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ABSTRACT 

This research investigated a number of hypotheses relevant to employee attitudes 

towards career plateau and career transition. The impact of job satisfaction, education, 

and the life balance orientation of individuals on career plateau and career transition, and 

the relationship between the two, was explored. As well as demographics, data 

pertaining to occupation, education, career status, career intentions, job satisfaction and 

life interests were examined. A self-administered questionnaire was completed by 234 

managerial and supervisory employees from four major organisations. Within the study a 

subjectively based measure of career plateau was found to have greater explanatory 

power than an objectively based measure in many of the hypotheses investigated. 

Multiple regression analysis was utilised to explore the relationship between career 

plateau and career transition. Subjective career plateau contributed significantly to 

variability in career transition with 18% of the variance being explained. Subjective 

career plateau and years since last promotion, an objective measure of career plateau, 

were found to contribute significantly to variability in overall job satisfaction. Altogether 

25% of the variance in overall job satisfaction was explained by knowing scores on these 

variables. Subjective career plateau contributed significantly to variability in satisfaction 

with promotion opportunities explaining 51 % of that variance. Whilst overall job 

satisfaction was significant in its relationship with career transition, satisfaction with 

promotion opportunities was not significant due to a suppression effect. In this 

relationship 58% of the vanance in career transition was explained by overall job 

satisfaction. Overall job satisfaction was found to not moderate on the relationship 

between career plateau and career transition or on the relationship between life balance 

orientation and career transition. A significant moderating effect of satisfaction with 

promotion opportunities was found on the relationship between career plateau and career 

transition with 27% of the variance being explained. A t test analysis indicated that 

career plateaued individuals were not more likely to be involved in current education nor 

were they more likely to state an intention to pursue further education. Univariate 

analysis indicated that whilst lower levels of education were associated with longer job 

tenures this association was not strong. Multivariate analysis revealed a significant 

moderating effect of education attained on the relationship between career plateau and 

career transition with 31 % of the variance being explained. The limitations of the study 

are discussed. Primary amongst these are the difficulties imposed by the cross-sectional 

design. 
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