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ABSTRACT 

Th i s  study exam i nes the i mpact of new i dea s i n  the context of  

two hosp i tal s .  Concepts der i ved from sys tems theory have been 

used as  a framework for the  s tudy wh i ch proposes  that the  i n nova t i ve 

beha v i our and characteri s t i c s of  charge n urses  a re mod i f i ed by 

i n d i v i dua l  a nd  orga n i z a t i ona l  factors . Th i s  propos i t i on i s  a l so  

exami ned over t i me and a tra i n i n g i n tervent i on . 

I n  the emp i ri ca l  sect i on of  t h i s research , the s tat i s t i c a l  

ana l ys i s  yi e l ded n i ne d i s t i nct  c l u s ters o f  vari ab l es . Exami n at i on 

of these c l us ters , and o f  the  rel a t i on s h i ps between parti c u l a r  

vari ab l es , l ed t o  t h e  i dent i f i cat i on of  i mportant comb i n a t i o n s . 

I n  pa rti cu l ar , i t  wa s estab l i s hed that  there i s  a pos i t i ve rel a t i on ­

s h i p between mea s ures of  se l f a s s urance a nd i n terpersonal  adequacy , 

as meas ured by the C P I , and  j udgements made by n urse s  i n  the  wa rd 

Kardex . The s e  j udgements  a re i n f l uenced by the cha rge nurses ' 

percepti on of  t he  organ i z a t i on .  A pos i t i ve rel a t i onsh i p  wa s a l so  

demonstrated between the  genera l a nd s pec i fi c mea s ures  o f  i nnova t i ve 

beha v i ou r ,  a nd  t he percept i on by c ha rge n urses of  the  c l i mate  of  the  

orga n i z at i on .  

I n  the propos i t i ona l  exten s i on of  the  s tudy ,  the  effects  o f  

tra i n i n g and  t i me o n  p sycho l og i ca l  chara cteri s t i cs and  i nnova t i ve 

behav i our were quant i tat i ve l y and  q u a l i tat i vel y  exami ned . The 

p l anned .tra i n i ng i ntervent i on  dev i s ed for t he s tudy d i d  res u l t i n  

s i gn i fi cant  s h i fts  i n  psycho l o g i c a l  m i n dednes s ,  s oc i a l  presence 
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and  soc i a l i z a t i on as  mea s ured by the  C P l . The PO I  mea s ures for 

i nner d i rectednes s , ex i s ten t i a l i ty and capa c i ty for i n t i mate conta ct 

showed s i · gn i ·f i cant  d i fferences  over t ime , but  not tra i n i n g .  

There wa s a l s o  ev i d ence o f  i n novat i ve beh a v i our  by charge nurses  

at  both hos pi ta l s over the  s even month  peri od of  the s tudy .  

I t  a ppea rs , therefore , t hat  l evel s o f  genera l  a n d  s pec i fi c  

i nnovati veness  vary w i t h  t he  extent to wh i ch the orga n i z a t i on i s  

seen as  fac i l i ta t i n g  o r  restr i ct i ve . I n novat i veness  i s  a rel a t i ve 

concept , l i n ked w i th  s oc i a l  fa ctors wh i ch i n fl uence percept i on . 

There i s  ev i dence i n  t h i s  s tudy that  tra i n i ng a i med a t  i ncrea s i n g 

knowl edge and se l f con f i dence , can ca use  s i gn i fi cant  changes i n  

these s oc i a l factors . 


