
Copyright is owned by the Author of the thesis.  Permission is given for 
a copy to be downloaded by an individual for the purpose of research and 
private study only.  The thesis may not be reproduced elsewhere without 
the permission of the Author. 
 



An Ana l ysis 

of t.h<' 

Job Di spos i t i o n Qu<'sCionna ir e 

a nd it s Poss ibl e Ut.i 1i sa l.i on 

in !'kw Zt·a l and 

A t., h <' s i s pres c n t <' d i n par Li a l 

fu l filment of the r equirements for the degree 

of Mast Pr of Arts 

Psychology at 

Massey Univf!rs i ty 

*~* 

Full Name: Co 1 in McGregor 

Year : 198 2 



Ac know] f'dgcmf'nt.s 

Comp] et ion of this thf~si s would not. have bP.E'n possi b 1 f' wi t .hout 

the assistance of Mr. Mike Smith . Thanks are also due to my parcnt .s 

for their support throughout my years at university, and Miss M. 

McQuai d for deciphering and typing the comp] eted manuscript . 

11 



ABSTRACT 

Th P Job Disposjt jon Q u est, j on n a i r P , in t.hP 

Unjted Kingdom to assjs t . jn vocatjonal guida n ce, has also 

b ee n successfully applied 1n the s elect i o n of job appli­

cants. An advantage 

over oth e r g uidance 

of the Job Disposition Questionnair e 

aids is j ts emphasis on the average 

and b e low av e rage ability individuals. The pres e n t 

study was d esigned to examine the Job Dispos i tjo n 

Qu est j onnaire ' s pot e ntia 1 us e j n Ne w Ze aland. A sa mpl e 

of 515 s ubj ects, consisting of 270 school students and 

245 me mb ers of six occupational groups wa s analysed . 

Factor analysis indicated t hat the Job Di spos ition 

Questionnaire was based o n a 1 i mi ted numb er of spPc if i c 

factors rather t han the more ge neral factors out ] inPd 

by the d esign ers of the quest ionnaire. Discriminant 

analysis indicated that the quest ionnair e discriminates 

successfully among nurses, chefs, e lectricians, h orticu l­

tural work e rs, forestry work e rs and s ec r etaries . Investi-

gat ion r elated to r e liabili ty ga v e mix e d results, sug -

gesting the n ee d for further examina t j o n. A stu d y inves-

tigating effects ov e r a five year per iod indciated no 

significant changes in response pattern t o t h e qu est ion-

naire . These r esults suggest that the Job Disposi tj on 

Qu e stionnaire could be appli e d in New Ze aland. How e v e r, 

r e s e rvations exist with r e gard to its reliability and 

the limited number of occupational groups studi e d. 
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