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INTRODUCTION 

In New Zealand, the farm labour situation is some hat 

unique in tbat on~ labour unit can care tor a comparatively 

large amount of stock and land. The amonnt of non-family 

labolll' involved is small and a considerable proportion of' 

farmere do not have any assistance. Although the need for 

general a sistance ia not very great, there bas proved to be 

a need f'or ssistance _of a apecialised type, involving short 

periods of work by employees of very good quality, and the 

concept of group employment of farm labour has risen from this 

need. 

The earliest instance which has been traced of group 

employment of' farm labour occurred in the arkworth (North 

Auckland) branch of Pedei-ated Farmers in 1 945. Single men 

were then employed by that branch to be available to members, 

but the organisation later came to grief. In 1 947, at Sanson, 

near Palmerston North, the local bJ-anch of' Federated Farmers 

started similar or~anisation at the instigation of a Mr. c. 
Eglinton, of Sanson, R•D• Thi organisation, initially a 

loose arrangement whereby one man would work on the fwrns of 

members for short periods, aa developed by • Eglinton into 

11 org nised arrangenent with three married employees of 

the branch, vailabl to all members, living in specially 

built te hou es. These houses were opened by the then 

iniater of Agr-iculture, the Honourable • Cullen, and it 
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was apPropriate that the occasion wa marked by ome ceremony 

for this later proved to ve been the inauguration of the 

first of a large number of successful gr-oup farm labour 

schemes in tbe Dominion. 

The · ch mes, however , did not exist in any large numbers 

until about 1 952 so tbat only comparatively recently have they 

been of any significance. lt as r cogoised th t they repres­

ented a n f ature on the agricultural scene about bicb very 

little was koo n. The present study as, therefore~ undertaken 

in tbe hope of bringing to light the nature of group employ­

ment of farm labour, the extent to Which it existed in New 

zealand, and the contribution which it made to the farms 

concerned. In addition, the experiences and advice of exist• 

ing sche shave been collected together in the hope that this 

might provide assistance in the setting up of new schemes. 
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CHAPTER II 

~RIEF l?_ESCRIPXION OF _AN AgTUAL GRgt.IP FAR . 

The f'ollo ing deaoriptton of an ctual group farm 

labour cbeme, kno to the writer and thought typical, 

is i_ncluded in order to make clee.r the f'-e tu.res of ucb 

an organisation and the ~o ea it serv-ea. In thi& part­

icular scbeme there are t lve co-operating f'a.t"mers o 

elect a small conm1 ttee to run tbei~ affairs. Eight. ot the 

f'arms involved have one labour unit only and four have two . 

labour uni ts. There are ten dairy f arma-, one fat lamb 

producing farm, · an~ o~e farm which bas appreciable dairy-, 

pig, and poultry enterpri es. There is on grou employee 

whose labour is divided amongst the farmers at meetings 

Jield twice_ yearly When fortnigJitly :periods allocated 

,., by ballot. However, tbe organis tion is extra ly flexible 

and there is much inf'ormal interchanging of' periods. 1'be 

employee fr quentJy v1 ita farms out of' turn for varying 
. 
period wbicb ~ be long, or so shor-t that on~ a single 

milking 1 dote 1~ far r should isb to be ab.sent for an 

aft rnoon. Tbe employee provides bison means or transport, 

for which b 1s paid; and reports f'or ork at tbe approp]!t1ate 

f'arm e ch morning. Since all f8l-Rlers kno th employee, there 

is the dvantage of pe.raonal kno ledge or bi& capabilities 
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Only where there is no o-s 1b111ty of confusion bas the 

Federated F ation bee.n u ed and the use made 

of it bas been limit d to a tate nt of their numbers in 

separa table. 

In order to illustrate the dist-Pibution or tb che s 

over the Domin1on, u e has been made of land district. 

These are untortun tely large, but i-.re populal'-ly described 

as • he -aikato", oxa ttT-be Ray of Plenty", are not aceu.rat 1y 

defined and are, therefore, un uitable. 'Table I give 

detail of the numb r of ache d houses, by land d1atricts. 

It is apparent th t tbe great majority of the schemes 

1 1n the South AUckland land district and that the most 

popult>.r type of sche bas one house only. Tabl II hows 

the few additional scheme , kno ledge of which as obt~1ned 

from the provincial secretaries of Federated F rs. 

The geographical d1stribµtion of the scheme is 

ch more co vincingly shown in aps I and II of the North 

and South I lands~ which show group farm labour schemes 

and land district boundaries. It is obvious :trom the maps 

tbat. tbe- ver;- great ajor1 ty of the s-cbemes is in the Nortb 

Island · aad that there 1 a great concentration of them in 

the a1kato/Haurwc1 area, delineated rougbly by HUntly, 

Hamiltor1 and 4.l'e A amutu on the . e t and Tb • paero~ 



1,3 

17 14 3 

11 ,s , 
Qi 1 1 1 .. -

1 1 i - -
fl 7 6 1 -

Ul 1 26 · 12 4 2 

7 - 1 

2 2 - -
o\ 1,S \79 .97 32 6 



II 

\ b 

1 

a 
ot 0 

u 1 

-
2 

-
1 

... 
2 

-
-
3 ., 
.. 
-

11' 

.of 

I 

1 



MAP I 

NORTH ISLAND 

The distribution of Group Farm Labour Schemes. 
{Each dot represents one scheme.) 

Land District boundaries are shown. 



MAP 11 

SOUTH ISLAND 
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at ata. and Tokoroa on the East. This is the most: 

intensively f d area of 'the sou th Auckland land district. 

If a co pvison i.J now made between aps I and rt-. 
bowing 'the d1stribu~1on of group f'arm labour ehe , and 

Maps III and IV bo ing the distribution of' dairy co in 

tbe Dominion• ome coincidence can be een. The ost 

mar,ked i:a in th a1kato/Hauraki area. already ref'err-ed to, 

here there is a marked eoncentl-ation of both dairy cows 

and group f rm labour scbemes. oon-eentr tiona of botb aJ.e!) 

occur along the ay of Plenty, especially at r ga a.~d 

Whakatane, and there are light popul tions of' dairy cos 

scattered over the North Auck.land peninsul 1th a fe-:r group 

farm labour schemes similarly catt-ered. The Mana :atu/Rang-

1 t1ke1 area also has a considerable nwnber of both and there 

1 ome coincidence 1n the area round Taumaru 111 .. 

In the South I lan • there are eompar tively few gl'oup 

farm labour cbem Se· 

There 1 evidence, ho ever, that group ta.rm labour 

achenes can be v ey snccesst'11 1.a areas devoted to :tat lamb 

production. In one 0£ the earliest schemes- in the nom1n1on 

near Palmerston orth, the majority ot co-operating farmers 

ha fat lamb prodUcing un1t and uch of tile work dO-ne by 

the labour force is a sociated w1 tb &beep. Further, tat 

l productio ia only little less important than d iry1ng 

1n the aikato/Hmtraki area and more important than dairying 
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NORTH ISL.AND 

Wellington 



MAP IV 

SOUTH ISLAND 
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comparatively fe schemes 1n Taranaki may be the result of 

quite simple human factors . It would be necessary ,. for 

ex . ple, for the success of the schemes in the south Auckland 

land ilstrict to beco e fairly generally kno n in Taranak:1 

before any widespread e tabli bl'nent of group farm labour 

.scheme$ could occur. e .n 1th sufficient in1t1at1 ve to found 

a cheme and with sufficient public spirit to do the work 

imrolved in runn1ng ".C>ne are also necessary and nothing can be 

expected to have uc~ 1~luen~e on the occurrence of these 

latter factors. '?hey occur, or fail to do so, quite haphazardly . 

Indeed, 1 t might have been thought more remarkable 1:f' the 

ratios bad been sim11 1n e ch ca e . 

( c) a'lle ate gt: Gr.owth of the . group ~vement 

Since some acbe s n :ve more than one house anc. have 

added to thei.i- bou es in 1 :ter years as th· y expand d, the 

gro th of' the move nt can be regarcled in t o ays: 

(a) Growth of numbers of scheme 

(b) Growtb of number s of bou. es .. 

'?eble IV hows the pt,earance of new cbe d hoa es in 

e ch year. 

The figures for be Sou tb Auck! d J.a d 1stl'li.ct appear 

to ri e to a peak and th n decl1ne hicb suggests th t some 

degree of atur-at1on may have bee reached. A similar trend 

10. the "total" I'o 1 cans d entir iy y the imp rtance of 

tbe south Auckland l d district as component ,of the total. 

No other ti-ends are apparent. 
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mber is a dependent cause of the 

circle as described above, or another independent cause. 

Certainly the quality ot the labo~ employed and the 

sense of' co-operation and responsibility ong members are 

heavily implicated in the successes and f'uJ.u;res of tbe 

achenes studied. 

(c) .{ioog,,Bou.sing ang. the J?rovJ;sJ.on of it bz the State 

(_1) The 1m.port&n9@ of Rollsing 

:-cine tbe beg1tu1ing of the ar, labour has not been easy 

to obt in in the countryslde be.re houses, never plentiful, 

ar n~ even more scarce with a generaJ. .nousing shortage . 

Localities bieh ar-e :fortunate in having houses 111 not find 

it too ditticult to attract l.abonr into the area, but the 

weight of post- a.r house building bas fallen on the towns and 

this ha& cont~tbuted to the drift of labour to the towns and 

to the rural labour shortagr,. An excellent illustration or 
the attr,action of' houses as provided when one group f'arm. 

labour so.heme 1'1.rst advertised vacancies i th a house avail­

able. Applications e--re received from many people including 

some fl'Om ell1ngton city. eighty mile~ distant, wbo were 

hardly qualified for tbe post at all. Tbe selection cCIIJUD1ttee 

formed t impre aton that the offer of a bou e alone had 

caused tb to appJ.y for a pos,t wh:lcb they would not normally 

have considered. -rhu.s, the provi ·ton cf a house is most 

desirab.le if' a grou.p £arm labour scheme 1e not to have 
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there is an organ1se-d system whereby a few sheep, ui table 

for killing, - are purc~aaed and grazed free on members' farms. 

The employees .take i t in turns to kill sheep as required and 

the meat is shar _4 out at cost, which is appreciably belo the 

market price.. 1'"h~ skin are $Old and the money used to help 

buy more sheep and, in tbis wq, free meat is at times vatJ.-­

ab le. In one y ar f.re meat was available for employees' 

f 1liea for three months. 

(e) Organisation atters 

(1) ~sal Documents 

The relationships hich exist between the tbttee facets, 

farmer, manaseme~t, d employees, require careful definition 

and legal docum nts ll'IWt \bere:fo.re· be prepared.. The po1nta 

bich may be brought up in these nts ar-e many , but bile 

the-re is no apparent disadvant in referring to them all, 

· there m~ be -no advantage in doing so ei tber. Some scheme 

operate with the blareat minimum of rales and do so very satis­

factorily. 'fbe d-0eurnents required are- two in number: ... 

(1) That describing the relationship between tbe 

individual me ers of the group (i.e .. incorporating , 

the society) 

(11) The terms of servi ce of the employee of tbe group. 

In ( 1), the document of incorporation, there 111 be 

st.atements that:-
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al ays the possibility that disputes of om description 

11 arise and -0ne of the o t lik ly cau es of dispute is 

the t en y, a~ ady given m ntion, of n oc-casional farmer 

to s up all the unpleasant~ dirty, work on th farm until 

th arriv of the group employee.. If th1 practice is ide-

pre • 1 t can b seen th t th employee is like J.3 to get an 

in-ordinate anount of unple ant :ork to do and feel accordingly 

disaati f'i d. It bas alr ady' een pointed out~ bo ver, that 

th qu lity of the labour :force t hav effect in this 

matter. If an emp~oy ~ co nands a farmer's respect,. he is 

uch ,le likely to be unfairly treated and ao appeal to- the 

ers' en e of re pon ibility_may be satt1cisnt to deal 

wtth ,any 41:tticulty. 'l'he farmers of Sch me •c• are strongly 

of. the opinion that a scheme ' s first duty is to the men who 

mu t be k pt contented ·1th. their lot if the sch e is to 

• bis opinion .rq be aoloq.r so hat by the past 

ex rienee ot' tho e far 

so igbt. In cbe 

rs bu~~ nev rt l s, it st carry 

'»-•, th~a tN>uble is being experienced 

at th mo nt, to s e ext nt, and tllere one case here 

an mploye was "' t"- ed t dig post hole in bard · tony ground 

alon a propo ed f ne line• but not to erect tbe fence. Tbe 

r r .-......... ,. only the hard ork done. The f-ence cou1d e sily 

be erecte by h1m~elf later. 

ke p contPol of the 1tuation 

In ~c •A'• the committee 

will 11 ten t-o complaints 

from orkera and tnspect the jobs concerned- If' warran~ed, 



th C 

59 
1 tee 111 bai-ge a higher rate for the j ob and give 

th xc ss to th employee concerned. The Scheme "A' co -

ittee oat emphatic- that all disputes should be di rected 

through themselv. • o diaput d matter m~ b discussed 

dir ctly bet en the emp1oyee and the farmer. 

(viii) Egiploier.,• s Liab i lity Insurance 

mot 1 port.ant m tter in group farm labour ache s 

i in urance cover ag int mployer liability. The ohe 

is th true employer;- i t collects the socia1 s ouri ty tax, 

pay wag , and performs all t}le normal 1nistrat1ve 

functions of employer. ~beret-or e, it t cover itself 

again t loy :r' $ ::J.1ab1l1ty claims by the employees. en 

an employee i working on oontr ct rates. howeYer, strictly 

aking h 1 his o employe~ o t hat the normal employer ' s 

11 111ty in ur-anc ill. not apply. It i s i portant hat 

thi situation b met and that arrangemc ts be made o th-at 

the che 1 the ontractor in such c es, ra.tb r than the 

individual employee. bus, the far r must c tinue to p~ 

the bili to the oh& which, i turn, pay- the mploy the 

unt e 1 ren~, if that 1 tbe arr gement, and so ial 

security ta.."t. sch me •A• eo,isolidates ita posit ion as contr­

actor by ciding o-n contract rates for various j obs. i"bere 

is, tor- example, a tandard fence wbieh bas a stated number 

ot posts, wires,- and battens, under kn n cond1 t1on for the 
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will require to make :four journeys during the day and "111 be 

paid for three quarters of an bour of time as travelling 

expenses. This method works well in this case where much 

part day working is a :feature and distances from one farm to 

another are quite short. In scheme "C', a similar system 

operates but a flat rate o:t' two hour of time per week is 

allowed for travelling expenses. In Scheme •o•, the employees 

are paid sev.enpence for each hour worked for/.' travelling. All 

those systems appear to work well but those which make a charge 

which is proportional to the amount of labour used m&¥ be 

better than the Scheme "A' system where the members farthest 

from the employees' boo. ea are charged appreciably more than 

those who live nearby, although they are no less valuable to 

the scheme as members. Travelling expenses are inherent in the 

very nature of group farm labour schemes and 1 t ma,- be better 

that members pay these expenses in proportion to their use of 

labour rather than in relation to an accident of distance. 

(x) ~tatutory KC?l1d!,Vs 

It is unlikely that a scheme 111 deny an employee perm­

ission to ork on any occasion, for the harder be orks, the 

re money the scheme will earn and the greater ill be ,the 
. 

service given. Thus, arrangements for statutory hol,i "13.YS are 

usuaJ.ly tbat a day's pa.,v is awarded and if work 1s done on that 

day, ages for this a.re paid in addition. 



(xi J>a,yment of House Rent 

The house ~ent ma,- be paid by the ~cheme or by the 

employee through the scheme. If the house is a warded rent 
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free to the employee, there is every likelihood that the age ,. 

paid will be less than it otherwis i ,o c 

approximating the worth of ~he rent, so that . the question of 

ho pays the rent is someWbat nebulous. However, it can 

make an income tax ditterenee. The 1957 New Zealand Income 

Tax Guide does not pron unce upon this specific point but ..;:-­

enquiry as made at an of.' ice of the Inland Revenue Depart­

ment. The officer 1nttirv1ewed explained that, where a house 

is g1ven rent free as part of an employee's reward, the 

employee is required to give the house some income value in his 

income tax returns. There is no pr~cedure for deciding on the 

valu_e of any particular house , however,, and the officer stated 

that inves t1gat1ons would not be made by the Inland Revenue 

Department unlees the stated income value of the Bouse as 

. bnormaJJy low. ~eased for precise figures-, he explained that 

a .value stated, at seven and sixpence pe!> week in a return would 

immediatelY cause enquiriE?S to be mad but that a value of 

one pound. (£1) per week was regarded as a completely nor al 

v ltte for a rural house and was quite acceptable to the Depart­

ment... If an employee receive sixteen p.ounda (£16) per week, 

there.fore, and the rent of a tate house (perhaps £2. 5.0 per 

ee~) is deducted t' rom this, he i b . 1ng taxed on an inc.ome 
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of sixteen pound.a (£16) per week. If. ho ever. the wage wa 

altered so that he as pa1d thil'teen pounds :fifteen shilJ.1.ngs 

(£13.15.0) per ek plus a :free hou • the Inland Revenue Dep­

art nt ould apparently be aatisf.ied 1th tax paid on an 

income o:r :fourteen pounds fifteen a.billings (£14.15.0) per 

week. The empl.oy-ee ould, therefor, be saved tax on one pound 

:five shillings {£1 .. 5.0) per week wh1l.e still enjoying the same 

real income. 

(x i i ) :£he Various Rel~t1onsh~ Involved 

It will be apparent that the relation hips involved 1n 

group farm labol.11l cheme are somewhat different to those 

obtaining in a normal employment of a worker on a single farm. 

A eries of respon ib111 ties is involved, each o:f the three 

facet (farmers.., · employees, and management) having a respons­

ibili'ty to the ot-her t o. The farmer bas possibly the most 

important re ponsibility. ent1on bas already been made of 

how an employee can be abu ed because of the peculiar nature 

of bis employment and tbe farmer 1D.1St be very careful to give 

him :fair treatment and to treat him as a responsible individual. 

he r lat1onah1p hould be of the sort here th employee is 

readily asked into the hou e for mid-day meals and here i t 1s 

recognised that tbe poa1t1on be holds carries with it a 

c rtain amount of pPesti~e. A helpful personality in the 

employee is perhaps the most important factor in bringing this 
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about and the management ha a responsibility to ensure that 

tbe employees ar men ho are suitable from this point of 

view. Scheme "A .. , fol'- ex ple, has een :fairly successful 

in this d when farmers go on holiday, ome even make tbe key 

of the bou e available "to the orker s-o that he mq have 

access should he require it. In the ultimate circumstances, 

th f r 1 al o responsible to ·the . cheme for an equal share, 

with tbe other farmers concerned• for the cost of the scbeme. 

In return, the Bob me provides e service by supplying casual 

labour · and b~ ensuring the continued operation of the farm in 

the event of the farmer being incapacitated. To the employee, 

the ache introduces organisation, reliab111 ty. a house, and 

a r gular income to the oalling of casual farm worker b1cb, 

1n tbe past, bas been eseenttaJ.ly unreliable and almost i tin­

erant. In return, the empl<>yee must realise and meet the 

special respon 1b111ties bicb b b to his employers" i-espons­

ib111 tie which far exceed those which have to be met by an 

ordinary c ual farm 11 rker- or even a regular f' rm employee. 



CHAPJ.'BR V 

m DIWcULTms PxRE · IN 0B,:A1N1NG 
IfiEOR ION BY T INTERVIEW METHOD 

The material 1eh tollo a was collected by direct 

per ona1 nquit--Y to farmer of on , and committee members and 

cretar1es of foJ.11' gl'OUp t labour acbemes in the ~llington 

land district and to other ppropr1ate people who bad had 

experience ot the movement_. There are, bowever,_ ditt1cult1es 

inherent in sucb a y te of enquiry and the e ould first be 

made clear. The difficulties :fall into t•o o tegori s: -

(a) Thoee concerned with the tntervte _ r. 

(b) Those cone ned with tbe respondent in the interview. 

In the first .cat gory of difficulty,, preconception m&¥ 

held by the interviewer about hat the ans er to enquiries 

111 be. It such pr conception are b.eld,, questions may unwitt­

ing]y be s.o worded that the :ppropriate ans rs en ue. Ftirther, 

1n interpreting infoiimation alr ad¥ obtatned11 bl again 

be introduced 1n favour of tbe preconception. The only defence 

against such error is an awarene s on the part of the inter­

viewer th t they ar indee<l possible and care t en to void 

them. 

In tbe e.cond categorf ~ difficulty, a spondent bas 

a n tural resistance to being questioned by a traage.r. It is 

a facet of human n tux-e t at enquiriea into p r on.al att'air , 

or aZ£ m with nich one 1 associate~ trill provoke a certain 
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amount of resentment. · 1ntt1ally. 1th a v1ew to 

lte ping such re tions to 

cer-tatn:-

ninl.Un, the 1nterv1e-wer alwS¥s made 

() Th t he re.asons .tr 

t t)le out et. 

nqu1ry ere de cl ar 

() That hew co pl tely 1ng nuous in all tran ction 

1th the re po nt. 

(-c) T t tber w no tran gr. sslon upon atte;i,s re 

it en ed. that .re nt nt gbt be provoked. · 

irtu lly all· t r on nts zaec.ei d the in tervi er ll 

and co-- operated wtllingiy. 

Tb r 1s also an inher nt bum t nd;8ncy to reply to 

qu ti ns in :;;ucb that th reaponden~ or b1s affair , 

in th bet possi le light. It w s 
1 

aJ.1 ed from the 

oute t,. tberefo , th t only little criticism# for exanple, of 

labour ehe . woul.d result fro direct ques t1ona 

on ucb eubjeet • . To et tbis dtf'ficulty• attention was 

p id t l etion ot the o t adv ntageoua type of inter-

vi for. broadly, there are two a,a io which a tact finding 

int 1e can be conduct d:· 

(1) A r1g1d .-leriea ot quest.ions, from hicb there ia 

no deviation, with the rec .rding of answers as they 

are given. 
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(11) An entirely loose and informal type or interview 

in which an atte pt is mad to steer the conver­

,tion ong be deeired line • There are no set 

qu t1ons an<t. t.berefore, no pecific answers to 

record. 

The rigid type of interview ·results in in:tormat1on wbi·ch is 

easily claa ified .. It isl 1ted, however, to th actual 

&n:$1fers give·n and there ia little opportunity of obtaining 

info ation of an ancillary n tur wbieb gbt assist 1n the 

interpi-etatton of re ulta. There 1 also likelihood of 

provoking r sen nt 1-o the respondent by this method, 

peel llY e ould the ans era be reco,rd-e · in b1s presence. 

The loose type of i .nten-i w 1 the con ,er e of the rigid one 

for. while tbere is ample opportunity to collect ancillary 

1ntormat1on and less lilt libood of provoking resentment in the 

respon(lent, the in:f'ormation received is much less easy to 

classify. Bea.ring t.beae conflicting factors in mind-, it was 

decided to allow a system of interviewing to evolve w1 tb exper­

ience. rather tban proceed from the outset along a fixed course. 

In1t1•11Y~ tbe rigid type -of interview was tried 1th a 

aeries of prepared questions. It was found cumbersome and 

appealed. ne1 ther to re pondent nor interviewer. All the inform­

ation asked for was forthcoming but not in an easy manner 

conducive to the giving of genuine opinions. A certain amount 
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of resent .at was sensed aad the method was abandoned. Sub-

sequentl,y, matters about wbicb in1"ormat1on desired ere 

eommi tted to memory and an attempt. m to st r tbe eott ers-

at1on don appropriate lines. all recording being done as 

soon as possible after the intervie had ended. This thod 

did not lend 1 tself to easy interpretation of results. 

Nevertheless., the loose conversation, of trb1ch the 1nterv1en 

con iated, was much more conducive to free e%press1on or 
opinion and nuch ancillar'Y inf-ormation did become available 

which, in at least one aspect, subsequently prevented a 

possible misinterpretation of results. Difficulty as exper­

ienced,. however, in kee,ping respond nts to the point and the 

!llethod finally adopted as a mixture of tbe two tn,es of 

interview. 

The intervie a were based on a structure of four direct 

questions hich were i.nt?"-oduced in'to the oonv rs tions at 

times when the 1nte.rv1e er deemed it appropriate~ The inter­

views ere by no means identical in ach case:. therefore, and 

each was su1 ted, in so -rar as the intervi.ewer was able to do 

so, to tbe temperament of tbe farmer concerned. It was hoped 

that the atructure of tour questions would enable some classif-

1cat1on of t. information obtained while not ruling qut the 

collect.ion of ane11lary information. 



CHAPTER VI 

°?laterial tor tb1s section is dra fl-om 1ntEtl:' 1 a. ot .. 

the loos.e nature previ.ou.al.y d cribed,. 1 tb t t l ve farmers 

from records provided by the aecretar-1es of Sche112s 'A'-, 'B' 
t 

and •o•~ The discussion .is in two section. T first deals 

wt th farmers• opinions of the group farm labour sch e move­

ment . and the eecQnd with tbe work actually performed . by group 

employe a .. 

( a) Farmers• 0Bin1.ons of the orouB Farm Labour Scheme Movement 

The four queations hicb ere used as a "' tructurett for 

the intel.'View.a with the :farmers of Scheme 'B' ere:-

(1) What are the ~antages to you ·of membership of 

tbe schem? 

(2) Bae you eTer had to call on the scheme in emergency? 

(3) Do you u the scheme to go on holii.d.9Y? 

(4) ould yo mind telling me the size of your farm, 

the stock carried, and the labour force? 

r, t-he !nte.M'iews were by no means imilar in each 

instance. As varioua matters $.rose, further questions were 
asked, as eemed appropriate in each indi v1dual case, in orde.r 

to gain ore information and instantaneous decisions were 
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necessary about which topics to pursue and Which to aband:on. 

As much ot' tbe intervie as posaible was itten down at the 

:first oppo.t-tunity ter leaving the f'arm but or.i.ly the foui­

standard questions aam1tted of ready e.las it"t.cation r,f replies. 

It will be i-ealised tb t it is quite imposaibli t .o record all 

tbe small. matters wb1ch arose in e ch ca e. 

Table VII ho a the ~~ature of the scheme b1cb the 

farmers considered the most valuabl from their point ot vie. 

No prompting was used in o taining this info · at ion and no 

:features were suggested when the t'am.a r appeared to have 

completed his thought on the matter .. 

It is evident that the security provided 1n case of sick­

ness is a very important fe ture of the acbem • The second and 

thlr-d items 1n the tabl.e r t"leet the use to hich scheme l.abour 

is put in normal times. 

uo~t :farmers 1aade mention of the use to which group 

labour as put. Since aocur te information on thi &ubject 

was available froill records, it ill not be dealt wi tb in detail 

at this stage. However, oat mentioned maintenanc as the 

pr~nctpal use and four mentioned that a tarmer with a herd and 

pastures to care for, and all the other multit'arious dU.ties 

connected with farm management to perform, seldom bas a J.ong 

period available in hieh to attend to such things a mainten­

ance. Tbe group emplo-yee however, spends a full working day, 

itbout interruption, at batever task be is given to perform 
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T LS VII 

Features of the scheme 1 b fai-rners of Sche e 1 B' consi.dered 
-raluab.J.e~ with the number of mentions which ach feature 

ree.e!vecl · ' 

InsUl' c agai.ns.t atckneas 1 o 

1llty to go on holiday 9 

JI 1nten ce work i kept up to date 8 

Problem of the poor quality of' avail- 3 
ble c al labour is avoided 

Enables a certain amount or planning 3 
ead of' work 

Co-operative pro~1s1on of' . ou 1ng 2 

\forker fSJ iliar itb tbe f'aim leyout 1 
and management 

ork not available for twelve ontbs 
o-£ y ar - cheme contri bution is part 
time only 
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nd ucc da in do1ng much ore. 

Five c on h cost to 'th farmer. of scheme 

labour ere ob o farmer tated th t it too dear. 

i of aa_v• ol.'k, h st t cl, contr oui- t:or 

fencing. for, x p1e, ch~n • 'Tbi claim e improbable 

unless the pat of fencing by b empl ~ee 1 fairly J.otr. 

Contracto~s caa erect• rhaps-, t and a balt' cnains of fence 

per day at a co t ot, ay ., o pounds t n shilllnga(£2.1 o.o) 
pe.r chain ( a :tairly normal r t t:or av r e fence on :verage 

ground in the locality concerned). If' th employee erects 

only two eha1 na per day of n1 hoU.1's, ihe cost 111 be nine 

ti s th ourly rat ( en shillings) or t~e pounds three 

shillings ~£:3• 3-• ) per day bicb 1 S1 . 11.6 per obain. Another 

farmer had the oppo ite opinion 'to tbe fir t. In his vie, the 

labour w generally cheap d be quo fencing as an ex ple 

of lo er cot hen u ing it. A third farmer estimated that be 

got • good alu tor J ., wbile a :r-ourtb. i th a small, one. 

1 our un1 t,. rarm, a-tated that the 0-he could not be v lued 

in ey~. b ;ving regar to t. -seeur1ty it gav him- This 

particular f r tat d th.at be b d not m1ased a milking for 

fiTe year b tore tbe scit1e11:ie beg -f nt. and 

_pos ibly the at, as to t e tbat cOMJ:>arison of cost 

with casual labour difficult ince there were so many other 

84.-antages of u.se of group lgu.,.,..,...,.,_ the •aJ.ue of which coul.d 

not be• asses ed pt-op rlY• Thi f~ r was well content, however 
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with the price be pa1d. 

While farmers ere generally profU e in their pralse 

of" the ache e-, tbei-e as only little criticism. Only t o 

:tarm&rs were cititic_aJ. at a1l. Tbe io:f'ormat1on of one was to 

tbe effect that a member had been guilty <;>-C sharp practice 

in exchanging bis umranted "bet een milkingsn time fer some-

one else 1 a "mi lk1ng ti 

as a result. Thi give 

and gaining extra t-ime ott the farm 

elue \o the tact th t the employee•s 

time for milking 1s re valuable than at other periods and 

that farmers attach importance to the ability o:r the scheme to 

free the from being co tinually tied to a he rd of milking cows. 

The other cri ticis referred to the tact that, when one 

farmer was xerc.tsing his prior claim upon the employeers time 

during an illness, ,..ome bolidag arrangements of others ere 

up et because th employee- was unable to aet as relief. The 

herd concerned was a small one and there was a f. eling tbat 

the sick farmer's 1.fe houl.d bave been able to cope wi it 

and J?elease tbe employee.. The critic ism as to tbe e:r-fect 

that the sche had been founded i th ecu.ri ty in case of ick-

ness as a -corner tone but that the phasi app ared no · to be 

' placed on usin ;he -cheme as a means of going on bolj.dag. 

This is possibly extr e c ent. 

These matters are worthY of note because sever.al 

farmers stated that all members eo-operated ll together W1 th­

out friction and one used t e phras •bappf :f8! 11Y"• There is 
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not completely rranlt in tbe1 
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thi ia pe:rrectly vue and 

of' i gnific 

• undel'st dably, 

Six c ents ere obt ine on conditi o p ailing in 

tbe local! ef'ore be _eh beg • rs t-at that 

they bad been disaa-tisf'ied with ~ quaJ.ity and quantlty of tbe 

casu41 labour 1n t di ti-ict. ot r o tar r st ted that 

their maintenance ork h 

b:egan. tba it bad b en 

n ne- 1 e d b f'ore the ch me 

_ ilar-J.y negl cte 1n the district 

generally• bu tha't it h atnce be n brought np to date .. 

The farm r o stat t at h had not a milking for :t'i ve 

years be o-re- b g h lr 8.¢1 en ent1oned and 

th 1.xth f er t ted t he could (;C ionally get a cbool 

boy from a oe by ton to lk hi 

be away for sh ,rt perio(la. I Vi 

wbic-b wer unso11ci ted, be sc e. 

requirement. 

( i) gategQries of ork 

ll h :Pd if be i bed to 

nts, all of 

t b eeting de-finite 

OJlk .tual].y performed by group labour baa been 

cl 1f1ed i nto three categories:-

(1 } t concerned directly w1 tb operating the farm 
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(2) That conce1·ned 1th maintenance or development 
(.3) iscellaneoua ork. 

Under the first category~ milking, feeding stock, dipping, 

d ging, docking, ~att1ng of sheep, hl:W and ilage ork, abed 

cleaning e,tc, ,. are inc~uded. Under the second category is a 

large variety- of jQbs including fencing, draining, hedge 

trimming_. painting., concreting, making g tea, laying water pipes, 

well digging etc. The i cellaneous ca gQry includes ga:rdent , 

cutting firewood, and similar tasks. 

In the first three years cf Scheme 'B's existence, the 

t"ollowiog distribution of ,ork has occurred: 

TAB VIII 

The 6roportion of ork1 in eacb of three cate5ories8 pert"'ormed 
byte employee of scfieme 'B' durin5 the f'irat three 1ears. 

~irectJai: concerned with aintenance and iscellaneous 
,<,?J;!eratina the farm devel9i!!!!ni 

1st Year 27. 83% 67.86% 4.31% 
2nd Year 19-17% 77.08% 3-75% 
3rd Year 18. 37% 74. 72% 6.91% 

It ls evident that malntenance and development ork 18 by 

the most important use to bich tbe J.abour is put, and ma_v 

comprise three quarters of ~he total. 

-rar 

imilar figures ai-e available for, Schemes _, A' and 'D' 

for 1955/56 only and are given with figures for that season 

from Scheme 'B' for comparison. 



TABLE IX 

Comparison or the use to which '3oui labour is But in tb£ee 
chemes in the:12557> !!!!!2!! 
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~irectJ..i concerned Maintenance and W.scellaneous 
wiih operating ¥arm nevelo;pment 

Scheme 'A' 31.27% 48.15% 20.56 
Scheme ' B' 18.37% 74. 72% 6.91% 

Scheme 'D' 17.2% 73-5% 5•0% 

Schem t D', like Scheme 'B', is concerned very largely 1th 

the dairying industry and both sets of rec.o:cds were zteasonably 

well kept. The figure are, therefore, thought to be compar­

able. Scheme •A• 1s concerned largely with fat lamb producing 

farms yand shearing and crutching account for nuch of the 

increased use of labour 1n the "direettt c tegory. The much 
... 

higher figure in the 11miscellaneouatt category is partly 

accounted for by many entries of "general wor-k~ ln tha records, 

instead of a specific description of the ork done. Such 

entries were classed as "miscellaneous"·• atntenance and dev-

elopnent work till predomin tea clearly, however. 

No records were available from Scheme •o• but inform­

ation derived :f'rom interviews with the secretary of tbat scheme 

and ~ome of the participating farmers indicates that the 

predo inant u e of labour there is also for maintenance and 

development work. 
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Tbe predominant u e ot labour tor maintenance and 

development work agrees well. 1th farmers' comments that eare 

of stock and pastures 1e:rt little opportun.i ty to work for 

long periods at other t ks. 

(ii) i!b~ Changing AmOunt of ] 1abour used Qn eaeh Farm 

The following table illustrates the amount of labour 

enq,loyed by ch farm over the three years studied. 

'fABtE. X 

Tbe hours actually apent on each farm by the employee of Scheme 
'B' during the first three years of the scheme's existence., and 
tbe percentage of total time in e cb ye.er which these hours 

repre ent. 

Farm :.i;otal Hours I Time - Years Years 
1st 2nd 3rd 1st 2nd 3rd 

1 221 ½ 288 310 8.64 i1 .01 11.83 

2 254 294 318½ 9.91 11.24 12.15 

3 233 19.5 255 9.09 7.47 9.73 
4 227 252½ 279-i 8.85 9.65 10.66 

5 218 232½ 240t 8.50 8.89 9.18 

6 225 218 216~- 8.76 s.34 8.24 
7 21} 215 _ 177-,,t 8.31 8.22 6.n 
8 218¼ 203. 180½ 8.52 7.76 6.89 

9 106 154½ 180 4.13 5. 91 6.87 

10 234 179 151i 9.13 6.84 6.01 

11 197½ 190½ 1.55 7.70 7.28 5.91 

12 216½ 193½ 150½ s.44 7.40 5.74 

Totals 2564 2615½ 2621 
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The columns of percentages over the three years reveal a 

sbif't of employment fro some farms to others. In the first 

year, nearly all farms bad approximately the same amount of 

labour and this unt as close to tbe 8.33 per cent ot time 
' . 

wb1cn 1 th equ l hare. Only :t'arm .ntne is far removed and, 

this, the range 1.a i'rom 7.70, per cent to 9.91 per 

cent •. In th seoond ~ar, owever, farms one, two and f r, 

notably,. have 1nereased their use of labour, h1le farms 

eight, ten and twelve~ have reduced their u e of it. In the 

third yes:J!, thls trelld has continued, tbe range no being from 

5.74 per eent to 12.15 r cent. The lesser use of the scheme 

made by far igbt,. ten and t elve,, especially,. reflects the 

fact tbat thes f are now catching up with tbe backlog 

of maintenance bicb existed when the scheme began~ and are 

now beginning to have dif'fieulty in finding enough work for 

the extra l our to d<>- All farmers, at some time in tbe inter­

views, referred to the borrowing, exchanging, and giving away, 

of labour time, hose w1 th s aller rarms in terms of the fact 

that they now needed l.ess labour and. ottered some of it to 

farmer one (usually), wbom they knew would probably take it, 

and those with larger i"arms in terms of obtaining extra labour 

from those o bad leas u for it. 

Farms f1• and six, bowev ~, have both remained close 

to their equal share of the total time available. Farmer six 

apparently does tbts from choice for- be as aware that many 
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members of tbe scheme encroached upon time not wanted by others. 

Farmer five was una &l"e of this, however, and bad been 

surprised to discover it only a abort ti before the interview. 

ls 1g ·oranc uggests tbat 'the practice of' exchanging time. 

and of encroaching on th ti of' others, bas m r ly evolved 

and waa not proposed in any form 1 way. Farmer five stated 

that, in the future, be ould cert inly make use of extra time 

if' be could get it* and he ould become more valuable to the 

scheme 1f' be did o for tho e larger u ers of labour are saving 

it from a eriou proble. If all far ere lilte farms eight, 

t n and 

form. 

lve, the cb me could not continue in its present 

(iii) Th Iricidencg .of ~r,mnc: Qalls 

Tbe n er of energeney calls ror labolll' over the 

three ~ear period studied ·as ten. Tb1 is not a very high 
. 

incidence but it as found that ninety five d83's had been spent 

on sickness relief work in the same period. Thus,- it appears 

that a little over a montb :r. each year was spent in making 

this very v.alu le aoci al eon·tribu-tion.. The importance of 

this a pect in farmers' mind 1s. therefore,. hardly surprising. 

Information on this aspect is also available from Schemes 'A' 

and •n• 1th 1i O and f'orty eight members respectively. The 

respective secretaries st~ted that about ten emergency calls 

per year occurred in scheme 'A', and about f'our per year in 



Scheme tnt. The number of farmers neceesapy to produce one 

emerg ncy per year is thus apparently ele'7'en in Scbeme 'A' , 

three to f'our 1n Scheme '"B'-, and t lTe 1n sche 

would expect those figures to be very variable. 

(iv)Tbe Incidence of Recre tional Relief work 
( ; 

'D'. one 
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All twelve farm rs tated that 'they made use or th 

scheme to go on holiday. Apart from annual holiday, however,, 

many smaller calls are made on scheme labour througbou t the 

y~ar if' week- ends, d&¥a, or even afternoons, are to be spent 

off' the farm. All of thi Pel1ef work may be classed tog ther 

as recreational, but, because of the unknown number of s all 

periods involved, the total amount of it cannot be stated.-

rtber, an estimate of the total 1 made even more ditticult 

by the fact that, during ho idays, the e sent1al ork such as 

milking and washing up m81 ount te 011]$ half a day- of ork 

in all. The remainder of the day (that 1, the period bet n 

m11k1ngs) is frequently spent on m 1ntenance work, or even on 

another farm altbgether, so that these bours cannot be p1aced 

1n the same c.ategory. bus• although two weeks, for example, 

of long holiday per member per year ounts to almost six 

months, and there are many s aller periods still to be added, 

the amount o.f actual relief' work m~ be much less than ould 

at first appear. From t .be above considerations, however, an 

amount totalling three months would be a minimum estimate. 
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( c) fhe VQ£1abi 11 tf of the Human Factor 

The following table sllo s features of the farms in 

ch ·e "B" and their use of sch 

n fr April to April~ 

TABi,E XI 

labour in tbe 1955/56 

hei r 

ilk E Pigs Poultry Per • Hours of ~ it' 
c'ows - i:ibour scheme o al - labour time -

1 160 600 ... 2 31 O 11 . 83 
2 90 10 - - 1 318½ 12. 15 

3 100 15 -· - 300 1 255 9. 73 
4 170 100 - - - 2 279½ 10. 66 

5 160 90 60 2500 2 240½ 9. 18 

6 1 20 as - 2 216½ 8. 24 

1 75 55 - - -· 1 177½ 6. 77 
8 150 40 300 - 1 180½ 6 . 89 
9 30 20 - - - 1 180 6. 87 

10 75 56 - - - 1 157½ 6. 01 

11 60 50 - - 1 155 5. 91 
12 38 30 - 1 150! 5 . 74 

o reasons for greater or lea.a use of. sche labour are 

apparent from th& ~1 ,. The -writer be~ame ar of indiv• 

idual c1rcwnetances 1n so eases, which had a much greater 

influence on the amount of s h e l our used t han any feature 

I I 
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W rk Done 

lk1 g 
Fencing 
Gat al.ting 

Bagging Hert111s r 
Oart,ing wood 

arde~ing 
Ooncret.1ng 
Pa1nt1ng 
Tree r. lling 

P cilng C a 

Hours 

110 

68 
12 
18t 
12 
6 

7 
6 

12½ 
2 -

Total 254 -
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On 1'8l"m seve of the &cll , oo the oth r band, 1t aa put to 

this use: -

ork Done ·• 
Milking 

Re 1P WO k 
Hedge tr1nm1ng 

1ng 

Hours 

-
Total 213 -

Farm two is of ninety acres and ia very similar ia type to farm 

seven of seventy five acres and the difference in size is beld 

to be 1nsuf't'1 c1 n t to aocou.n t for the dif':t'erence 1n tbe W:le 

made of tbe labour. 1:t the two examples are compared, 1t can 
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be seen tbat~ bile the major uses on tarm two were milking 

( 110 boura) and fencing { 68 hours) , on f'arm seven, they were 

repair ork C101 hours) a!ld fenc10g (81 i boura). The type of 

tasks performed on f8r!ll sev-en suggest that tbe work is being 

•invested" while on farm two.,. mu.ch of 1 t appears to be devoted 

to r placing the f r ' s own labour_. for milking, wbicll the 

farmer can presumably do b1mself, i alm\Jst half' the total.. 

T er may be many reasons fo-,.. this. For ex ple._ f,ua r two 

ay, :for good reason, r .equ.1.N- t-o be atisent frequently and ma., 

v n rely on the scheme to enable him to do this. But there 

could also be a diff: rence in f' era' att1 tudes, some being 

content to lighten their own tasks whUe others continue aa 

beto~e and use the extra labour to develop their f'arms to a 

gre4ter ext n~ 

Thi variation in the use to which labour is put is 

re:flected in anotb r ay. Farm seven bas, over the thJ-ee years 

stadied. employed 605½ bours of labour. In the aame period, 

tbe employee made visit to the farm on each of eventy two d~s 

so that an :verage of 8.4 hours per visit as worked. on f'arm 

two, 866½ hours or labo were employed and visits were made 
~ 

:0n ,. r1 31 da_y so th t -- n :ver e of 6.6 our per vis1 t only• was 

orked. The snorter periods are compatible with many visits 

:for milking only. 

In consequence of matters, of hich th sear examplea, 
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the purely economic apProach to the use of group labour will 

not succeed. No attempt to reduce a farm entirely to statia­

tiea ill ever auc.ceed in representing it wboll.y trutbf'ully 

for, although land and capital may be meas~ed, no reliable 

method of atta~h1ng prec~eion to analy ea of the decis1on-

ak1ng farmer h yet been found. Consequently~ while some 

v i tiona between far.ms can be expressed in numbers,, others 

can only be ex:pres.sed loosely in terms of the widely varying 

hope and il:DS of tbe farmers concerned. Since a eonsiderable 

portion of the contribution of the schemes studied appears to 

be social1 matters relating to them fall quite certainly into 

the latter category. 
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group farm labour schemes, ther-etore ~ in 

which bas been mot closely studied here, 

it can lay considerable cl 1m to being very important. 

No pax-ticular system of organ1sat1oo, or of oper tion 

of the schemes, appears to be especially ucc f'u.l and there 

is some evidence that, p:rovided the ache has a at1s:taotory 

labour force, and proVided the members ~ealiee their responsi­

bilities to a co-operative ·enterpri e and act in a spirit of 

mutual hel lness, a scheme will probably u.ccee-d under any 

reasonable :form of management. 

Finally, much of the information on which tbi paper is 

based was obtained by intervie ri th people·· who ere likely to 

have the information ought. · The· difficu1tie inherent in 

this method have already- been diecu sed and ome thought must 

be given to the degree of su.eces attained in eekiog the 

truth about group farm labour scheme tter ~ Undoubtedly, 

the facts obtained · ere correct but thel"e 1s some likelihood 

that other fact rem ined hidden dUring the enquiry. For 

reasons already ·given mention~ tacts likely to be detrimental 

to the cbemes, or to peo ie associated 1th them, ould 

probably not emeFge, so that tboa f ct& hicb did co to 

light will be biased to ards taking :favour l vie * There 

is therefore, the po~s1b111ty that the presentation made in 

this study represents only a proportion of the complete truth. 

The discrepancy will be a comparative dearth of information 
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on potential causes of friction and trouble in group farm 

labour sobemes. Nevertheleas, the fact tbai not a fe 

detrimental incident and feat\U'es did actually e rge from 

the enquiry suggests that this discrep ncy y not be 

ser-iou one. The possibility of such a discrepancy al a.vs 

exists in enquiries of this type. ho e,ver.,_ tor no satisfactory 

techniques of enquil'Y have _yet been devised to overcome human. 

reticence. The possibility is recognised in this instance. 
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APPENDIX "AU 

An alphabetic l 11 t of tbe group farm labour schemes 

u ing tat houses under the "joint and several guarantee" 

system, by land districts. The numbe·r of- houses in each scheme, 

' and the year 1n bich applie tion as m de -ror them, are al.so 

shown. 

jortb. Auckland J,, ~P. D1str1c-t 

Locality t Scheme 
¢ 

Aka Aka 
Alban,y 
Bombay 
DrUP-y-Ramarama 
East Tamaki 
Hunua 
Jtaromaku 
·Uatakana 

ku 
,Pukekohe 
l?Ukekaroro 
Pani 
Ruawai 
wa1mau1tu 

athue 
Waiultu 

aiotQ 

Elstow 
Eureka 

encourt 
Gordonton 
Hikutai 
Hinuera 
Horoboro 
Island Block 
oorog-len- enuki te 
Kaibere 
Kai tuna 

No. or Houses 

1 
1 
1 
2 
1 
1 
1 
1 
2 
1 
2 
1 
1 
1 
1 
1 
i 

d Land D18 tt-1ct 

2-
1 
1 
t 
1 
1 
1 
1 
1 
1 
1 

Xear A~plied for 

1954 
1955 
1955 
1951 
1956 
1952 
1956 
1957 
1955 
1953 
1955 
1951 
1955 
1956 
1956 
1954 
1 '952 

1952 
1956 
1955 
1954 
1955 
1957 
1952 
1952 
1954 
1954 
1955 



Locality of Scheme 

Karap1.ro 
Katikati 
Kerepeh1 
K1ok1o 
Kiwitah1 
Koro.matua 
Le a'llington-PUkekura 
Lichf:iald 
Jla1hi1,ri 

ang atara 
Matangi 
Netherton 
· angter,aru 

· monavale 
Motwnaoho 
llew t ad 
Ngahinepour1 
Ngaru .-ab1a 
Okabukura 
0baupo 
Omokoroa 
otewa 
otorobanga 
Paeroa 
parmrer 
Paterangi 
Patet oga 
Pataruru 
Pukeatua 
R gltfllki 
onewhero 
Edgecumbe 
Tbornton 
Reporo 
Rerewhakaal.tu 
Roto-o-rang.1 
Rototuna 
Ruawaro 
Rukuhia 
Tabuna 
Taihoa 
Taneatua 
TEmingamotu 
Taub. 1 
faupiri 
:i:auwnare 
Te Akan 
Te Hoe 

No. of Houses 

1 
1 
1 
1 
2 
1 
2 
2 
1 
1 
1 
1 
2 
1 
1 
1 
2 
1 
1 
3 
1 
1 
1 
1 
1 
2 
1 
2 
2 
1 
3 
2 
2 
2 
1 
2 
2 
1 
2 
2 
1 
2 
1 
1 
1 
1 
1 
1 

lear Applied for 

1955 
1956 
195.3 
1955 

1952 & 1954 
1952 

1952 & 1954 
1952 & 1954 

1955 
1956 
1956 
1954 
1951 
1954 
1952 
1952 
1952 
1956 
1955 
1952 
1955 
1956 
1956 
1954 
1952 
1952 
1953 
1952 

1 9.52 & 1 9.53 
1954 
19.51 
1954 
1954 
1954 
1955 

1952 & 1953 
1952 & 1954 

1951 
1952 & 1956 
1950 & 1952 

1 956 
1954 
1954 
1951 
1952 
1955 
1956 
1953 

~--------~==== -----✓ 



Loca11 tl •of Scheme 

Te Kohanga 
Te Kowhal 
Te at,a 
Te Pahu 
Te Poi 
Te PUninga 

Uku 
Tirau 
Tokoroa 
'?ur'anga-o-11oana 
Turua 

aerenga 
aibi 

. aikite 
aitakanru 

Waiki te Fed. Farmers 
aitawheta 
a1ter1mu 

Wal'too 
hak.amaru 
harepuhunga 
at h ta 
itikahu 

No. of Houses 

1, 
1 
1 
1 
2 
2 
1 
1 

·2 
1 
2 
3 
1 
1 
1 
1 
2 
1 
1 
2 
1 
1 
2 

Gisborne Land District 

Opotiki East 

Eltbam 
angatoki 

.Mokoia 
FU]cebo 
Tarata 
~okorima 

nenuakura 

1 

i'aran 1 ,Land J?ia trict 

2 
1 
1 
1 
1 
1 
1 

Hawkes Ba.y Land Di trict 

lritaki-Maharahara 1 

Year Applied for 

1954 
1953 
1952 
1951 
1952 
1952 
1952 
1952 

1951 & 1952 
1955 

1952 & 1954 
1953 
195.5 
1956 
1954 
1954 
1955 
1954 
1954 

1954 & 195,5 
1956 
1952 
1954 

1956 

1954 
1956 
1956 
1957 
1.957 
1955 
1953 

1951 



I 

Wellington Land_Distr1ct 

'lL,ocal1 t;y of Scheme No. of Houses Year AJml!ed for 

Hik tu ·1 1954 
Hikanui ·1 1955 

aitieke '1 195~ 
.olton 1 195 

n'ton 2 1951 
anunu1 1 1956 
aster-ton 1 1954 

Ne may 1 1952 
oi-oua no . a . 1 1956 
Sh non 2 1952 & 1954 
Ftl tor ino-Rata 2 1954 
,. ongotea 3 1951 

an on . 2 1951 
utb irikiri 1 1956 

arau 1 1954 
R . t1h1-0hakune 3 1955 
hakaroogo 1 1956 
baream 1 1954 

Canterbp.rz Land DiatPict 

Domett 
Dunsandel 
nuvauchelles 
Ha: arden 
BGlme tation Settl nt 
Spotswood 
aipara 

1 
3 
1 
1 
1 
1 
1 

1954 
1 952 (2) & 1957{1) 

1953 
1954 
1953 
1954 
1951 

southland Lan Diatl"ict 

chiel 
PUkerau 

1 
1 

1954 
1956 
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