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Traditicnal theoriee of vocational cholce, such as
Ginzberg et al.,, Super, Roe, and Hollend, assume or imply
that voecational cholce is a process continuing for a
number of yesre, in which the number of cholces made
becomes less with increasing age, and these choices
becoune more realistic, Also the ocutcome of this process
ie of vital importance to the life and wellwbeing of the
individual. A number of problems are inherent in such
assunptions.

Because most of the research in this arca has falled
to adequately define what is meant by vocational choice,
or to make distinctions between the kinde of jobs an
individuasl would like, amd actuslly expects to end up
doing, then the discussione about the number and basis in
reality of stated vocational cholces are pointless, It
has been found that one author's definition of vocational
cholice has been gulte different from anothert's and yet
their discussions would suggest they were the same,

Theoriec which assume that a vocational choice, and
indeed work itself, ie important in the lives of
individusls need to be carefully re-examined, A growing
body of evidence suggests that with such factors as
automation and increasing leirure time many people are
turning to nonework aspects of their lives for fulfilment.

The precent study reviews the literature concerning
these aspects and investigates the vocational choices of
a sample of 646 meles and females aged 11 to 17 years.

A disgtinetion was made between vocational attainment,
vocational choice, voeational preference and vocational
aspiration. Vocational attalnment was the Job actuslly
entered, Vocational choice was the job that was expected
to be entered. Vocational preference wae a job liked,

but for some reason or reasons, was not expected to be
entered., Vocational azepiration was the job liked,
assuming there were no obstacles to its. entry.




The number and kinde of choices, preferences and
aspirations were studied, as well as the number and
kinds of reasones given. Differences in resulte between
males and females were sought,.

Resulte suggest that young people can distinguish
between vocational choleces, vocational preferences and
vocational asplrastions as esarly as age 11. 7The number
of selectione in each age/sex group was few, but there
were many and varlied kinds selected. There were few
reasons given, bul a variety of kinde of reasons.
fignificant differences were found between the recults
of males and females, psrticularly in the kinds of Jobs
selected as cholces and the kinds of reasons given for
these,

It was concluded that the data indicated that
cholces are realistic from an early age, and therefore
there ig not 2 gradual reduction in the number of choices
made with increasing age. Aleo, since the cholce is
mede quite early, it does not have a grest significance
in the lives of many adolescents, Considering that work
appeare to be going to have less importance in people's
lives in the future, perhape vocstional counsellors need
to be concerned more with counselling on styles of life,
rather than simply on eventual Job attainment,
Implications for vocational theories are discussed,




ST SRR I

SN IERT SNET ST LR R £
ACKNOWLEDGEMENTS »

I wieh to express grateful thanke to the staff
and pupils of St. Peter's College, Pslmerston North,
for acting as assistants and subjecte., Also to those
gtaff and pupile at Monrad Intermedimte School,
Palmereton North, who acted as assistante and subjects,
T extend my thanks., Theilr co-operation in the
administering and answering of the questionnalre was
given with enthusisenm and interest, making the task
conglderably easler,

I wieh to thank Professor G. Shouksmith for his
aseistance in the initizl stages. I would particularly
like to thank my 5&;@:?&?@?, Michael ESmith, for the
considerate help he hae given in planning, implementing
and writing up the gt&é§g

4 very speclal thanks is extended to my wife,
Marion, not only for her clerical acsistance, but for
bearing with me at sll stagees of thie thesils,




B
£ {ard

[

&

&

ool

®

L

vii

#* &

LI

% %

»

Yy

&

&

&
&

LB

P

ice
i

u;

fp
[
(]
o
a8

4
oy
@
o
&

Bl
@

i

P

&

o]

o]

gt

]

(9]

O

e
w
&
by
xw'w
B
and
bl
ot

el
Lkl

& &
& ®

% W

®

®

-

oy

s

e
S

&

#*

o]
et

e L
Wt B
e % i

7

& %

L2

® &3

0 NAUSNAD
NG O WD

&
LS

@
L2
£

L 4

#

&

LI

L

% B 8




Questionnaire ...
B. Reliability Study

Ole As Feliability Study
Be ?&e Pregent Study

* % & LR L K 1

OR_VOCAT O3

; ivi; FURTHER

o

v
5

Filal gty

SGESTIO
DIXe The Questionnaire

-

B &8 L & ¥ &

Page
66
85
91
93

104

107
109
111




Figure

As

Te

2

5

Lo

Ds

.

7

LIST OF FIGUREE,
Titie

The extent to which vocational selectlons
are baged on reality . s PPN
The average number of gelections of
cholces, preferences and ggpiratione at
each age level, and the average combined
total number of cholces, prefersnces and
asplrations... - sae e eoe
The number of different kinds of first
choices selected in each age/sex group,
as a percentage of the number of
subjects in that group ... o sos
The number of different kinds of first
prefersnces gelected in each age/sex
group, as & percentage of the number of
subjecte in that group .. cve _
The number of different kinds of first
aspiratione selected in each age/sex
group, as a percentage of the number of
subjects in that group ... P vee
The number of different kinde of reasons
given for the firset cholce, by each
age/sex group, asz a percentage of the
number of subjects in that group sen
The number of different kinde of reasons
given for not expecting the first
preference, by each age/sex group, as a
percentage of the number of subjects in
that group ses cee vew “sw res
The number of different kinds of reasons
glven for the firet asspirstion, by esch
age/sex group, as a percentage of the
aumber of subjects in that group es e

Page

71

82

8z

84

84

8




Table
A

Te

Ze

Se

Ly

e

LIST OF TABLES
itle

P2
13

The terminology used, and the meanings
applied by different authors, for
vocationsl cholce “us e ves
The tradition-directed, inner-directed
and other-directed determinants of the
job choices of boys and glrle, in
approxinately descending order of
popularity. Eased on Veness (1962),

The distribution of subjects across
age, school. form and sex o4 svs

The percentage of subjects in each age/
sex group whose first cholce ie the
same ag or similar to the first
preference or aepiration, or whose
firet preference is the same as or
gimilar to the first aspiration vas
The average number of cholces,
preferences and a%§iraiiaﬁg made by
males and females, and the overall totzl
of subjects, at esch age level., see
The frequency distribution of the
number of cholces in all age/sex
Erouns 669 sxs % 648 & 8%
The number of different kinds of Jobs
selected by subjects as their first
choice, preference and aspiration, at
each age/sex group. ves vea ves
The Jobs that were selscted by equal
to or greater than 10% of the subjects
in any age/sex group, as thelr first
choice, preference or aspiration, (in
percentagss). vou bae ere  wee

Page

17

50

64

65

€9

70

73

.
w&m




8.

e

10,

11,

12

13

Title

The sverage a&%&er(sf reasons given for
firet choices and aspirations, and for
not expecting first preferences, by
males and females, and the overall

total of subjects, at each age level,.
The number of different kinds of reasons

P&g &

given by subjects for their first choice, -

and aspiration, and for not expecting
their first preference, in each age/sex
gra}u};;n‘ 'y 6¢e b¥w 'y e
The ressong sgelected for their first
choice and aspiration, by equal to or
greater than 10% of the subjects in each
age/sex group, and the overall total at
pach age level - ses ses cee
The reasons selected for not expecting
toeir first preference, by equal b or
greater than 10% of the subjects in each
age/esex group, and the oversll total at
cach age level oo Ty “eos PRFI

t test comparisons between males and
females of the average number of choices
preferences and aspirations made at each
age level .0 Ty eé e ses se6
Correlations using the Pearson Product
Homent r, between the number of cholces,
preferences and asplirations made by
gubjiecte in the religbility test group,
on the two administerings of the
guestionnaire, one month apart.. ces
Comparisons of the {irst cholces,
preferences and aspirations, of the
subjecte dn the reliability test group,
on the two administerings of the
questionnaire, one month apart.. _—

77

78

79

81

86

87




Table

The

15,

16,

Title Page

Correlations using the Pearson Product

Moment r between the number of reasons

given for the {irst cholce and aspiration,

and for not expecting the first preference,

by the subjects in the relisbility test

group, on the two administerings of the
questionnaire, one month apartss  see 88
Comparisons of the reasons gliven for the
first choice and aspiration, and for not
expecting the first preference, by the
subjects in the reliability test group,

on the two administerings of the
guestionnaire, one month aparts. sae

The average number of choices, preferences
and aspirations, for all age/sex groups,
of the subjects in the reliability test
group, on the two administerings of the
gquestionnaire, one month apart.. e 92

X
S




e

I

'RODUCTION .+

Gurrently,; theories of vocational cholce are at &
turning point, The flurry of activity in thls area,
following in the wake of the pronouncements of Ginzberg
ot al., nearly 25 years ago, hae resulted in a great
diversity of theorizing, However, there is considerable
evidence to suggest that these theories are not adequate
dg, and will certainly not meet those

to meet present ne
of the future.

There are three main areas of concern, The first
is the emphasis which the theories place on the inmportance,
in the lives of childreny of making a vocational cholce,
The second is the extent to which these cholces are
conegldered to be based on reality., And thirdly, there is
the considerable confusion about what a voeational cholice
is, -
In & chenging world situation, where there ie a
growing trend towards more lelsure and less work, it wae
felt that there would be an increased interest in lelsure
activities, and a reduction in the importance of work in
the lives of children, The latter would be reflected in
an early realistic decigion about a vocation, hecause a
¢hild learns from his own world, at a young age, those
factore which are most determinative in attsining a Job.
Since attaining is different from choosing, preferring
and aspiring, distinctione between these kinds of
vocational selections were deemed necessary,

The ability of individuals to function in the future
societles envisioned by such writers ae Warnath (1975),
dependes on the kinde of 1ife styles developed today,

These will include vocations, but it is felt that
vocational choice theories need to seek new directions,
not based almost solely on work as in the past, but on
the whole life of the individusl,

It wae in this context that the present literature
review and suprvey of these areas of concern was conducted,
It wae feit they would give some evidence to indicate
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which way vocational cholce theories should turn, to
meet future needs,
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Crites (1969) in his survey of voecational
psychology, classifles the major theories of vocational
choice under three genersl headings.: These are non-
paychological, peychological and gensral, The none-
peychological theories are the accident, econoniec and
sociological theories. These imply that an individual
enters a vogation géi@éy because of environmental
factors which are in operation, They deal respectively
with chance or contingency factors, the laws of supply
~and demand, and the folkways and institutions of socliety.

The peychologieal theories of vocational choice

vlace emphaslie on the individual as a vitsl varisble in
the process of mshking a vocational cholee, These theories
caceunme the individual does have some freedom of cholce,
Crites liste four major types of psychological theories,
Thesge ares tralt and fﬁg%§§s peychodynamie, developmental,
and decieslon meking. According to Crites, each of theee
- emphasizes a different aspect of the behaviour of the
individual as the basic factor in cholce,

General theories of vocationsl cholce are, according
to Crites; those which retognize that many factors may
affect choicey and which attempt to outline the
interaction of these factors in determining the individuml's
preferences for occupations and how they impinge upon
the scoupation's selection of individuals, These theories
are the interdisciplinary conceptions of voeational
choice as outlined by Blau et al. (1956), a general
developmental interpretation of vocationsl choice such
et that of Super (1957), and a typological theory of
vocational cholce as outlined by Holland (1973).

Crites feels that the most predominant and
influential theories have been the psychological,
particularly the self theory {psychodynamic) and
developzental theories or a combination of them. The
theories which appear toc have had the most influence in
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peychology seenm to fall into these categories. They
are the theories of Ginsberg et al., (1951), Super (1953,
Roe (1956) and Holland (1973).

Ginzberg et al, (1951) pointed out that voestionsl
goungellors were attempting to Q%ﬁﬁé@i without any
theory as to how vocational choices were made, Crites
(1969) cites the work of Carter in the forties as evidence
that this was not quite =0, but concedes that the work
of Ginzberg ot ale. was the first real attempt to make an
explicit theory. Ginzberg et al. stated that the basic
elements in thelr theory of cccupational choice were
that it is & process, the process is largely irreversible,
and that compromise iz an essential sepect 6f every
cholces They believed that,

"secupational choice is a process that takes place
over & minimdm of sly or seven years, and nmore
typlieally, over ten years or more, BSecond, since
ecach decislon durdng adolescence ls related to
one's experlence up to that point, and in turn has
an influence on the future, the process of deciglon-
making is basically irreversible. Finally, since
occupational choice involves the balancing of a
series of subjective elemente with the opportunities
and limitations of reality, the crystallization of
gcoupational cholce lnevitably has the quality of
& compronize,™ (p.,198),.

The underlylng belief of their approach was the premise
that occupational choice was a developmental process
involving decision~naking, This could be divided inte
three periods - fantssy, tentative and realistic

choices, These periods were approximately from ages 2-10,
10«17 and 17«21 respectivelys In each period there was
an incressed tendency to make realistic cholcesn,

The theory hae been criticized for being inadequate
by Buper (1953}, in terme of research design, numbers in
the basic study, definltion of cholice, and hecause it
does not adequately build on previous work or describe
the compromise process, However, it's significance lies
in the fact that it was the first real attempt at a
cohesive theory.

Super c4d his assoeciates, (1953, 1957, 1961la, 1961b,
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1962, 1970), have made uese of the work of Ginzberg et

al. (1951}, as well as others, and precent vocationsal
‘éggélggﬁgat as an ongolng, continuous and generally
‘irreversible process, For Super the career procese is

a compromise within which isg operating hies =main
construct, the development and implementation of the
self-concept. Super & Bohn (1970) write of the 'choosing
person' as

"one whose self-concept and whoese underetanding

of the world arcund him guide hig decisions asg he
seeks self-actuslization... FSelf-concepts are formed
in esrly experiences with other people and with
life situatione; they sre translated into
occupational preferences through identification,
experience, and observation, They are ilmpvlemented
in educational and occupational cholces and
modified by the resulting experiences. Situationsl
detersinants particularly relevant to the self are
the role euxpectations of others, which are
incorporated into the ssli-concept after
modification by the individual's perception of
them," (p.152).

However, this self-actualization procees does not appear
. to be necessarily a satisfying, fulfilling one, supportive
of one's self-concept,.

Super introduced the concept of vocationsl maturity
which suggests that as the individual malures vocationslly,
he passes through a series of life stages, and each one
of thece corresponds Lo some phase in the development
of the individual's self-concept, Super (1957). He
hags attempted to integrate research and theoretical
considerations, but hie emphaeis has been on the way in

shich the social environment can be manipulated and used
by the individual, rather than a concern with the way in
which the social environment structures and influsnces

¥
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the situations open to the individual,

Roe and her associates, (1956, 1957, 196€), wee the
individusl az an integrated and organized whole, who
ehould be classified sccording to hise goale or needs,
whether they are consclous or not. She treces the
individual'e esrly psychosexual experiences, particularly
those in the family and traces their effects on the
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formation of needs and the patterning of veychic energy.
She sees an occupation as a primary source of need

Ty

eaticfaction and arranges these goals or needs in a
hierarchy of prepotency as defined by Maslow (1954).
?iﬁce, for many people in most Western countries, the
wajordity of low level needs, such as physiological and
afety needs are satiefled, according to Roe, it is the
gher level needs, such as the neede for ecteem and
solf-actualization which are most important in motivating
vocational behaviour, particularly self-azctualization.
From her rather unsystematic approach she selects
representatives from various vocational fields and
differentiates their personality chazracteristics and
necds. However, Roe does not relsie specific nseds to
specifiic occupations. Instead she notes that any
occupation may serve to satiefy neede at a given level,
Another theoriet who has had considerable influence
iz Holland. Holland (1959, 1973) presents a theory
which ascumes that at the time a percon chooses his
vocation he is a product of hie heredity and hils
environment, Holland (1973) summarizes his theory as

h

-

follows.
"1, In our ca}targ, nogt persons can be categorized
ar one of six types: realistic, «§v§s§iﬂ&tzve,

artistic, g@ezglg enterprising, or conventional,

2. There are siy kinds of environments: realistic,
investigative, artistic, social, enterprising,
and conventional.

%e People search for environments that will let
th*ﬁ exercice their skille and abilities, express
thelr attitudes and values, and take on agreeable
problems and roles.

Le A person's behaviour is %at@rmlngﬁ by an
interaction between his personality and the
characteristice of his environment.” {(pp. 2~4).

Thus, the cholce of an occupation ies an expressive
act reflecting the individuall's motivations, knowledg
of the occupatlon in question, his ineight and
understanding of himself, hig personality and his
gbilities, The theory has its shortcomings, such as
the fzct that hies subjects are mainly a very homogenecus

group of college students, none of hig work carries
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over to people actually on the job, and it has little
support. Holland (1973, p.viii) notes this when he
states "we may be wrong, but we asre clear!™

A1l these theories seem to make either or both of
the following assumptlions about vocations, Firstly,
vocational cholce, as part of overall development and
vocational development, is & process continuing for
a number of yeare, Secondly, this process of vocational
choice, and particularly its eventual outcome is sone
vitally important aepect of the individual'e 1life, and
esgential for his wellwbeing. Such aasumptione are not
necepssarily so, and for many people & vocational choice
and ite eventual atiainment, may not be such an important
factor in their lives,




