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Abstract

The pre-retirement cohort (45-65 years) that migrates within Aotearoa New Zealand
remains largely ignored in social research. This cohort encompasses people
experiencing an emergent mid-life life-stage characterized by increased fluidity
between previously distinct phases such as work and retirement. Once relocated, in-
migrants seek ways to become endogenous actors in their new locale and construct
new identities. A change of habitus is required to successfully navigate the transition
from city-dweller to ‘local’. One avenue to achieve this is to engage with local
volunteer organisations for the development of attachment to place, identity and for

the re-narration of life-meaning.

This qualitative research took place in Mercury Bay on the Coromandel Peninsula,
Aotearoa New Zealand, with pre-retirees who in-migrated from city locations and
who sought volunteer roles in local community organisations. My initial exploration
looked to understand how social capital is manifest for these individuals in their
volunteer roles in their new location. Findings suggest the existence of a paradox
within that development of social capital: participants’ narratives indicate that they
unconsciously seek to reproduce the very conditions from which they sought to
escape, as associated with urban stressors such as workplace stress, urban
pressures, financial considerations, social isolation and the demands for ‘efficiency’
of new-capitalist workplaces. More particularly, the paradox plays out in the
development of new forms of habitus by which participants might embed themselves

within the community.
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Chapter One: Introduction

| felt once more how simple and frugal a thing is happiness: a glass of
wine, a roast chestnut, a wretched little brazier, the sound of the sea.
Nothing else. And all that is required to feel here and now is
happiness is a simple, frugal heart (Kazantzakis, 1952, p. 80).

The quote from the classic novel Zorba the Greek is emblematic of a commonly held
desire for a more utopian sense of life. Some UK sociologists posit that individuals
have sought a more utopian lifestyle for centuries as an escape from the pressures
of urban living (Benson & O'Reilly, 2009). The increase of this phenomenon
suggests that multiple social transformations such as globalization, individualization,
flexible workplaces and mass mobility allow individuals to reflexively assess their
opportunities and options by comparing one place and potential lifestyle against

another.

The opening quote echoes the sentiments expressed by the pre-retiree in-migrants
interviewed in this research, each of whom also sought a simpler, less complex life in
contrast to the complicated web of life in a city environment. The histories and
biographies of the individuals in this study provide an insight into the motivations and
experiences of this cohort’s in-migration from a complex city environment to a
simpler pace of life in Mercury Bay on Aotearoa New Zealand’s east coast. The
participants’ narratives provide data with which to explore their engagement with
volunteer organizations. A subsequent paradox unexpectedly emerges as a result of

the changing conditions that they find themselves experiencing.

This research centres on the experiences of seven pre-retirement age in-migrants
aged between 47 and 65 who have moved permanently from a city environment to
Mercury Bay within the last 10 years. The in-migrants’ cities of origin immediately
prior to in-migration are Auckland, Tauranga, Palmerston North and Wellington,
although all participants have at some stage of their adult lives resided in Auckland.
All seven in-migrants engage with a variety of community organizations in a

voluntary capacity. The study explores the motivations for members of this cohort to



leave their city environment and in-migrate to Mercury Bay, and asks how they make
sense of such a move. Specifically, the objectives of this study are to:

1: Provide a wider understanding of the reasons this cohort in-migrates from an
urban to a coastal/rural environment.

2: Explore the ways this cohort utilizes engagement with volunteer community
organizations to become endogenous actors within their new environment.

3: Consider the multiple ways in which this cohort constructs new identities as a

means to adjust to the change of physical and social environment.

The set of discussions which follows draws on three recurring concepts: pre-
retirement life stage, in-migration and Mercury Bay. These discussions provide a

background that frames this research.

1.1  Pre-retirement life-stage

In a neo-liberal western context that is strongly influenced by the effects of
globalization, life-stage events such as retirement no longer correlate cleanly with a
specific age (Philip, Macleod, & Stockdale, 2013; Wulff, Champion, & Lobo, 2010). In
view of this, age is not representative of specific chronological life events that follow
a predictable linear timeline as may have been considered the social norm of the
middle of the 20th century. Instead, age represents a social and cultural
phenomenon that is contingent upon multiple influences. These include greater
fluidity in work, mobility, economic capital and other dynamic forces (Wulff et al.,
2010). Traditionally in Aotearoa New Zealand, retirement age has been considered
to be age 65 which is the age individuals are eligible to receive the state funded
pension. To encompass the fluidity of life-stages, ‘pre-retirement’ is a contemporary
concept which acknowledges an emergent life-stage that occurs in response to neo-
liberal conditions. This thesis deals specifically with urban to coastal/ rural shifts in
residence by the ‘pre-retirement’ cohort; that is, people aged between 45 to 65

years.



Aotearoa New Zealand, like many other developed western nations, is experiencing
the effects of an ageing population whose behaviours are markedly different to
previous generations. The first of the so-called ‘baby boomers” born in the period
immediately following World War Two are now entering the traditional age of
retirement (65 years). Because of the disruption to traditional life-stages, many
younger baby boomers are also considering alternative ways to transition into older
adulthood. In view of the changing character of life-stages it is important to
understand the ways in which pre-retirees seek to structure their lives under
contemporary conditions. One of the ways that this cohort has changed behaviours
from that exhibited by previous generations is in the increase of in-migration
processes that involve permanent residential relocation from the established family
home (Benson & O'Reilly, 2009).

1.2 In-migration

In-migration specifically refers to the more or less permanent relocation of an
individual to a different region within a specific nation-state. Pre-retirement in-
migration is becoming a more widespread phenomenon within developed countries,
and the nuanced nature of this phenomenon suggests that more research is needed
to understand it. More particularly, greater understanding is required of the socio-
economic context of pre-retirement in-migration (Philip et al., 2013; Stockdale &
MacLeod, 2013). Because of a lack of a coherent body of theory on this
phenomenon, a plethora of terms currently exist, each of which attempt to capture
the particular circumstances of migration as undertaken by the baby boomer
generation. Such terms include sunshine migration, later-life migration and geronto-

migration (Haas, 2012).

Wulff et al. (2010, p. 309) assert that “by identifying the greater frequency, variability
and unpredictability of many household transitions, the life-course perspective raises
new issues that need to be addressed in research that considers mobility among
people in mid-life”. Quite apparently the emerging pre-retirement life-stage that
enables the possibility of in-migration mobility is not available to all people. This is
because in-migration is influenced by a range of variables that may impact the ability



of the individual to access such a course of action (Moen & Flood, 2013). Economic
stability, familial ties, ethnic status and social stratification are all factors that may
seemingly impact the ability of an individual to re-locate to another geographical

area.

One issue that can affect pre-retirement mobility and which is relevant to the current
study is the ‘empty-nest’ effect; baby-boomer householders who are undergoing
family transitions (Wulff et al., 2010). Whilst the eventual departure of children from
the family home has been a social norm throughout the 20" century and beyond
(even though the age that children leave the family home has varied) the locations in
which adult children choose to reside in has undergone changes. Whereas mobility
patterns of the mid-20" century suggest that adult children on the whole settled in
the same geographical area as their parents, under the logics of new capitalism and
the influence of the neo-liberal paradigm of independence and personal
responsibility, adult children are now more likely than their 1950’s counterparts to
move to other geographical locations depending on employment and travel
opportunities (Wulff et al., 2010).

With family ties severed by geo-spatial distances and with life-expectancies
increasing, 45-65 year olds are increasingly re-thinking their options as their access
to adult children and grandchildren along with attendant family responsibilities are
lessened, and their expectations of quality of life and longevity are prolonged (Wulff
et al., 2010). The reflexivity shown by this cohort is arguably a phenomenon that has
arisen in response to contemporary conditions of flexible capitalism, globalization,
loosening of familial ties and individualization (Benson & O'Reilly, 2009). The pre-
retirement phase is thus characterized in this thesis as a mutable and transitional
period of the life-course that intersects with migration (Philip et al., 2013). Within the
pre-retirement cohort there is a trend toward in-migration to amenity areas,
described as areas that feature attractive climate, scenic beauty, recreational
opportunities and cultural opportunities (Haas & Serow, 1993).



1.3 Mercury Bay

The Mercury Bay area is widely considered to be an area of high amenity value due
to its accessible, white sandy beaches, its warm, settled climate and its outdoor
recreational opportunities afforded by a large number of islands. It is situated in the
Walikato region and is within a two to three hour drive of three large cities; Tauranga
to the south, Hamilton to the west and the super city of Auckland to the north-west.
The central township of Whitianga acts as a hub that services the wider area and the
surrounding towns of Kuaotunu, Cooks Beach, Hahei, Hot Water Beach,
Whangapoa and Matarangi. Whitianga harbour provides the base for a number of
businesses that cater to the tourist industry, and the town itself has a number of
café’s, restaurants and bars that provide hospitality services to tourists and locals
alike. Whitianga supplies most of the services and amenities that one would expect
of an urban area, such as fuel, supermarkets, retail outlets, trades suppliers,
restaurants, cafes, in addition to professional services such as lawyers, surveyors,
accountants, and medical services. Additionally the area has a few smaller sized
retail chains such as The Warehouse, Bedpost and Placemakers. The town also
services the farming community and the marine industry which have been traditional

mainstays of employment since the 1900’s.

The area attracts both domestic and international tourists and is renowned for iconic
beaches such as New Chum Beach, rated as one of the World's Top 20 Beaches in
2006 by the British newspaper, The Observer (New Zealand Tourism Guide, 2016).
It is also renowned for natural phenomena such as Cathedral Cove and the
geothermal hot springs at Hot Water Beach. The surrounding Great Mercury chain of
islands provides the geography for a thriving tourism industry based around game-
fishing, fishing, diving, sailing and sight-seeing.

The usual resident population of the Mercury Bay area stands at 7,173 as at 31
October 2013 (Thames-Coromandel District Council, 2015). Population numbers
increase considerably during the summer months. For example, Whitianga township
has a usual resident population of 4,368 (Profile.id, 2015). This number swells to a
peak population of around 18,000 over the summer holiday period (Thames-

Coromandel District Council, 2015). As a consequence, tourism and hospitality



contribute significantly to the local economy. Additionally, because of its focus on
tourism, the Mercury Bay area hosts a thriving arts scene that provides cultural

events, outdoor music concerts, food festivals, shows and arts entertainment.

1.4  Overview of the study

A sequence of discussions structured as chapters address the research objectives.
Chapter Two reviews literature around pre-retirement in-migration with specific
attention to the motivations driving in-migration and explores the state of knowledge
around that phenomenon. Included also in this review is a survey of literature that
analyses the negative influences of metropolitan living which, when contrasted with
the coastal/rural idyll of a less complex life, can act as motivation to undertake a
permanent residential change. Richard Sennett's works on late capitalism and its
effects on social coherence characterize the best of that literature. The review also
considers research on the impacts and benefits of volunteering. In particular | review
notions of ‘sense of community’ and ‘embeddedness’ as associated with the act of
volunteering. The literature pertaining to volunteering provides insight into the
conditions and motivations of those who volunteer and also into the intersection of
the volunteer sector with the social dynamic of migration. Following on from this, the
discussion reviews Bourdieu’s taxonomy of capitals with particular focus on social,
symbolic and cultural forms of capital and on the interaction of these capitals with

Bourdieu’s theory of habitus.

Chapter Three discusses the epistemological and ontological underpinnings that
frame the research methodology employed in this study. The rationale for using
gualitative research is presented, along with an explanation of the constructivist
paradigm that guides this research. In this discussion the rationale and methodology
that guided the selection of participants is explained. The ethical considerations of
the research are discussed and the structure of the interviews and the reasons
behind the particular structure that was employed are outlined. Following on from

this the specific steps utilized to develop a thematic framework are described.



Chapters Four and Five canvass the themes that emerge from the interview data.
The themes are “Change: Push factors” and “Change: Pull factors”. Contained
within these chapter titles are a set of sub-themes. Push factors relate to reasons
why pre-retirement in-migrants leave their source locations. These factors are work-
place stress, urban pressures, financial considerations and isolation. Pull factors
provide reasons as to why this cohort chooses to move to Mercury Bay and include
the sub-themes of environment, transition retirement, sense of community, perceived

opportunity and the chance to ‘make a difference’.

Chapters Six and Seven evaluate the themes and sub-themes emerging in the
research findings. Chapter Six concentrates on the development of attachment to
place. The findings from the interview data focus on how pre-retirement in-migrants
utilize the mechanism of narrative to develop forms of social and cultural capital that
help embed them in their new communities. This chapter also considers how pre-
retirement in-migrants use narrative of place as a justificatory frame of reference in
their relationships with friends, family and colleagues in their source locations.
Chapter Seven addresses the notion of identity and discusses the multiple and
contingent ways that in-migrants construct identity in their new location. This
includes the differences between holiday-makers’ identities and residents’ identities
and the importance of external validation in identity-making processes.

The final discussion chapter, Chapter Eight, considers the emergence of an
unexpected paradox in the research participants’ attempt to reproduce in their new
situations the socio-economic conditions from which they sought escape. The
paradox is demonstrated in the development of a new, adjusted habitus. This is a
habitus through which participants aim to achieve a state of community
embeddedness through development of local social capital via engagement with
volunteer groups. However, their existing workplace habitus with its impetus towards
efficiency, rationality and transparency conflicts with social capital imperatives as
volunteer groups strive to cope with changing structural and regulatory demands.
This chapter considers these structural changes within community volunteer groups,
along with new conditions of compliance and regulatory matters and the availability

of volunteers under changing conditions.



Chapter Nine provides the concluding statements that draw together the main
themes and outcomes of the research. This chapter contains a theoretical analysis of
the paradox using Fredric Jameson’s insights into the contemporary forms now
taken by dialectical thought (Jameson, 2009). The chapter also suggests additional
areas of research to further understand the subject of in-migration from cities to

small-town coastal localities.

1.5 Chapter One: Conclusion

This introductory chapter outlined three recurring concepts that provide background
information for this thesis. These concepts are pre-retirement life-stage, in-migration
and Mercury Bay. Additionally the chapter described the framework of chapters that
provide a coherent structure to this research. Chapter Two, the following chapter,
contains a review of the relevant literature that informs this research and considers
pre-retirement in-migration, volunteering, differences between city and coastal/rural
constructions, sense-making and habitus in conjunction with social, cultural and

symbolic capital.



Chapter Two: Relevant Literature: A critical summary

The review of literature constructs a referent framework for this research. The range
of literature reviewed explains key concepts and outlines the existing body of
knowledge in the field. Firstly, the key findings of relevant literature in regard to pre-
retirees who are also in-migrants is summarized. Secondly, the review explores the
concept of volunteering and examines the literature’s contribution to knowledge
about contextual influences and motivations for volunteering. Thirdly, the chapter
considers issues surrounding in-migration and the contrasts of urban city life to rural
town life. Fourthly, the Iimportance of sense-making is explored. Finally,
consideration of Bourdieu’s work on habitus and the acculturation of in-migrants into
their new locations is undertaken. The discussion on habitus links to Bourdieu’s
taxonomy of capitals with particular reference to social capital and the closely related
concepts of cultural and symbolic capital. Social capital has generated a large
volume of academic attention and in view of this its various definitions, the problems
of measurement to which it gives rise and the applicability to this research is

considered.

2.1  Pre-retirement In-migration

The term ‘in-migration’ describes the permanent relocation of a person from one
location to another within the geographical boundaries of a particular country. In-
migration can be thought of as intra-national migration. In-migration is distinct from
‘immigration’ which specifically refers to people who resettle in a different country to
their birth country and is sometimes also referred to as trans- or inter-national

migration.

The term ‘pre-retirement’ is a contemporary concept which acknowledges an
emergent life-stage that occurs in response to neo-liberal conditions of reflexivity and
individualism. This life-stage allows for greater fluidity between behaviours previously
observed within distinct life phases (Stockdale & MacLeod, 2013). Stockdale and
MacLeod (2013) argue that pre-retirement heralds a fluid mid-life life stage that is
characterized by changing attitudes to work, residential preferences and lifestyle that



precedes an abrupt shift from employment to retirement. Other researchers describe
this fluid life-stage as the encore years or the third age (Moen & Flood, 2013). The
encore years refer to a period beyond a career building phase, but before full
retirement from the paid workforce. Within the context of Aotearoa New Zealand, the
age of 65 has traditionally been assumed to be the age of retirement from the paid
workforce as this is currently the age that citizens are eligible to apply for the state-
funded pension. Despite the structural demarcation imposed by the eligibility criteria
for state-funded pensions, under contemporary conditions of flexible capitalism,
individualism and enhanced opportunities for mobility, many individuals consider
retirement options with a less rigidly linear timeline and construct transitional

strategies to segue into full retirement (Benson & O'Reilly, 2009).

This emergent pre-retirement life-stage and the relationship it holds with in-migration
remain under-researched in academic literature. Because of a lack of a coherent and
targeted body of research, the age boundaries and terms used to describe this
phenomenon remain largely undefined (Haas, 2012; Stockdale & MacLeod, 2013;
Wulff et al.,, 2010). Given that pre-retirement migration is likely to become more
prevalent due to the baby-boomer cohort entering this fluid life-stage, robust
attention to empirical and theoretical understandings of this phenomenon is required
in order that insight might be gained into the motivations, movements and impacts of

pre-retirement in-migration (Haas, 2012; Serow, 2003).

Within the bounds of this research, pre-retirement refers to people aged between 45
and 65. This cohort is frequently referred to as ‘baby boomers’; a term which
recognises the increase of births in the period immediately following World War Two
and up until the early 1970’s (Pool, 2012). The baby boomer cohort differs from
following generational cohorts because they are entering a life-stage where
individuals on the whole have the health and opportunity to explore opportunities for
life and leisure within paid work, through volunteering or through other forms of
helping (Moen & Flood, 2013; Stockdale & MacLeod, 2013).

In times of significant change such as that which arguably the contemporary western
world is now experiencing, generational tensions and issues will become more

prominent (McCleod & Thomson, 2009). Using the conceptual framework of Pierre

10



Bourdieu, the current research notes that the habitus exhibited by the baby boomer
cohort is generationally specific yet is simultaneously bound to and affected by
intergenerational trends (McCleod & Thomson, 2009). Participants in the current
research demonstrate inter-generational differences that are experienced as
loosened familial ties which allow in-migration in a way that was not as easily
accessible for the previous generation. This temporal view of generational tensions
may be articulated differently according to the context in which it is played out. It is
afforded and enabled by the specific socio-economic, historical and geographical
context the participants find themselves in. It is therefore evident that the current in-
migration trends experienced by the pre-retirement cohort and their relationship to an
emergent life-stage of pre-retirement behaviours as described by Stockdale and
MacLeod (2013) are temporally and spatially specific to the milieu in which they

occur.

In-migration is a complex phenomenon which is subject to many contextual
influences; there is not ‘one size that fits all’. This thesis, like other similar studies -
most notably Stockdale and MacLeod (2013) - questions the long-held assumption
that in-migration predominantly occurs at a retirement (rather than an emergent pre-
retirement) stage. Settlement patterns observed in affluent members of the pre-
retirement cohort tend to differ from those at earlier life-stages (Casado-Diaz,
Casado-Diaz, & Casado-Diaz, 2014; Philip et al., 2013; Serow, 2003). Despite
generational differences in migration patterns, it would be fallacious to assume that
the pre-retirement cohort act as a unified body with the same influences and drivers
that cause in-migration in general. However, notwithstanding diversity amongst this
group, a common theme emerges in relation to the motivations for in-migration; that
is the pursuit of a perceived better lifestyle (Benson & O'Reilly, 2009). Moreover,
migrants’ narratives are routinely presented as an avenue to a more fulfilled,
meaningful life that is compared and contrasted to the migrants’ previous lives in

their source location (Benson & O'Reilly, 2009).

Walters (2000) provides a generalized model to capture the specific qualities of in-
migration. One aspect of this model that has strong resonance with the current
research is termed “amenity migration” which is described as having “a distinct
spatial pattern that suggests a search for climate and leisure amenities” (Walters,

11



2000, p. 129). A similar concept termed “lifestyle migration” is proposed by British
authors, Benson and O’Reilly. These authors discuss spatial migration by individuals
who migrate to areas that are “meaningful because, for various reasons, they offer

the potential of a better quality of life” (Benson & O'Reilly, 2009, p. 2).

Amenity migration tends to attract in-migrants with a relatively comfortable economic
status and good health (Walters, 2000). Within a contemporary western context, the
in-migration of pre-retirees is frequently driven by a desire to access non-economic
benefits that include features such as geographical and environmental resources,
climate and leisure activities (Brehm, Eisenhauer, & Krannich, 2004; Haas & Serow,
1993; Walters, 2000). Collectively, these non-economic benefits contribute to a
sense of community attachment. Community attachment can be defined as an
emotional investment in a specific locality (Hummon, 1992, as cited in Brehm et al.,
2004).

Amenity migration of pre-retirees has two sides: the experience of the in-migrants
and the impact on the receiving community. From the perspective of the receiving
community Stockdale and MacLeod (2013) question whether rural in-migration is a
wholly beneficial phenomenon. Rapid influxes of new residents (such as that
experienced by Mercury Bay over the last decade) can lead to a sense of social
instability. This phenomenon is called “migration turbulence” (Gurran & Blakely,
2007, p. 125). In an Aotearoa New Zealand context, Freeman and Cheyne (2008)
note concerns about inequality, displacement and the imposition of ‘city’ values that
are at odds with the rural nature of the receiving locale. The transfer of reproduced
city values into a new coastal/rural context is an issue that is considered in relation to
the participants’ narratives in this thesis and is implicated in the paradox that
emerges in participants’ responses to structural and regulatory changes in the field

of volunteering.

A concern over value transference and the resulting social friction is echoed by
Bosworth and Willett (2011) whose analysis of two different English rural areas found
unequal benefits accrued to the recipient communities. They note that
embeddedness is not a feature of a rural community per se. It is a process that is

contingent upon “the significance of the attitudes of the actors, their rationales for
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engagement and the spaces in which this can occur” (Bosworth & Willett, 2011, p.
210). This suggests a strong trend towards individualisation within the dynamic of
pre-retirement in-migration. Underscoring this finding are structural, historical and
societal influences that contribute to shaping this behaviour into discernible patterns
of in-migration. Bosworth and Willett (2011) emphasize the contextual influences
upon the success or otherwise of in-migration. The individualisation of the pre-
retirement life-stage most certainly has influence, but so too does the proliferation of
new communication technologies, economic stability and the accessibility of
destinations which are all noted as strong reasons for migration decisions (Haas,
2012).

2.2 Volunteering

Contemporary western society is characterized by issues of declining employment
and a reducing public sector service (Stebbins, 2004). The rise of the so-called ‘third
sector’, or volunteer sector, is one response to the decline of employment. In order to
understand this phenomenon the volunteer sector is increasingly subject to further
scrutiny (Stebbins, 2004). The expansion of the volunteer sector provides an
opportunity to focus a critical lens on the conditions of late capitalism. For example,
Stebbins (2004) suggests that past conceptions of volunteering may not be
applicable in today's fast-paced world of change where the cultural norm of the work
ethic is evolving to include a multi-activity conceptualisation where house, family,

club and voluntary work are valued alongside paid work.

Volunteerism has tended to be explained in terms that are abstracted from socio-
cultural particularities. Volunteerism has been described as “ongoing, planned, and
discretionary prosocial behaviour that benefits non-intimate others and offers little or
no tangible reward” (Finkelstein, 2009, p. 653). This definition of volunteering is
culturally specific. For example, Maori and Pacific island cultures tend to volunteer in
informal ways and form social connections that are not easily captured by
Finkelstein’s definition. Moreover, Maori volunteering tends to take place in a
whanau (family) or iwi (extended kinship relations) context, and is considered

sharing, not volunteering (Robinson & Williams, 2001). Because of the familial

13



connections and the overall structure of Maori societal norms, Maori volunteering is
generally obligation-based and therefore falls outside of Finkelstein’s definition. With
apparent potential to address this issue, Seaman (2012) provides alternative
definitions of volunteering that includes two forms of volunteering termed ‘formal’ and
‘informal’. Formal volunteering relates to services provided to a public organization,
whereas informal volunteering refers to volunteer work that is usually spontaneous
and generally privately organized such as family care or care of relatives or friends.
Whilst Maori forms of volunteering are still on the periphery of Seaman’s definition,
they are somewhat more akin to informal volunteering in that Seaman (2012) takes

account of familial relationships and implicitly the obligations contained therein.

The impact of contextual effects on volunteering are described in terms of the impact
of regional and community characteristics on individuals’ decisions to volunteer.
Stebbins and Graham (2004) consider a number of different perspectives in their
international assessment of volunteering. These perspectives include rural and
urban differences, pressure on volunteers, professionalism of volunteer
organizations and paths to volunteer commitment. Stebbins and Graham’s work
provides insightful commentary on the motivations for volunteerism from a number of
situated contexts across the globe and indicate that the reasons people volunteer

are diverse, multiple and contingent.

Small town residents value the solidarity and reciprocity that volunteering brings
while urban dwellers value self-development opportunities and human capital
benefits in the form of new skills and attributes that inhere within the individual who
volunteers (Wilson, 2000). Plainly put, small town dwellers seek social capital from
volunteering whilst urban dwellers value human capital benefits. This clear difference
between small town and large urban contexts has relevance to this research due to
the specificity of source location in the participant criteria. Within the context of the
current research, participant eligibility stipulates that participants must come from a
city environment prior to their move to Mercury Bay.

In terms of context, this specificity allows a comparison between urban and
coastal/rural locations. It also allows a dimension of globalization versus localism to

be considered. Arguably cities such as Auckland are moving towards a global city
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model (J. Lin & Mele, 2013; Sassen, 1991). This stands in contrast to Mercury Bay
which, while adapting to significant growth in both spatial and demographic
dimensions, is simultaneously an area which has a history of community-based

initiatives and is a town that prides itself on community involvement and voluntarism.

Hank and Erlinghagen (2009) suggest that volunteering is a meaningful activity for
the pre-retirement cohort. These authors discuss the dual influence of life course and
social context as determinants of volunteerism. Furthermore, research by Carpenter
and Myers (2010) and Finkelstein (2009) has found that volunteer motivations are
positively linked with altruism as well as social status. Stebbins (2004) argues that
the twin motivations of altruism and self-interest are evident in all forms of
volunteering (serious, casual and project-based) and rather than being separate and

distinct motivations, they are intrinsically tied together.

The view that altruism and self-interest are linked is supported by Graham (2004)
whose research expands the relationship between altruism and self-interest to
suggest that altruism is also connected with value-laden notions of respectability.
Altruism acts to improve one’s social status which in turn increases one’s cultural
capital, thus tying self-interest to altruism through the mechanism of social status.
This thesis investigates how in-migrants who are attempting to become embedded in
their new community consider how the receiving community perceives them. Local
perception is an important factor in being accepted into the social groups of the new
environment. Thus altruism and social standing are interlinked. The link between
altruism and self-interest may be played out according to different contextual effects,

such as urban versus coastal or rural environments.

2.3  City versus coastal/rural

According to Sassen (1991) global cities are a distinct feature of a globalized
economy that supersedes the structural hegemony of nation states. Whilst Sassen
focusses her analyses on the cities of London, New York and Tokyo, the logics of
global cities can apply to other sites of globally integrated economic activity (J. Lin &
Mele, 2013). Sassen (1991) asserts that global cities, despite their diverse histories
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have more in common with each other than with their geographical locations. The
commonality between global cities is noted through certain key features; they have
distinctly recognisable features. Global cities are sites of international monetary
businesses that aid the mobility of capital and allow the growth of specialized
international firms that act as production sites and marketplaces. The function of
these specialized workplaces is to enhance and service the flow of international

finance or other forms of capital (J. Lin & Mele, 2013).

Arguably the city of Auckland, whilst not in itself a ‘global city’, shares the attributes
of Sassen’s global city model in that it is dislocated from other cities within the same
national borders. The separation of cities such as Auckland from their geographical
and historical roots exacerbates the fundamental differences between rural and
urban socio-spatial constructions. Sassen (1991) asserts that the spatial expression
of global cities results in states of hyper-density and an agglomeration of centralised
functions and population. As Sennett (2000) has argued toward this same end, high
density environments and the logics of flexible capitalism result in a citizenry that is
dissociated and indifferent to others. This thesis explores the extent to which pre-
retirement aged people seek to re-establish human connections and sense of
community as a consequence of these attributes having been eroded in the urban
environments of late capitalism. One way this is achieved is by in-migrating to a rural

area where socio-spatial constructions of connection can be realized.

A common theme cited as motivation for in-migration is the desire to mitigate the
negative effects associated with the complex interplay of flexible capitalism,
urbanization and globalization in the pre-retiree’s source location (Bae & Chow,
2014; Gurran & Blakely, 2007; Haas & Serow, 1993; Philip et al., 2013; Sennett,
2000). Sennett (2000) examines the effects of flexible capitalism on urban life and
asserts that the contemporary field of work has dissociated people and led to a
sense of impermanence and detachment. Sennett describes flexible capitalism as a
bureaucratic reformulation of the contemporary workplace that effectively de-layers
organizations, substitutes information technologies for bureaucrats, and eliminates
fixed function tasks. This contemporary iteration of the workplace stands in contrast
with previous forms of capitalism based on 19" century Weberian principles of
hierarchy that evolved into Fordism. Flexible capitalism replaces fixed function tasks
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with short term specific goals. Short term specific goals are considered necessary for
a flexible, responsive workplace and such goals have the advantage of being able to
be achieved by short term workers, who are then easily shed by management
structures and employment laws that cater to the logics of capital accumulation. This
feature of flexible capitalism allows businesses to avoid labour costs associated with
long term employees. Sennett indicates, in this regard, that “modern management
theory argues that the ‘shelf-life’ of a team ought to be a year at most” (Sennett,
2000, p. 26).

Flexible capitalism has resulted in a more complex class structure as inequalities
have increased (Standing, 2011). Standing asserts that flexible capitalism has
created a new class which he terms ‘the Precariat’, although this group does not
conform to historical definitions of class in that the group encompasses a
heterogeneous mix of socio-economic status. One of the ways that the Precariat is
defined is by their having a precarious income due to employment insecurity
(Standing, 2011). Partialization of the job market is a major contributor to
employment security, and this takes many forms. For example, independent
contractors who are employed for specific task-work easily slip into the category of
Precariat. Independent contractors range from tradesmen such as electricians and
carpenters, through to lawyers, accountants and other professionals who are

contracted for specific, short-term projects.

The social costs of the partialization of the job market have wide-ranging impacts on
society. For workers, flexible capitalism erodes a sense of stability or predictability.
Consequently moral reciprocity, trust and loyalty are jeopardised (Standing, 2011).
Sennett also argues that the social outcome of flexible capitalism breeds a lack of
fraternity and loyalty and increases feelings of superficiality and disengaged relations
in the geo-social field of the city environment (Sennett, 1998, 2000, 2006). This is
exacerbated by three distinct yet related features of the contemporary city. Firstly,
social relations are affected by an erosion of attachment to place caused by
geographic mobility as workers adapt to partial and impermanent work opportunities.
Sennett argues that, prior to the advent of flexible capitalist work place practices,
loyalty to the company was rewarded with job stability. Previously, even roles that
had high geographical mobility, such as middle and senior executive positions,
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retained the security of longevity of employment through the parent company. Under
the logics of flexible capitalism these middle and senior executives no longer have
the parent corporation to rely on as an anchor. Middle and higher management
positions, like lower paid positions, are now also experienced under the task-specific
mantra of flexible capitalism that places their positions as a long term prospect in
jeopardy. The threat of job loss through corporate takeover, through mergers or
restructuring, affects all workers from the factory floor to through to the chief

executive officer.

Secondly, Sennett argues that flexible capitalism is reflected in the physical
environment. Office architecture is increasingly becoming uniformly bland,
standardized and transparent to cater for the increasing mobility of businesses due
to restructuring, merger and other processes that impact upon location. This ensures
office spaces are capable of instant reconfiguration for changing tenants. Moreover,
the standardization that affects the built environment of the workplace is replicated in
public consumption trends that are evident in the developed world. Global chains of
retail shops selling identical commodities inhabit identical spaces in standardized
shopping malls that are replicated and recognizable across the globe. These public
spaces dedicated to consumption are divorced from their cultural location. As a
result they are more or less indistinguishable from one another regardless of
location, be that Auckland, Sydney, Manila, Los Angeles or any number of other
cities. Sennett asserts that this trend toward uniformity results in neutral public

spaces that blur diversity and dispel attachment, resulting in indifference.

Finally, on the level of an individual’'s experience, Sennett (2000, p. 27) contends
that “highly pressured flexible work profoundly disorients family life” in such a way
that the new social rules of the working environment (that nullify commitment,
involvement and long-term relationships) are perceived as a very real threat to family
solidarity. One way in which this tension is played out is in the withdrawal of adults
from civic engagement in order for them to be able to allocate precious resources of
time and energy to family life. This withdrawal from civic life produces a disorienting
effect on individuals that compounds workplace stress because the resulting discord
between workplace and personal values spills over into every aspect of personal,
social and civic life (Sennett, 1998, 2000).
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Community attachment is heavily reliant on the relationship between the attachment
to place and the formation of social connections. Brehm et al. (2004) found that
recent in-migrants express a greater attachment to natural environmental features
than to the social community life with which they are beginning to integrate. On the
other hand longer-term migrants exhibit concurrent attachment to both environmental
and social factors. Attachment to place seemingly takes on more significance in the
absence of social ties. As individuals develop more enduring social connections,

attachment to place remains strong but is balanced by a stronger social dimension.

Negative experiences with urbanization can act as a strong ‘push’ factor in migration
patterns from urban areas to areas of high amenity attraction in the 45-65 year old
cohort. In a UK context, research suggests that ‘counter-urbanization’ becomes a
stronger trend in those aged 55-64 than earlier age cohorts (Philip et al., 2013). Bae
and Chow (2014) suggest living and housing costs are indicated as motivating
factors in amenity migration in retirees across Hong Kong and Southern China.
Some New Zealand researchers have provided evidence that much in-migration to
coastal amenity areas in Aotearoa New Zealand is driven by price differentials
between cities and coastal areas and by neo-liberal processes of consumption and
socio-spatial constructions (Freeman & Cheyne, 2008). Socio-spatial construction
refers to the commodification of space as a result of gentrification where “positive
conceptualizations of lifestyle” amongst in-migrants supplant the culture and tenure
of the locally based working class (Freeman & Cheyne, 2008, p. 36). A similar
pattern is observed in Australian in-migration from metropolitan areas to coastal
areas (Gurran & Blakely, 2007).

Freeman and Cheyne (2008) provide insight into coastal in-migration in a New
Zealand context. These authors suggested that narratives of consumption are linked
to socio-spatial values. For example the relationship between the cities of Auckland,
Hamilton and Tauranga and surrounding high-value amenity regions such as
Mercury Bay are influenced by housing differentials because the capital gain made
on selling property in a high market and purchasing in a less expensive market
allows individuals to access a more financially secure older adulthood. As an

exemplar, Auckland is the largest city in Aotearoa New Zealand with a usually-
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resident population of 1.42 million according to the 2013 Census (Statistics NZ,
2014). This represents an 8% growth or an additional 110,000 people since the 2006
Census (Statistics NZ, 2014). Auckland’s growth represents the largest growth in
numerical terms in the country. One impact of this reflects in house prices as
availability of housing becomes difficult to access. For example Auckland has seen
house prices for three bedroom homes increase 78% in the ten year period from
2003 to 2013 (Barfoot & Thompson, 2015). The median house price in Auckland as
at June 1St 2015 was $874,851 (Quotable Value Ltd, 2015). Contrasted with the
Auckland housing market, housing prices in the Mercury Bay Area have remained
relatively static with the median house price as at June 15t 2015 being a little under
half that of Auckland at $436,500 (Quotable Value Ltd, 2015).

2.4  Sense-making

This research presupposes that pre-retirement in-migrants are partially motivated by
searches for meaning in their lives. This supposition is supported by Benson and
O’Reilly who assert that “personal identity is entwined with the process of place-
making” (Benson & O'Reilly, 2009, p. 34). This is particularly so in view of the fact
that in-migration (as opposed to some other forms of migration such as displacement
due to war, hunger or political situations) is a conscious and deliberated choice. In-
migration can be considered aspirational because it offers promise of an opportunity
to erase past mistakes, institute new practices, modify one’s identity and change the
trajectory of one’s life (Benson & O'Reilly, 2009).

Gomez-Estern and de la Mata Benitez (2013) argue that affiliation to cultural groups
is understood in personal ways. These authors investigate sense-making and
identity construction through narratives of personal and cultural constructions. They
assert that narrative provides a temporal bridge between past and present,
functioning as a sense-making tool to navigate a life event; namely that of in-
migration (Gomez-Estern & de la Mata Benitez, 2013). In this way, in-migrants are
able to make sense of both their past and their present by adjusting their
understanding of past experiences to present conditions. Warriner (2013) also
considers temporal dimensions in migratory experience and notes that temporal

elasticity is a feature of migratory narratives as individuals blur linear timelines of
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events to construct and re-construct events. This enables migrants to make sense of

past actions, current actions and future intentions.

Volunteering can also contribute to the process of sense-making. The importance of
a meaningful life is central to the relationship between meaning in life and
volunteerism in older adults (Sherman, Michel, Rybak, Randall, & Davidson, 2011).
Sherman et al. (2011, p. 78) define meaning in life as a state “of relatedness,
significance and fulfilment”. These authors suggest that key components in the
formulation of meaningful life are the setting of goals and the performing of actions
that are congruent with one’s values. Their findings suggest that older adults who
volunteer experience higher life satisfaction, well-being, and reduced depressive
symptoms. The authors claim that volunteering provides a mechanism to make
sense of role loss in later adult life and contributes to a sense of meaning and
fulfilment. Volunteering also provides opportunities for individuals to develop stocks

of social, cultural and symbolic capital.

2.5 Habitus and the Capitals: Social, cultural and symbolic

Habitus is a key concept that is utilized in this thesis to frame understanding of in-
migrants’ experiences of change. According to Bourdieu (1997) habitus is a product
of history. Moreover, it is the embodied history internalised in the individual so that it
becomes like a second nature and seems natural. Habitus is functional not only
because it is the embodiment of human conduct shaped by familiarity and history,
but it is also cumulative and generative in new contexts (Noble, 2013). The dynamic
nature of habitus is implicated in the acquisition of all forms of capital. For example,
Prieto, Sagafi-nejad, and Janamanchi (2013) examine acculturation as a
consequence of the systemic transformation of habitus and capitals. Drawing on
Pierre Bourdieu’s concepts of habitus and capitals they found that acculturation
occurred as a result of “thinking, actions and outcomes taking place in an
asymmetrical dialogical space” (Prieto et al., 2013, p. 203). Individuals who were
less able to attune their habitus and collate capitals had a more negative experience

as they adjusted to their new environment. This work illuminates the complex links
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between social practice and acculturation which has relevance to queries around

developing an endogenous identity in a new environment.

Bourdieu introduces the forms of capital as “something other than simple games of
chance offering at every moment the possibility of a miracle” (Bourdieu, 1997, p. 46).
He asserts that capital is an integral part of the structure of the social world. This
applies to all the forms of capital, not just the easily visible forms of capital such as
economic capital. According to Bourdieu (1997) the neo-liberal tenet of reducing
everything to mercantile exchange paradoxically implicitly defines other forms of
capital. This notion has particular relevance to the current research as pre-retirement
in-migrants seek to establish new networks in their new locale and thus must work to
establish stocks of some or all of the capitals. Bourdieu is emphatic that “it is
impossible to account for the structure and functioning of the social world” without
taking account of all the forms of capital (Bourdieu, 1997, p. 46). Bourdieu’s
interpretation of social capital is particularly relevant to the current study as he
asserts that all of the capitals (economic, cultural, symbolic, human and social) are
interchangeable. The convertibility of capitals is important for in-migrants in this
study as they negotiate the complexities of in-migration and the subsequent

embedding in their new community.

The theoretical concept of social capital was largely developed by the eminent
French sociologist, Pierre Bourdieu, and later popularized by American commentator
Robert Putnam. Despite bearing the same name, social capital is theorized quite
differently by Bourdieu and Putnam; that is, whether the profit or benefit of social
capital is assigned at the collective or at the individual level (Davidson, 2005; N. Lin,
2001; Portes, 2000). This thesis follows Bourdieu’s concept of social capital (and
other capitals) as inhering within the individual, thus being able to be utilized as a

resource for the actor’'s own benefit.

Bourdieu’s analysis is specifically targeted at the individual level and suggests that
group benefits accrue to individuals who are able to deliberately employ the
resources held collectively in their social networks (Portes, 2000). Bourdieu

describes social capital as:
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The aggregate of the actual or potential resources which are linked to
possession of a durable network of more or less institutionalised
relationships of mutual acquaintance and recognition - or in other
words, to membership in a group - which provides each of its
members with the backing of collectively-owned capital (Bourdieu,
1997, p. 51).

Moreover, the analysis of social capital at the individual level is clearly indicated by
Bourdieu when he insists that social capital is a phenomenon on which individual
effort needs be expended. He calls this “an endless effort at institutionalism.... an

unceasing effort of sociability” (Bourdieu, 1997, p. 57).

Falk and Kilpatrick (2000) suggest that social capital is a ‘project’ that requires the
investment of time and energy. These authors assert that social capital is a resource
built in learning interactions, which can be stored and drawn on. Ergo, it can also be
depleted (Coleman, 1990, as cited in Falk & Kilpatrick, 2000). This provides a
distinctly individualistic understanding of social capital at the micro-level. More
pointedly Falk and Kilpatrick (2000, p. 93) assert that:

Social capital resources may be detected at the micro level only when
they are used. The methodological focus therefore must be on the
point at which social capital is presumed to be created and displayed,

namely in interactions between people.

Portes (2000) notes that attempts to address theoretical inconsistencies results in
attempts to empirically measure social capital. As a result, much thinking about
social capital has been developed in a broad fashion from large scale surveys that
do not necessarily reflect the lived experience of individuals in communities
(Campbell & Gillies, 2001; Kirkby-Geddes, King, & Bravington, 2013). Typically
research into social capital has taken the form of quantitative research to provide a
statistical overview. Issues with measurement, analysis and definition of social

capital are widely debated in academic literature (Baum, 1999; Portes, 2000).
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A level of consensus exists across all discussions of social capital that the term
incorporates dimensions of social and civic trust, the existence of thick and thin
connections, or bridging and bonding forms, types of networks, and the mutual
benefit associated with these factors (Baum, 1999; Coleman, 1997; Putnam, 2000).
Despite these similarities, or possibly because of these similarities, the public appeal
of such features in the concept leads to the risk that social capital can be used
uncritically and all but ignores the elemental ideological and theoretical implications
inherent in the concept (Baum, 1999). This implies a theoretical danger in which the

relationship between the capitals is overlooked.

The uncritical use and lack of academic rigour surrounding social capital may be
related to the subjective dimensions of social capital involving trust and cooperation.
These aspects make quantifying social capital a problematic task. Some authors
suggest that the utility of social capital lies in its potential as a heuristic tool for
thinking with, rather than a measurement device (Davidson, 2005; N. Lin, 2001).
Bourdieu himself suggested that theoretical concepts should be “supple and
adaptive” rather than “defined, calibrated and used rigidly” (Bourdieu & Wacquant,
1992, p. 4). This research therefore will take a heuristic reading of social capital
largely drawing from Bourdieu’s conceptualisation of social capital as inhering within
an individual and does not attempt to quantify social capital (or any of the capitals) in

any way.

Robert Putnam’s famous work on social capital in America is entitled Bowling Alone
(Putnam, 2000). This work situates social capital at the level of the collective
(Davidson, 2005; N. Lin, 2001; Portes, 2000). Putnam is generally credited with
popularising social capital and its uptake as a theoretical underpinning of social
policy. The utilization of social capital as a policy tool is made attractive by its appeal
as a ‘stock’ that exists in communities, states and nations and has consequent
impacts on development (Portes, 2000). Criticism of Putnam’s collectivist notion of
social capital is directed at the lack of theoretical robustness. These concerns centre
on the tautological reasoning suggested at the collective level whereby the asserted
cause and the subsequent effect of social capital lack distinct separation (Davidson,

2005; Portes, 2000). The cause and effect object is theorized as dimensions of trust.

24



Despite issues with Putnam’s theoretical understanding of social capital, his
conceptualization of bridging and bonding forms of social capital provide a tool for
thinking about the narratives of pre-retirement in-migrants’ sense-making in their
engagement with volunteer organizations. Cederberg (2012) investigates migrant
networks and the notion of social capital from a Bourdieuan perspective but also ties
in the concept of bonding social capital. She notes that social capital can be
exclusionary in the sense that some individuals have access to a social network and
some do not; the availability of which is contingent on a number of related factors

such as education, class, cultural capital or symbolic capital in the form of status.

Following Putnam, Granovetter's (1973) seminal work titled The strength of weak
ties explores the idea that analysis of individual ties (micro-analysis) can provide a
bridge into macro phenomena such as social organisation or political networks. This
notion is expressed succinctly in his claim that weak ties are “seen as indispensable
to individuals' opportunities and to their integration into communities; strong ties,
breeding local cohesion, lead to overall fragmentation” (Granovetter, 1973, p. 1378).
Weak ties are connected with bridging social capital and strong ties with bonding
social capital. This conceptualization of social capital suggests that an individual's
chance of accessing group resources is enhanced by that individual exploring
contacts through their weak ties rather than strong ones (N. Lin, 2001). Moreover, N.
Lin (2001) asserts that utilizing one’s weak ties allows an individual access to other
social circles that may otherwise be inaccessible. In this way weak ties act as a
‘bridge’ to wider social interaction. The theoretical concepts of bridging and bonding
social capital are utilized in this research as a tool for thinking about the ways that in-

migrants access local resources in their new locality.

In a similar vein Casado-Diaz et al. (2014) assert that migrating retirees maintain
their existing social capital through friends and relatives from their source location
with whom they maintain links, and then create new social capital by establishing
new social contacts in their new locale. Although Casado-Diaz et al. (2014) situate
their research in a trans-migrational field rather than an in-migrational context, the
concepts of retained relationships in the source location and new relationships in the

receiving community remain an important consideration for the current research.
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On the whole, research into social capital has derived mainly from American, British
and European studies (Kirkby-Geddes et al., 2013; Tzanakis, 2013). In a New
Zealand context Sengupta, Luyten, Greaves, Osborne, Robertson, Armstrong, and
Sibley (2013) investigate social capital as a sense of belongingness. Sengupta et al.
(2013) report a number of influences that affect levels of social capital such as
affluence, marital status, age and gender. These factors may influence the
willingness or availability of people to engage with volunteer organizations. Of
particular pertinence to this research is their assertion that variables such as
affluence and age do not affect sense of community. However this finding is not
universal. For example, McNamara and Gonzales (2011) claim that age, marital
status, paid workforce and other caregiving roles have a complex but important

influence amongst older adults’ volunteering rate.

Cultural capital is acquired over time and can exist in three forms; embodied,
objectified and institutionalized (Bourdieu, 1997). Cultural capital in its embodied
state is a fundamental concern in this thesis. Cultural capital in its embodied state
presupposes that it is acquired through work on oneself, and that this investment in
time and labour inheres within the individual. Bourdieu terms this work “self-
improvement” and asserts that because the acquisition and transmission of cultural
capital is somewhat more difficult to observe than that of economic cultural, it can
function as symbolic capital (Bourdieu, 1997, p. 48). In support of this idea, he states
“symbolic capital is nothing other than economic or cultural capital when it is known
or recognized” (Bourdieu, 1989, p. 21). In other words, cultural capital is the ability to
access and utilize the cultural products of society and symbolic capital refers to one’s
ability to use and impose one’s own definitions of a particular phenomenon on other

field participants (De Clercq & Voronov, 2009).

Symbolic capital grants the power of recognition. Those who have sufficient
recognition have a constitutive power to “make things with words” (Bourdieu, 1989,
p. 23). Arguably then, cultural and symbolic capital are both explicitly linked to power
(De Clercq & Voronov, 2009). This theoretical understanding has deep implications
when considering the behaviours of pre-retirement in-migrants who are struggling to

adjust their habitus in order to create a new identity in a new location.
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2.6 Chapter Two: Conclusion

This chapter explored the relevant literature that informs this research. Firstly
consideration of the contemporary life stage of the pre-retirement cohort and the
links to in-migration are explored. The influences on in-migration such as life-stage,
generational tensions, loosened familial ties, amenity migration and value
transference were discussed. Secondly the chapter explored the literature pertaining
to volunteering and considered cultural values, contextual influences, and
motivations including altruism and self-interest. Thirdly the chapter noted differences
in socio-spatial constructions of cities and coastal/rural areas. This section covered
the global city model, work pressures associated with the rise of flexible capitalism,
attachment to place, negative urban experiences and narratives of consumption that

are impacted by disparities in house values between Auckland and Mercury Bay.

Fourthly the literature on sense-making through identity construction that is shaped
by personal narratives and cultural or group narratives was canvassed along withed
the temporal elasticity employed by in-migrants to make sense of their migration as
they range between the past and the present. Additionally the literature on sense
making through the lens of narratives employed to create a meaningful life was
considered. The final section reviewed different forms of capital. This included a
review of the academic disjuncture between Putnam and Bourdieu’s notion of social
capital and problems with measurement of social capital. Bridging capital and
bonding capital were considered and the discussion presented Granovetter's theory
of weak ties in relation to bridging capital. Finally Bourdieu’s theory of capitals was
discussed with particular focus on social, cultural, symbolic capital and the
relationship of the capitals with habitus. The following chapter addresses the
research methodology in detail, including the research question, epistemological
framework, research design, sample and data collection methods.
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Chapter Three: Research Methodology

This chapter provides the rationale that informed the design of this research. It
identifies the influence of the research purpose and research questions upon the
design. Details of the epistemological assumptions framing the study, the research
strategy, the research design, data collection and analytical procedures are
canvassed. Additionally, this chapter outlines a set of ethical concerns raised by the
design and the discussed ways in which | address them.

3.1. Theresearch question

This research is driven by three main areas of scholarly interest. Firstly, the multiple
and contingent ways in which people construct identity is relevant to this research as
the act of in-migration necessitates a re-thinking and a reformulation of personal
identity within the context of a new residential environment. Secondly the emblem of
‘community’ is investigated in this thesis as an increasingly important institution that
is valued by some individuals as a counterpoise to the growing reach of
globalization, changing workplace environments under a flexible capitalist structure
and the neo-liberal condition of individualisation. Thirdly, consideration is given to
how the migration of people from urban cityscapes to rural towns affects both the
incoming migrants and the receiving community and how the cusp between new
forms of connection and continuing forms of disconnection creates a shift in society

that impacts the social structure.

Sennett (1997) claims that attachment to place is becoming increasingly important
as individuals struggle to make sense of an ever increasingly unstable job market
that undermines traditional notions of security, stability and loyalty that were once
tenets of job security. In his insightful article Cities without care or connection
Sennett (2000) expands this notion to suggest that contemporary conditions of new
capitalism (characterized as a global workplace characterized by a short-term, task-
oriented labour) has resulted in a crisis of social bonds. This kind of flexible
capitalism impoverishes the value of work and creates superficial and disengaged
relations in the workplace. Moreover it reproduces the same disengaged effect in
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citizens (Sennett, 2006). Sennett argues that as work has become an unreliable
yardstick for traditional values of worth, life-long narrative and loyalty ties, a shift has
occurred whereby individuals now seek attachment to place, rather than to career or
company. Furthermore, Sennett (2000) is concerned that the milieu of the modern
metropolis is becoming less amenable to place attachment by its inhabitants as a
result of the structural influences of flexible capitalism and the subsequent
architecture of a cityscape that responds to discontinuity and change by replicating
standardization and anonymity in the built environment. With this in mind, there are a

number of related areas of inquiry that will inform the research question:

e« In what ways do pre-retirement in-migrants make sense of their
decisions to leave their urban environments and relocate to a smaller,
rural town?

e In what ways does this cohort construct new identities in their new
environment?

e« What resources do they call on in order to become endogenous
actors within their new locale?

e In what ways do pre-retirement in-migrants reproduce the social

circumstances of their previous location?

A lever to gaining insight into these areas of interest lies in investigating the
narratives of the pre-retirement cohort who in-migrate to the Mercury Bay area and
engage in community groups through the mechanism of volunteerism. Specifically,
this research asks to what extent do narratives of change influence pre-retirement in-

migrants attachment to place and construction of their 