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Abstract 

The nature of the relationship between career exploration and self-efficacy for 

career decision-making amongst New Zealand adolescents has been examined. 

Participants in the study were 483 sixth form students from seven state 

secondary schools in the Auckland metropolitan area. A self-report questionnaire was 

administered at schools. The main constructs measured were career exploration, the 

behaviours, reactions, and beliefs related to this process, and career decision-making self­

efficacy (CDMSE). Individual factors and contextual elements (gender, ethnicity, 

imminence of career decision-point, careers information, work experience, family support. 

and career decision status) were explored to investigate their influence on the career 

development variables. A further aim was to examine the underlying structure of career 

exploration processes. 

Adolescents were found to be engaging in career exploration to a moderate degree, 

believed in it's instrumentality, and were not experiencing high levels of stress over 

exploration. They expressed confidence in their ability to make career decisions. 

Exploratory behaviours were strongly related to other aspects of career exploration and to 

CDMSE and specific career exploration dimensions were found to be important predictors 

of CDMSE. Adolescents felt that their parents were supportive of their career 

development, but there was not a strong relationship between this and exploration or 

CDMSE. Students with work experience had engaged in more career exploration and had 

higher levels of CDMSE. The same applied to students who had decided on a future career, 

who were also more likely to have work experience. Students using school as their main 

source of careers information explored to a greater extent. Gender and ethnic differences 

were found on some CES dimensions but not for CDMSE. 

By examining specific aspects of adolescent career development in relation to the 

broader context in which this takes place, this research has drawn attention to the 

complexities of this process and its implications. The utility of the career development 

measures used in this study has been extended by finding them reliable for use with 

adolescents, and areas where more extensive investigation would be fruitful have been 

identified. 



Acknowledgements 

It is amazing just how many people contribute to a research project such as this. 

First and foremost , thanks and gratitude are due to my supervisors. To Dr Philip Voss for 

your great enthusiasm and good humour that got this research underway. and to Dr Hillary 

Bennett for your enormous generosity and encouragement which saw it to completion. 

I am also very grateful for the co-operation of the students from Auckland 

metropolitan secondary schools who participated in this research. Whichever direction you 

have gone in since leaving school, I wish you well. The assistance of school personnel 

from the participating schools was invaluable and greatly appreciated. 

The gentle nudges of encouragement which I have received from relatives and 

friends along the way, got me to where I am now. Even if I did not appear to appreciate it 

at the time. I really thank you a ll for keeping me going. 

Of course. it goes without saying that my long-suffering family truly deserves an 

award for the love, support and patience that has been shown to me through this long 

process. Thank you Modi , Anya and Simon. You are wonderful. Regretfully, my parents 

have not been with me as I have worked towards this degree, however just knowing that 

they would have supported me in every way possible has been a powerful influence. 

11 



Table of Contents 

Abstract 
Acknowledgements ii 
Table of Contents iii 
List of Tables vi 
List of Appendices vii 

CHAPTER 1 INTRODUCTION 1 
Transition 1 
Career Development Stage 2 
Self-Efficacy at Adolescence 3 
The Social Context 3 

CHAPTER 2 LITERATURE REVIEW 5 
Career Exploration 5 

Theoretical Background 5 
Development of a Measure of Career Exploration 6 
Empirical Evidence 11 
Research using the CES 13 

Gender 16 
Ethnicity 17 
Family context 17 
Career decision status 18 

Summary 18 
Self-Efficacy 19 

Theoretical Background 19 
Self-efficacy development at adolescence 20 
Social cognitive approach to career development 20 

Career Self-Efficacy 21 
Empirical evidence for career self-efficacy: Occupations 22 
Empirical evidence for career self-efficacy: Career-related domains 24 
Ethnic differences 26 
s~m~ ~ 

Career Decision-Making Self-Efficacy 27 
Development of the Career Decision-Making Self-Efficacy Scale 27 

Psychometric properties 28 

Development of the Short Form of the Career Decision-Making Self-Efficacy Scale 31 
Empirical Evidence 32 
Research using the Career Decision-Making Self-Efficacy Scale 33 

Gender 34 
Bhnk~ 34 

111 



Family context 34 
Career decision status 35 

Swnmary 36 
Career Exploration and Career Decision-Making Self-Efficacy 37 
Individual Factors and Contextual Elements in Adolescent Career Development 38 

Individual Factors 38 
Imminence of career decision 38 
Career decision status 39 

Social Context 41 
Careers /transition information and guidance 41 
Family context 42 
Work experience 43 

Summary 44 
Research Objectives 45 

CHAPTER 3 METHODOLOGY 47 
Introduction 47 
Participants 47 
Measures 48 

Career Exploration 48 
Career Decision-Making Self-Efficacy 50 
Parental Support of Occupational Preparation 51 
Career Decision Status 52 
Demographic Information 52 

Procedure 52 
Data Analysis 54 

CHAPTER 4 RESULTS 55 
Data Entry and Quality Control 55 
Missing data 55 
Scoring of Measurement Scales 56 

The Career Exploration Survey 56 
The Career Decision-Making Self-Efficacy Scale-Short Form 56 
Parental Support of Occupational Preparation 57 
Demographic Information 57 

Internal Consistency 57 
Descriptive Statistics 60 

Intercorrelations 62 

Career exploration dimensions 62 
Career decision-making self-efficacy 64 
Parental support of occupational preparation 64 
Gender differences 64 

Regression Analysis 67 
Underlying Factor Structure of Career Exploration Processes 68 

Twelve Factor Structure 69 

lV 



Nine Factor Structure 
Seven Factor Structure 

Demographic Factors 
Demographic Frequencies 
Demographic Effects 

Gender 
Ethnicity 
Plans 

Information 
Work 
Career decision status 

Summary 
Factor Solution 

Gender 
Ethnicity 

Plans 
Information 
Work 

Career decision status 
Summary 

Comparison of the MANOV As 
Crosstabulation 

Summary of Results 

CHAPTER 5 DISCUSSION 
Career Development Constructs 

Career Exploration 

Relationships between the career exploration dimensions 
Underlying factor structure ofthe career exploration dimensions 

Career Decision-Making Self-Efficacy 

Measure of career decision-making self-efficacy 
Career Decision-Making Self-Efficacy and Career Exploration 
Career Decision Status 

Individual Factors and Contextual E lements 
Plans 

Information 

Family Support 

Work Experience 

Limitations of this Research 
Implications and Conclusions 
Summary of Research Findings 

References 
Appendices 

69 
70 
72 
72 
73 
76 
76 
76 
76 
77 
77 

77 
78 
79 
79 
80 
80 
80 
80 
80 
81 

82 
84 

86 
86 
86 
88 
90 
92 
92 
93 
94 
96 
97 
98 
99 

100 
101 
102 
105 

106 
113 

v 



List of Tables 

Table 1 Dimensions of Career Exploration 

Table 2 Orthogonal Factor Analysis 

Table 3 Operationalisation of Career Decision Status 

Table 4 Reliability Analysis for Scales 

Table 5 Means, Standard Deviations, and Range of Scores 

Table 6 Means and Standard Deviations for Significant 1 tests by Gender 

Table 7 Results of ANOV A and Effect Size for Ethnicity 

Table 8 Student Means, Standard Deviations, and Intercorrelations between Career 

Exploration Survey Scores, Career Decision-Making Self-efficacy Scores, and 

8 

10 

40 

58 

60 

61 

62 

Parental Support of Occupational Preparation Scores 66 

Table 9 Standardised Coefficients, Bivariate Correlations, and Partial Correlations of 

the Predictors and Career Decision-Making Self-efficacy Scores 68 

Table 10 Orthogonal Factor Analysis of Exploration Dimensions 71 

Table II Percentage of Students Within Categories of Demographic Measures 72 

Table 12 Results of MANOV A and Effect Size for Dependent Variables at 

Significance Level p < .01 for each Demographic Variable 

Table 13 Results of ANOVAs and Effect Size for Dependent Variables at Significance 

Level p < .003 for each Demographic Variable 

Table 14 Results of MANOV A and Effect Size for Dependent Variables at 

Significance Level p < . 01 for each Demographic Variable Using Factor 

Scores 

Table 15 Results of ANOV As and Effect Size for Factors at Significance Level p ~ 

.006 for each Demographic Variable 

Table 16 Results of Pairwise Comparisons 

Table B.l Means and Standard Deviations for Significant ANOV As by Ethnicity 

74 

75 

78 

79 

83 

(p <.05) 130 

Table 8.2 Means and Standard Deviations for the Groups Within Each Demographic 

Variable for Post Hoc Analysis (Original Scale Scores) 131 

Table 8.3 Means and Standard Deviations for the Groups Within Each Demographic 

Variable for Post Hoc Analysis (Factor Scores) 133 

Vl 



List of Appendices 

APPENDIX A 

Letter to Principals 

Information Sheet 

Consent F orrn 

Feedback for Pilot Study 

Index for Questionnaire 

Questionnaire 

APPENDIXB 

Statistical Analyses 

113 

114 

115 

116 

117 

118 

119 

129 

130 

VII 


