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/\IlSTRJ\CT 

This study used the De lphi Technique to i nvcstjg.:ite 

weaknesses of Di vision "/\" (primary) tc.::icher select

ion procedures in New 6ea land . 

Some o[ t he m'1jor criteria on which New /,c.:il::inJ Divi 

sion "/\" (pr imt:lry) tcuche r c.:1 ndida tes .:ire se l ected 

.:ire : 

a ] Per sonal guali tic~ overt {e . g . 

sense o[ humou r) 

b] Personal qunlities covert {e . g . 

initiutivc) 

c ] /\cadcmic ubility (including 

commun ic<.1Lion s kill s) 

d J I nvo lveme nt (e . g . with c h ildr en) 

/\ r eview o[ the literatu re .::is iL rel.::it cs lo Lhc~e 
criteria r e vealed : 

1 ] '!'Ile e xistence o( uppu r cnt di~;crep.:inc1r·~; 

between candida t cs ' .-~codemic abil i Ly 

und i nle lligcnce c:incl the i r· ~; u cccr; s in 

teaching . 

2 ] 'l'he personolity trDiLs a::cJ ch;1r.J cLcr 

i stics o( teachers on enLry to Lrt:li nin0 

show no consistent relations hip wiLh 

success in teaching. 

3 ] The criterion of experie nce wit h child 

ren (in vol vemc n t) is ba sed more 011 common 
sense than r esea rch c~:dence . 

The r esults of the three round Delphi con[irm and c x lcnd 

the finding s of the review of the literatur e by indica t

ing that there ~re eleven major and significa nt weaknesses 

in Division "/\" (primary) teacher selection procedures 
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in New Zealand. In this light and in the context of 

recent overseas i nnovations in teacher s~lcction, the 

present study concludes by making e ight recomme ndations 

for change. 
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I N'l'RODUC'fI ON 

Curren tly there is world-wide concern to improve L;,,_. 

g ual i ty of the Leaching for cc ( Wi 1 son, 1 9 US) . One 

manifestation of this is renewed interest in Lhe sel

ection of applicants for entry to teacher Lr~ining . 

Sc lection has become su l i C'n 1~ bccu use in most coun Lr ics 

in Europe , and in parLs of the US/\ and Can.:icla, i1 quoL<l 

system has been imposed on udmissions Lo prim.:iry and 

some secondary te.:icher cclucu ti.on prog r ... unm•·:; . l n LlH.•:;c· 

instunccs, an " open door" policy Lo tc<1cher ecluc.iUon 

h.:is been dispensed with und sclccLion 11:om Lile '-'l'Pl ic 

.:rnt pooJ has been introduced. ln Lhi[; :..;ituuLion clo:;L~ 

consicJeru Lion lwr; been given Lo the cl i LC LL ti 011 wli 1 ell 

selection decisions should be bused and Lhc mr'i1n:; by 

which l!Vj dcncc might be colJ cc Led on the cxLc.·11L Io wll i c h 

c:u ndiclu tcs mcc t tncsc er i tcr i.J. 

ln New :lcaland, both Lhc critct·i<l on 1.o.·h1ch DLvi:aon "/\" 

(pri111<1 ry) tc0cher <:und1daLC!.i arc sclccLL•cl .111cJ thl' mt·.111:. 

by which 0vicionc0 is collcctctl have b1•c n <':;L.1bl1:;l1l;cl 

[or over Lllirly 1e:1r:; . lluw0v01·, Lhrt.!<' L·1·c•:!nl ln·ncl:; 

have cmcr<3ccJ which , wh0n comb1n<:d , h .:ivc h1•J-'JlllcnL·d Lhe 

neccJ to review Division "/\" (pri.m.::iry) teucllci !.;<•lccL1on 

l 1 , !; L , D 1 v l : ; i c , n " f\ " l • · . 1 , • I 11 • 1 

selection procedures hrJvc been subject Lo i.nLen~>'-' er i L

ie ism (H0msay , 1979 ; frcybcrg, 1980). Secondly, t.1nc..l 

in support o[ these criticisms , there is cJ body or rc!j

carch and much spcculution·to suggest thuL prescnL tcacl1cr 

selection procedures do not reliably predict s uccess 

in teaching (Purdie , 1977 ; Norman , 1978; and Wh,•llcy, 

1978 ). Thirdly , historically there has been A surplus 

of candid.::ites for teaching over places avniluble in 

trai n i ng (see Appendix 2 , page 1 14 ) . 

Despite these three trends , studies which have invest

igated the specii:ic weaknesses of Divis..i.on "/\" teacher 

selection procedures in New Zealand have nol been forth-
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coming. ~ccordingly, the purpose of the present study 

was to invcstigute the weaknesses o( the cri..t:erio on 

wh ich Divi s ioP "/'\" selection decisions arc b.Jscc.l un<.l 

the wcuk J11 !; scs of the rne.:in!l by winch cvi t.lcncc is col 1-

ccted on '...h e extent to which candic1utcs meet lhcsc 

critcr1.:t. The rc.seurcll loo l used to achieve lhc .Jims o[ 

this st ud~ wa s lhc Delphi Technique . 

The study b egins in the following chuplcr by rcvicwjng 

the litert1l ure u s it rclc1tcs to the procedure~; wh jch 

ilre us ed in New Zc.:ll.:u1d to select Divi.sion "/\" 'nrirn<1ry) 

Lcachcr cundid.:itcs . Follo\/ing Lhi s , <.1 ckscr;,_ I of 

the procedu res which arc us~d in Ne w Zea land Lo ~clccl 

IJ i v i s i o n " /\ " l c .:i c h c r c t1 n cJ i d il L c s i :..; <J i v c 11 i n C l h 1 p t. u· 

'l'wo . Chc:iracteristics .::ind applications o[ DclphJ i.IJ:t_'! 

o utline d in Chapter 'l'hrec, us ulso i:.; lhc :;r:!l•'cLion of 

Lile sample. 

Cl1011lcr Fou r gives detnils of Lhe rcsul ls (ro111 t'.:1ch 

l•iu rt1 o[ IJ .. Jphi, <1nd di!;c u~.;se!.i lhc [indjn<:p i :1 Lhc 

c •i11L0 xl •J[ the n·s~urch r(' vi c wccl in Ch .-1pLc'1·:; On t.· ;1nd 

Tlirc~ ,111 <1 r ·on cludro;, 11}' rn ;1kin9 rccom1111~nd<1Li.on:~ 1'01· 

cliu nge . 
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GLOSS/\HY 

Teach ers 

Unless otherwise stu. Led, the 11 teachers 11 in this study 

arc primu.ry teachers. In New Zealand, prim.::iry te.:1chcrs 

in tr u in in g are c 1 ass i [ i e d as Division "f\" . Thi s i :> 

distinc t fro~\ other groL~ps of teachcrr; suc h .:is Second

ary teachers ( Di visic;; "C") or kind ergarten teacher!; 

(Di visio n " E 11
). 

0 ~J2licun t 
ln this study , a person who has filled in a n .:1pplic.:1t 

ion Corm [or 'l'c0chcr:-.; ' Collecje but wllo h.J:; nol lJcc n 

<1d111ill cd Lo Cl cours< ~ o[ tc ~ichcr trllinins.1 i~; tcrrnccJ <111 

"np plic.::int 11
• 

'l'ru.incc 

'l'hc term truincc Llpplies to u pcrso.1 who 

U t l.1 'J.' C,) Cher:; I C 011 (.' fj e . 

neg inn J__~_:J__!cachcr. 

J ·-.J Lrainin<J 

l•'ollowinrJ r1r:1(JLJr1tjo r 'l~() ffi :") 'l'r:,·1ch• r·•; I ('1)1 l•'(J• I I • I 11 l '' ! : 

a r c p lo c e J i n c <2 r ti r i ca l i n y po s i t i on s i n s ch u l : ; [ o t ~ 

two ycarr;. Tcachc r ~; in cc rt .i.. [ ica ti n<J pos i tio! 

t ' .< · l I 

:...v10 ycdr:J J.n o c crt:if.icdti ntj posi tion , bcCJinn l'J tct1 c hcr::; 

may or may not be "certificated '' . 

Ccr.tif icLJLion 

Each beginning teacher's performance i.s evLJlu. :.. c d by 

<J New Zculr nd Department of Educat ion Inspectc ,r of 

primary schools. 'l'hc i nspector then rccommen •!. wh Lh e r 

u beyinning teacher be certif icated or not. (:ice cert

ificated, the teucher is deemed by the Direcl0r General 

of B<lucation in New Zealand to be eligible [or appoint

ment to pcrmanunt Lea chi ng position s i n the pr imury ser

vice. 

Candidates 

In some cases i t is necessary to use a term to describe 



the pool of applicanls , trainees , a nd bc9inning 

tc:ichers . 

ClppJ .tecl . 

l n L hi~; c .i !; c , Lhc term 11 candid..i lc' 11 
l .. 

~· 

licants , trainees , d:au bt'<Jinning Lcach•'r!j hc:tvc in 

common Lhe objective of bejng ccrLi. (ic;:iLccJ 01HJ o[ 
11 Ix ::omi llC.J 11 o tc<i chc 1· . 

'l'ra .inin9 
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"'J'ra 1n11HJ 11 
r~[cr~; Lo Lhc p1•r ioc.l o( Lirn•· Li .Jinc.'t; :; :;pend 

in .i Tct1chcrs ' CoJlcrJc us well as Lhc period c1s <i 

})C'<Jinni ng Lcc:1chcr j n tl school up Lo tile poj nL or 
ct1rLi[jct1L1on. l'ot· pri.m.11·y .1prJ J.c.int:;, LJ·d1nu11J <it 

collccJc i~; Lhi:cc ycill."!..i , rcc.lucccJ Lo two y1.' c1r~; for 

11pplj c,111L~; wiLh univcr:;.i.Ly crr:<l1L:; or :;i.1.111.ir qu.iJ-

i [ 1 c,1Li on:; . 

Sclcclio11 <lnd Withdrnwal 

Se 1 cc t ion i ~:i d i s L .l n c L [ r om w i L h d 1· n w <1 1 

Lo c.1ncliut1 L•~:; who , u( LllcJ.1· own .iccord, tlccith..: nut. tu 

cu 11 L i n u '~ vd L h Ll c :1 rec 1· i n Le r1 ch i n CJ • W 1 L h \v i l h cl r, 1 w .i 1 , 

Lli c c:.:i nc.lid.JL C mc:ik 1~5 tllc cJcci:;.i.on tu lc.iv<.· . :;c .. Jcct.jun 

rcfcrs Lo Lh c proc~·;:; of c.lccidincJ whi ch c.inu1ul\Lc:; <ire 

!j Ui.L ,1 blc for Le<1 chi n9. Dcci:; 1on:; Lu rl'Jr•cL c.1nu1<1.i t r·:; 

urc u:jUilll:; mude IJy tlic :.;L1[f of UH~ EcJuc;.iLiun 130.iJ d , 

Lhc Dcpurlmcnt of Educulion ur Lhc 'l'c;:ic; lwn; ' Col]<'CJ<'. 

In ter.vie w Commiltec 

Thi s term is used to dcscr.l be the group o[ people 

who interview candidates . Sometjmcs the C.Jroup is 

re(crrecl to ilS the selection committee or the sclcct

j on [Juncl. 




