cseem reasonable to conclude that with the criteria
of few being less than or equal to 5, the hypothesis

that the average number of cholces; preferences and

agpiratione at any azge level will be few, har been

gtrongly supported.

Not only is thie small number of celections in each
ecting, but =zlso the curve that

- ik
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emerges in FIGURE 1, Rather than the number being
gradually reduced over time, the results suggest an
inverted U pattern for each of the cholces, preferences
and aspirations 2t ecach age level., There is some
deviation from this when the data ls differentiated
for sex, but the genersl pattern is still evident.
For choice, preference and aspiration there is a slight,
but perceptible increase in the number of selections
from age 11 to about 13 or 14, and then a sinmilarly
glight but perceptlible decrease from these ages to 16,
What is interesting is that the averasge numbers
selected at 16 are remarkably similsr to those at 11
for choice, preference and aspiration, Thies is
quite at variance with traditional curves, particularly
that of Gesell et al, (1956) whose least number of
gelections occurs at 13, whereas in the present study,
the overall maximum is at 13,

This curve could perhaps be explained by the school
in which the study wae done. It was a Form 1 to Form 7
gchool, which had been opened for about 12 months., Host
of the 13 and 14 year olds were in the third form, or
at the beginning of the high school part of thie school,
Such a move may have prompted these adolescents to
tbroaden their horizons', now they were secondary school
students, However, they were able not only to distingulsh
between cholces, preferences and aspirstions, but also
to rank them. Thus, it appears they did have fairly
definite ideae about thelr vocations. Perhaps too, they
were becoming more aware of the variety of jobs
available and were including in thelr list of selections
some newly discovered jobs. Whatever explanation ie
offered, the fact remains that what is being discuseed
ie merely relative differences and that these differences
are very emall. Certainly there is not a continuocus
reduction in the number of cholces, preferences and
aspirstions over time, or for that matter, in the
combination of all three,
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This trend is evident at all age levels.

This ie seen in the actual kinds of jobs selected
for cholices, preferences and aspirations by both males
and femsles. The only overlap in the dats for males and
females in the most popular cholces, preferences and
aspirations (TABLE €) is that of teacher and that only
for 14 year o0ld preferences. The most popular cholce
for 11 year old males is builder, for 12 year olds,
farmer, 13's farmer and asrchitect, 14's farmer and
architect, 15's chef or cook, 16's accountant, mechanic
or the navy and there was no popular choice for 17 yesr
olds., There were, however, very few subjects at this
age level, These jobs, except for bullder are popular
with a greater percentage of the subjecte in this study
than that of those who hold these Jjobs in Wew Zealand, in (1971),
(N.Z. Yearboolk, 1975). This may suggest that the
choices are unrealistic, and it is likely that for some
of these subjects this may be so. However, apart from
architect, and perhaps farmer, these most popular jJobs
are hardly ones with very high prestige value and high
financial rewards, or which reguire considerable skills
and intelligence, It iz not evident from the data why
these Jobe were chogen so0 frequently. Reasons given
for farming often involved the fact that the father or
a relative owned s farm. For architect, reasons given
were ablility or interest in this areas. Certainly there
appeared to be no reason why these adolescents should
not attain these jobs other than lack of ﬁvgilabilizyg
The moet popular preference and aspiration generally
reflects an orlentation towarde being realistic about not
getting them., Hany males prefer and aspire to such jobs
as doctor, pilot, professgional sportesman and millionaire,
but because theese are preferences and aspirations they
appear to accept that they are moet unlikely to end up
doing them,

’?

A similar pattern emerges for females, They tend
to choose Jobs most commonly attalned by females, such

2
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ae housewlfe, nurse, teacher, mecretary, shop assistant,
typist and office worker. Younger females tend to choose
the first three above, with the older females selecting
the latter Jobs in greater numbers, Again, these
figures, apart from housewife, are greater than the
number of workers employed in such jobs in 1971, (N.Z.
Yearbook, 1975), This, like the males, may indicate a
lack of realiesm in choicee for some of these adolescents.
But the data does not indicate any reseson for this, and
apart from availability, there appears to be no real
reason why these females could not attain there Jobs.
They are not the usual glamour jobe such as aly hostess
and filmstar, which were popular sslections for
preferences and aspirations,

Thue, some males and females are selecting choices
that because 0f lack of avallsbility they will probably
not attain. There ilg no indication that these children
are not cepsble of attaining these Jjobs in terme of
abllity, therefore it is most likely that it is a lack
of knowledge or awarenecs of the availasbility of some
Jobe that causes thece children to select such jobs.
Further research is needed to determine the extent of
knowledge of availablility of jobs, particularly the most
ropular ones,

L) At any age level, the average number of reasons
given for selecting the first choles and aspirstion and
for not expecting the firet preference will be few
(defined as less than or equal %o 5). The average
number of reasons selected for cholces, preferences and
aspirations at 211 age levels waeg few. The mawimunm
average was for 14 year old females choices (2.38) and
thie was less than half the meximum of the definition of
"few' as lees than or equal to 5. Thir would tend to
suggest that subjects do have a few fairly specific
reasong why they chooee, prefer and aspire to a Jobe

5) There will be many different kinds of reasons given
for the first cholce and aspiration and not éxpectin
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preference, at each age level, It appears
however, that the range of reasons is quite wide., For
both sexes, at all age levels,and for cholces, preferences
and aspirations the number of different reasons was at
least a third,and usually more than one half, the number
of subjects in that age/sex group. There appears to be
a elight tendency for the number of reasons glven to
increase with each sge level. This increase is most
marked for choices at ages 16 and 17. This could be
explained by the fact that these subjects will most
probably have paessed School Certificate and University

zanm

Entrance examinations, and are

i
specific Jjob, probsbly profes:

awareness of the specific need
for themselves in thesze

quite diverece,

year olds tend to show &

that they are
'help others? and 1
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et others
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increasing sge could 1
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For cholces

tliking the Job', elither or @gyh of which were given as
reasons for choices and aspirations by at least 507 of
subjecte in most age/sex groups., An 'interest! in the
job was selected by approximately 207 for cholces in most
age/sex groups. Other reasons given as outlined in

TABLE 9. show that for different age/sex groups, some




reasons gare more populer than %%%@%%5

The reasones glven tend to be reasonable snd yeflect
an gwareness of what le behind the selection of the
cholve, preference and aspiration, although thie
awareness probably increases with ages Certainly very
fow subjecte did not give at least one reason for
chodces, )

Interesting trends ars apperent from TABLE 10, in
the reacons glven for not expecting to do the preferences,
At all age/sex groups subjects gave no resson for not
expecting theilyr first preference, In some cases sgubjecis
goeve reasons why they preferrod thelr preferencey bui
not why they did not expect to enter it, These stbjects
were classified as having no reason, although this was
really en Aineppropriaste yeasson, probebly dues to not
clearly following instructionss Heny subjects, especially
females, feel they lack ceritain personal qualities
essential to the job, such as 'not strong enough? and
ttoo quiett, Older males and females sce the ‘lack of
available positions?, 'lachk of qualifications' and ‘too
much study! as being important ressons, This would tend
to suggest that there is sn increasing swareness with
age of why subjects made thelr preferences and why they
do not expect to enter them,

&3 Thers will be significant differences due Lo sox.

=

number of differences due Lo sex, For the

There were
aumber of cholces, prefevences and aspirations, the
differences were most marked at 12 years, No really
plausible explanation of thie iz apparent from the data.
Since the females chose, preferred and aspired to sig-
nificantly. more Jobs than the males, it can be assunm
‘that these femalos are becoming more swars of & ang
of jobs avallable and which are quite likely to be
attained, Howevery such a great number would tend to
indicate that there females are not yet decided on any
specific joby but are keeping their options opens There
iz no evidence from the dats to suggest that the choices




ve
=1

o u &)
o wped Wt O b
; e &1 Wb ped o
; +3 wooEowm e i o] fa
' D e W
o L R ¢ T fa
et b b o
o oo i
& B = fd -
pd L3 fe] Lag
fuy haosd ]
£ 2 <" u
wf  ® s }
= & H @
: e o a4
sy oy o
& £
O
A [t G
Lo T o
j S &€ ot
mwm s
G o wi
b G P wped
mmm S&
A3
Py 4
W o
s £
st e
) 51
D aped
& e
L300
e - B
i geed
I
ayend Lo mz@
. @ [
o o
ek goed
fa 5
Ly Bt
o
@
w0
4o
sped 0
i A geed
wd T8
4t md D
O wd L g
£ 8 o
V oo |
O B el

ehnoi




3
Py - -
[ N o o

1
L34
at
and
é
c
i
{f
les
&
t

=

& P

o 2y

in
.

i}-}‘?‘

4 3
T
te
r £

. O
& e oW w0 @ b W ol
R T~ B - G e A by =W o i P
L I - I e W L by S e ae B4 W PE
Wby O Sy Fed ) i gt £ R
LA R~ B o B - LS SRR VRN < S & P LT < S « B B R v
o RS S & B < I v S W ov Wow oyl e ok
EETE TR S T SRV R Sy U ed RO
& Bed e aped [ b
WooW 5 i
Loy 3 el "

P
P.
€A
ot pr

ti

\
&
£
B
'n

nces
or

®
o
A
o] W ot
3 £ = @ - N
{4 i b i geed
W o -4 N
& * » w 4 I st
@ o - ooad 0 $4 L
et i e e O @ s
3 3] © W w = ©
o] b 0 -
o ) VI o S sou
£ b v oY 0 i s Bl
o R 0 L = o
, - Oy - . o
W fa g OB ow
)

21

CHRoL
"
a

f
evi

for

of reasone

o3

& &

< =]

Md oy
Ui

s

P

i

o
- &4

iy 5

£ 3

2 &

£

o ) 3 £
ot B L N
O GO - ] i




1{}5%—@

1) Adolescents do appear to be able to make the
distinction between vocational choice, vocational
preference and vocatlonal aspiration, as outlined
in this ctudy, from about age 11.

2) At any age level the average number of choices,
preferences snd aspirations is few (defined as lees
than or equal to 5).

%) There are many different kinds of jobs selected at
each age level,

L) The average number of reasone given for selecting

the first choice and aspiration and for not expecting

the first preference 1s few (defined as lese than

or equal to 5).

There are many different kinds of reasones given for

selecting the first cholce and aspiration and for

not expecting the firet preference at each age level.

There are differences between the sexes in the actual

kinde of Jjobs and ressone given, though generslly not

in the average numbers of selectione of cholces,

LR T

AN <]
ot
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preferences and aspirstions and the numbers of V
reagsons for these, Both sexes appesred to distinguish
between the terms vocational cholce, vocationeal
§ref§r%ae@ and vocational aspiration,

CONCLUSTONS

e The Number of Choices Eelected,

Whereas the traditional theories suggest ‘'many!
choices are made by younger children andé¢ that the number
ie gradually reduced with increasing age to "few!, the
precent study supporte trends, impled in the literature
by showing the number of vocational choices, as defined
by the present study is 'few'! (less than or equsl to 5),
at =2ll age levels. This suggests that continuily as an
agpect of the vocational cholce process is not supported.
It also suggecsts that children reslize from sn early age
that they are limited, for a number of reasons in the
kindsz of Jjobe they can expect to attain, even though
the range of jobs available today is many thousands,




2e The Kinde of Cholces Selected.

‘ Vocational cholces are many and varied and generally
different from vocational preferences and vocational
asplrations, There are some Jobe more popular with
different age levels and some sslected by a gr@gt@f
percentage of the subjects than the percentage of the
population as a whole employed in such Jobs, but no
indications are apparent suggesting these young people
are not capsble of attaining such Jjobs, apart from their
avallability. This suggests that some individuals are
unaware of the lack of aveilability of even much lese
prestigeous and poorer pald Jjobs., Education in this area
is seemingly lacking.

% The Number and Kind of Reasone Glven for the Choices,

These appear to be many and varied, and generally
different from those for aspirations and for not
expecting preferences, although there are come considerable
similarities between those for choices and aspirations,
They tend to reflect a reslistic approach and certasin
reacone are more popular with different age levels.

There l1s an indicatlion that younger children, while qulte
realistic about thelr vocational cholces, are perhaps

t fully aware as to the reasons behind them., A greater
awarensss of these reasonc comes with increassing agee.

Le The Differencers Between the Cholces of Males and
Females,

The differences outlined, generally reflect, it
would seem, & tendency for females to give evidence for
being discriminated against, The traditional concepts
of women as 'mother! and Ywife'!, and ‘'working only until
has childrent, appear to be far from dead.

5« Theories of Vocational Cholce.

Theee are many and varied and come from a number of
different disciplines, e.g. psychology, educatlon,
soclology and economics. The most popular and influential
of thece seem to have been the psychological, in
particular the developmental and self theories. These
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theoriee seem to assume that vocational choice, as part
of overall development is a processy which hes as some
of ite key aspects the continuity and exclusiveness of
nature of this process, In terms of the number of
vocational choices made at emch age level, and the
extent to which the cholces are realistic these aspects
are not supported,; thue putiing 1o gquestion the more
influential theories of voecational cholece,

6s The Importance of Vocational Cholces,

With the advent of increased ledisure and s tendency
for work to be a less important factor in the lives of
many people, thies not only vuts into question the
theories of voecational cholce which enmphasize the
importence of the meking of a voeationsl cholce; but also
whether or not this will be needed to be made at all,

If in the future many people will not only not have to

- work, but also be unable to find work if they want 1t,

they will be unable or find it unnecessary %0 nmake &
vocational choices Far the pressnt it seems that nost
adolescents do make a cholce and that this tends to be
an sarly age on quite a realistic haels,

It ¢ s that most adolescents choose a job they
like and for which they can get roasonably well paid,

made at

but few @% a job for its intrinesle rewards or for some
concept of ﬁﬁéfﬁ%&%&%ﬁi%@@&@ﬁgg However, to the extent

that %§%§ are aware of the realities of vocational choice,

then they will probably be satisfied, Certainly t

¢ be overly perturbed by the process of
seem to make thelyr cholees quifte

sidering the changling emphasie on work and

leisur @§§$ would seen senslble %o pursue nmeans of

enabling people $o é%?ﬁé%? 1ife planes that do not

overemphasdize work, but which integrate both work and

leisurs inito a harmonlous life style. Change does

appesyr Lo be neceseary and education seens to be the way

of makin, it.
7. Defining Vocational Cholce,
A vocational cholee is not a vocational preference
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or a vocational agpirstion, nor is it voeational

im Conplderable divergence of meaninge end
terminology is evidents The present study has proposed
a useful means of distingulshing between these terme and
it appears to be able to be used with succese by children
ac early as age 11,
B« The Reality Basis of Voecational Choices.

In so far ase wocational cholces as defined by this
gtudy are fewys that the distinction between vocational
choices, vocatl %&&3 preference and vocstional sspiration

ges themselves and the
those for vocational

preferences spirations, and are apparently
attainable %f ﬁ?ﬁﬁﬁgﬁéii bty and ability of the
individual, seen that vocational cholces

xR
are rsalis %iz; %&r@ notice should be taken of ¢
vocntional cholites sz well as the §?@§é§@§§§§ snd
aspirations of children, Brown & Srebalus ( (1973); because
what a perzon says he wants to do ls an important plece

@ﬁfiﬁfﬁgg&ﬁéaﬁg @aﬁtfyégﬁw% & g@i%&ﬁ {%%?§§; Thie

Lo young §%§§1@§ as g@gag as %1@?@&5 %ﬁ%fﬁ it 1s necdedy

work, leisure and all ﬁ%?%@%% are §§§§§ o §z§§ in %&%

iife of each individual, Gysbers & Moore (1975).

£

Conaldaring that guldance and ecounselling services in

Hew ﬁ%%ﬁ%ﬁé secondary s%%@%@& are inadequate, Dawoon
{(1972), Renwick (1972), much must be done in thle area
quicklys Renwick (1972), and Webzter (1974) feel we bave
the resources in this country now, and all we need is

TIONS FOR

Thi. study has shown that many traditionall g %1&
ideas about vocationsl cholce need €0
in terms of the changing tre: nds in work and E% BUDPS,

wxﬁ
@
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b
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Further research is needed to explore some of the
trends suggested by this etudy.

- Longltudinal studies are needed to establish more
definitely the 'reality' of the vocational choilces
made at age 11, in terms of actual attasinment,

- More rellable measures of the extent to which early
vocational cholces are realistic, would be useful.

- Proposals regarding theories which are not Just of
vocational choice, but of life styles involving work
and lelsure and continuing throughout the lifespan,
are NecCesssry.

- Further research on the place of work in the lives of
women 1s urgent, considering changing world trends,
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APPENDIX.
QUESTIONNATIRE.
Vocational Choices, Preferences and aspirations.

SUINaAME. ¢ veeeverecenncece FIrSt NAMES et enn e e e iveeenoneee
Age(years).... Date of Birth.../../.. Today's Date../../..
School/College. v, ter e ereeess POTM. . v. SEXewuraoo
Occupation of a)lFather..............b)Mother......... e
INSTRUCHLIONS:

It has been suggested that there are three different
ways people look at jobs. They are called CHOICLS,
PREFERENCES and ASPIRATIONS.

Choices refer to the jobs you expect you will most
likely end up doing. Preferences refer to the jobs you
like and could possibly do, but for various reasons, you
do not expect to end up doing. Aspirations refer to the
jobs you would do, if by some magic you could do any jobhs
you wanted.

- You are to list all your job chomce%, job preferences
and job aspirations in the three separate lists provided.
Then you are to rank each list in the space provided.
This means that for choices place 1 beside the job you
expect you are most likely of all to end up doing, 2
beside the second most likely job, and so on. For ‘
preferences and aspirations place 1 beside the job you
like most of all, 2 beside the second most liked job, and
so .on. NUMBDER ALL JOBs 1IN pACH LIST.

CHOLICES - PREFPRINCIS AoPIRATIONS
What are the What are the dhat are the
Rank| jobs you are Rank| jobs you like { Rank| jobs you
most likely and could would do if
to do? possibly do, by some magic
but dontt you could do
expect to do? ‘lany job you

wanted?
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List your answers to the questions below, in .the
spaces provided. Then, for each list, rank the answers

you =zave,

in the order of how important you feel they

are for you. The most important reason you gave as an

answer,
and so on for each of the three lists.

is to be ranked 1, the second most important 2,
Put these

numbers in the columns provided. RANK ALL THE REASONS
IN BACH LIST.

Rank

What are the
reasons for
selecting
your first.
CHOICE?

Rank

For what
Teasons do you
not expect to
end up doing
your first
PREFERENCE?

Rank

What are the
reasons for
gelecting
your first.
ASPIRATION?
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