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ABSTRACT 

The v a l id ity of applying Kelley's cova r i a t i on a t t r i bu t i on mode l 
to understand ing the perceived causes of success and fai lure of 
job s e e k e r s  w a s  tes t e d  on 1 6 8 p s y c h o l og y  s t u d e n t s  u s i n g  
hypoth e t ic a l  c a s e  desc r i p t ion s i n  a l abora tory s t u d y .  T h e  s a m e  
ruod e l  w a s  a l s o  tested  on t h e  s e l f  a t t r i bu t ion s  of 8 2  n e w l y  
r e g i s t e r e d u n emp loyed i n  a f i e l d  s t u d y .  R e s u l t s  from the 
l a bor a tor y s t u d y  p r ov i d e d  suppor t  for Ke l l e y ' s  p r e d i c t i on s  for 
a b i l i ty a n d  l u ck attr i b u t i on s. M i x e d  sup por t w as ob t a i n e d  for 
t a s k  d i f f i c u l t y / e a s e  a t t r i b u t i on s ,  p a r t l y  b e c a u s e  of t h e  
i nf l ue n c e  of ord er  e f f e c t s  a nd the b i a s  a ga i n st  a t tr i b u t ing  
su c c e s s  to task  e a s e .  L i t t l e  s u p por t  was  ob ta i n e d  for e ffor t  
a t t r i bu t ion s ,  w i th on l y  d i s t i n ct i v en e s s d e m on s t r a t i ng the 
pr e d i c t ed s i gn i fi cant m a i n  e f f e c t .  In the f i e l d  s t u dy , w h e r e  
s e l f  a t t r i b u t i on s  w e r e  ob t a i n e d  for a pre v i ou s s u c c e s s  i n  j ob 
seeking and for currently being unemployed , support for Kelley's 
c ov a r i a t ion m od e l  w a s  w e ak w i th on l y  d i s t i nc t i v e ne s s  r e l a t ing  
s i gn i f i ca n t l y  to  lack of  a b i l i ty a n d  con s i s t e n c y  to bad  luck.  
Poss ible reason s  offered for the lack of support for the theory 
i n  t h e  f i e l d  s tu d y  i n c l u d e  the  i n f l u e n ce of grou p  i d e n t i ty , 
i nd i v i du a l d i f fe r e nc e s  i n  the  p e r c e p t ion of t h e  st a b i l i ty and 
loc u s of cau s e s ,  and  the  g r e a t e r  r e a l i s m  of the  f i e l d  s e t t i n g. 
T h e  f u n d a m e n t a l  at tr i b u t  ion e r ror a n d  the success fai lu re bias 
were  tested i n  the laboratory setting for other attributions and 
i n  t h e  f i e l d  s tudy for s e l f  a t t r i b u t i on s .  M or e  su ppor t w a s  
obtained for the predicted relationsh i p s  i n v ol v i n g  a t t r i bu t i on s  
a bou t  other s'  b e h a v iou r  i n  the  l abor a tor y  s t u d y  than for s e l f  
a t t r i b u t ion i n  t h e  f i e l d  s tu d y .  For both  s e l f  a n d  othe r 
attribution , internal factors w ere stressed more than external 
factor s. In the field study the combined influence of sel f-esteem 
and locu s of control on the perce ived cause s for being unemployed 
was e xam ined. Those with high sel f-esteem and an internal locu s 
of control attributed success to abil i ty and fa ilure to lack of 
effort a s  predicted. Those with low sel f-esteem and an externa l 
locu s of con t rol d i d  not a ttr i bu te fa i l u r e  to  l a c k  of a b i l i t y ,  
bu t t h e y  d i d  a t t r i b u t e  s u c c e s s  to  u n s t a b l e  f a c tor s .  O f  t h e  8 2  
unemployed , 5 1  were fol lowed u p  one month later when 2 4  had jobs 
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w hile 27 remained unempl oye� Those w i th j obs had,  at the f ir st 
interview , made stronger task d i fficulty attr ibutions for being 
u n e m ploy ed a n d  s t r o n g e r  e f fo r t  a t t r i b u t i o n s for a p r e v i ou s  
success than had those who remained unemployed. I t  appeared that 
the successful group ex ternal ised their di fficulty while taking 
c r e d i t  f o r  s u c c e s s .  I n  the g r o u p  a s  a w h o l e  l o w e r G .H .Q .  s c o r e s  
( few er negative mental 'health symptom s) were obtained a mong those 
w ho m a d e  s tr o n g  l a c k  o f  e ff o r t  a t t r ibu t i o n s  f o r  fa i lu r e .  T h e  
G .H . Q .  c o r r e lated  p o s i t i v e l y  and signif icantly w ith the number 
of j o b  i n t e r v i e w s  a t t e n ded and w i t h a g e .  Th e d i l e m m a  o f  a n  
active job search strategy which w a s  associ ated w ith lower well­
b e i n g  a s  w e l l  a s  a g r e at e r  l i kel ihood o f  o b ta i n i n g  w o r k  i s  
d i s c u s s e d. Supp l e m en t a r y  a n a lyse s ,  i n cl u d in g  d e t a i l e d  c a se  
d e s c r i p t i on s ,  were  u s e d  to  e x p l o r e  t h e  r e l a t i o n s h i p  bet w e e n  
personality variables ,  demographic var iables , work i mportance and 
m e a s u r e s  of w e l l -b e i n g. R ec o m men d a t i o n s  a r i s i n g  o u t  o f  t h e  
research are offered a n d  the i mportance o f  percei ved ski ll level 
( d i s t i n c t i venes s )  i n  i n f l u e n c i n g  the ext e n t  to  w h i c h  b l a m e  
a tt a c h e s  t o  the u n e m p l oy e d  t h e m se l v e s  f o r  be i n g  o u t  of  w o r k  i s  
stressed . 
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